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UNION PACIFIC RAILROAD COMPANY
GENERAL RuLEs

THE PARTIES TO THIS AGREEMENT PLEDGE THAT
NO PROVISION HEREIN SHALL BE INTERPRETED OR
APPLIED IN A MANNER THAT WOULD UNLAWFULLY DIS-
CRIMINATE AGAINST ANY EMPLOYE BECAUSE OF RACE,
COLOR, RELIGION, NATIONAL ORIGIN, OR SEX.

HourRs oF SERVICE

, . EIGHT HOURS SHALL CONSTITUTE A
DAY'S WORK., ALL EMPLOYES COMING UNDER THE
PROVISIONS OF THIS AGREEMENT, EXCEPT AS OTHER-
WISE PROVIDED IN THIS SCHEDULE OF RULES, OR
AS MAY HEREAFTER BE LEGALLY ESTABLISHED BE-
TWEEN THE CARRIER AND THE EMPLOYES, SHALL BE
PAID ON THE HOURLY BASIS.

ESTABLISHMENT OF SHORTER WoORK WEEK

. . Note: THE EXPRESSIONS “POSITIONS" AND
WORK" USED IN THIS RULE REFER TO SERVICE,
DUTIES, OR OPERATIONS NECESSARY TO BE PER-
FORMED THE SPECIFIED NUMBER OF DAYS PER WEEK,
AND NOT TO THE WORK WEEK OF INDIVIDUAL EM-
PLOYES.

(A) GENERAL. THE PROVISIONS OF THIS
RULE ARE THE RESULT_QF IHE SO-CALLED CHIcAGO
AGREEMENT OF MArcH 19, 1949, WHICH PROVIDED
FOR ALL EMPLOKES, suaiTCT TO THE EXCEPTIONS
CONTAINED IN ARTICLE THEREOF, A WORK WEEK
OF 40 HOURS, CONSISTING OF FIVE DAYS OF EIGHT
HOURS EACH, WITH TWO CONSECUTIVE DAYS OFF IN
EACH SEVEN; AND THAT WORK WEEKS MAY BE STAG-
GERED IN ACCORDANCE WITH THE CARRIER'S OPERA-
TIONAL REQUIREMENTS, BUT THAT SO FAR AS
gRACTICABLE THE DAYS OFF SHALL BE SATURDAY AND
UNDAY,

~ (B) Fi1ve-pay PosiTionNs. ON POSITIONS
THE DUTIES OF WHICH CAN REASONABLY BE MET IN
EIVE DAYS, THE DAYS OFF WILL BE SATURDAY AND
UNDAY.,

(c) Six-pAY PosiTioNs. WHERE THE
NATURE OF THE WORK IS SUCH THAT EMPLOYES WILL
BE NEEDED SIX DAYS EACH WEEK, THE REST DAYS
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WiLL BE EITHER SATURDAY AND SUNDAY OR SUNDAY
AND MONDAY,

(D) SEVEN-DAY PosiTioNs. ON POSITIONS
WHICH ARE FILLED SEVEN DAYS PER WEEK ANY TWO

CONSECUTIVE DAYS MAY BE THE REST DAYS WITH
gHE PRESUMPTION IN FAVOR OF SATURDAY AND
UNDAY.

(E) ReGULAR RELIEF ASSIGNMENTS. ALL

POSSIBLE REGULAR RELIEF ASSIGNMENTS WITH FIVE
DAYS OF WORK AND TWO CONSECUTIVE REST DAYS
WILL BE ESTABLISHED TO DO THE WORK NECESSARY
ON REST DAYS OF ASSIGNMENTS IN SIX OR SEVEN-
DAY SERVICE OR COMBINATIONS THEREOF, OR TO
PERFORM RELIEF WORK ON CERTAIN DAYS AND SUCH
TYPES OF OTHER WORK ON OTHER DAYS AS MAY BE
ASSIGNED UNDER THIS AGREEMENT., WHERE NO
GUARANTEE RULE NOW EXISTS SUCH RELIEF ASSIGN-
MENTS WILL NOT BE REQUIRED TO HAVE FIVE DAYS
OF WORK PER WEEK, HE INCLUSION OR NON-
INCLUSION OF THE FOREGOING SENTENCE SHALL BE
WITHOUT PREJUDICE TO THE DETERMINATION OF THE
QUESTION OF WHETHER OR NOT A GUARANTEE EXISTS,

ASSIGNMENTS FOR REGULAR RELIEF POSITIONS
MAY ON DIFFERENT DAYS INCLUDE DIFFERENT
STARTING TIMES, DUTIES AND WORK LOCATIONS FOR
EMPLOYES OF THE SAME CLASS IN THE SAME SEN-
IORITY DISTRICT, PROVIDED THEY TAKE THE
STARTING TIME, DUTIES AND WORK LOCATIONS OF
THE EMPLOYE OR EMPLOYES WHOM THEY ARE RE-
LIEVING,

(F) DEVIATION FRoM MoNDAY-FRIDAY WEEK.
IF IN POSITIONS OR WORK EXTENDING OVER A
PERIOD OF FIVE DAYS PER WEEK, AN OPERATIONAL
PROBLEM ARISES WHICH THE CARRIER CONTENDS
CANNOT BE MET unne& THE PROVISIONS OF PARA-
GRAPH (B) OF THIS RULE, AND_REQUIRES THAT
SOME OF SUCH EMPLOYES WORK_TUESDAY TO SATUR-
DAY, INSTEAD OF MONDAY To FRIDAY, AND THE
EMPLOYES CONTEND THE CONTRARY, AND IF THE
PARTIES FAIL TO AGREE THEREON, THEN IF THE
CARRIER NEVERTHELESS PUTS SUCH ASSIGNMENTS
INTO EFFECT, THE DISPUTE MAY BE PROCESSED AS
A GRIEVANCE OR CLAIM UNDER THE RULES AGREE-
MENTS,

(6) NoNcONSECUTIVE REST DAYs. THE
TYPICAL WORK WEEK IS TO BE ONE WITH TWO CON-
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SECUTIVE DAYS OFF, AND IT 1? THE CARRIERS'
OBLIGATION TO GRANT THIS. [|HEREFORE, WHEN

AN OPERATING PROBLEM IS MET' WHICH MAY AFFECT
THE CONSECUTIVENESS OF THE REST DAYS OF
POSIT{ONS OR ?SSIGNMENTS COVERED BY PARAGRAPHS
(c), (D) AND (E), THE FOLLOWING PROCEDURE
SHALL BE USED:

(1) ALL POSSIBLE REGULAR RELIEF POSI-
TIONS SHALL BE ESTABLISHED PURSUANT TO PARA-
GRAPH (E) OF THIS RULE.

(2) POSSIBLE USE OF REST DAYS OTHER THAN
SATURDAY AND SUNDAY, BY AGREEMENT OR IN ACCORD
ANCE WITH OTHER PROVISIONS OF THIS AGREEMENT.

(3) EFFORTS WILL BE MADE BY THE PARTIES
TO AGREE ON THE ACCUMULATION OF REST TIME AND
THE GRANTING OF LONGER CONSECUTIVE REST
PERIODS.

(4) OTHER SUITABLE OR PRACTICABLE PLANS
WHICH MAY BE SUGGESTED BY EITHER OF THE PARTIE
SHALL BE CONSIDERED AND EFFORTS MADE TO COME
TO AN AGREEMENT THEREON,

(5) IF THE FOREGOING DOES NOT SOLVE THE
PROBLEM, THEN SOME OF THE RELIEF MEN MAY BE
GIVEN NONCONSECUTIVE REST DAYS.

(6) IF AFTER ALL THE FOREGOING HAS BEEN
DONE THERE STILL REMAINS SERVICE WHICH CAN
ONLY BE PERFORMED BY REQUIRING EMPLOYES TO
WORK IN EXCESS OF FIVE DAYS PER WEEK, THE
NUMBER OF REGULAR ASSIGNMENTS NECESSARY TO
AVOID THIS MAY BE MADE WITH TWO NONCONSECU-
TIVE DAYS OFF,

(7) THE LEAST DESIRABLE SOLUTION OF THE
PROBLEM WOULD BE TO WORK SOME REGULAR EMPLOYES
ON THE SIXTH OR SEVENTH DAYS AT OVERTIME RATES
AND THUS WITHHOLD WORK FROM ADDITIONAL RELIEF
MEN,

(8) IF THE PARTIES ARE IN DISAGREEMENT
OVER THE NECESSITY OF SPLITTING THE REST DAYS
ON ANY SUCH ASSIGNMENTS, THE CARRIER MAY NEVER:
THELESS PUT THE ASSIGNMENTS INTO EFFECT SUB-
JECT TO THE RIGHT OF EMPLOYES TO PROCESS THE
DISPUTE AS A GRIEVANCE OR CLAIM UNDER THE
RULES AGREEMENTS, AND IN SUCH PROCEEDINGS THE
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BURDEN WILL BE ON THE CARRIER TO PROVE THAT
ITS OPERATIONAL REQUIREMENTS WOULD BE IM-
PAIRED IF IT DID NOT SPLIT THE REST DAYS IN
QUESTION AND THAT THIS COULD BE AVOIDED ONLY
BY WORKING CERTAIN EMPLOYES IN EXCESS OF FIVE
DAYS PER WEEK.

(H) oUG .
To THE EXTENT FURLOUGHED MEN MAY BE UTILIZED
UNDER APPLICABLE RULES OF THIS AGREEMENT OR
PRACTICES, THEIR DAYS OFF NEED NOT BE CON-
SECUTIVE; HOWEVER, IF THEY TAKE THE ASSIGN-
MENT OF A REGULAR EMPLOYE THEY WILL HAVE AS
THEIR DAYS OFF THE REGULAR DAYS OFF OF THAT
ASSIGNMENT.

mo (1) BEGINNING OF Work WEEK. THE TERM
WORK WEEK™ FOR REGULARLY ASSIGNED EMPLOYES
SHALL MEAN A WEEK BEGINNING ON THE FIRST DAY
ON WHICH THE ASSIGNMENT IS BULLETINED TO WORK,

(s) CHANGE IN REsST DAYS. REGULAR As-
SIGNED REST DAYS SHALL NOT BE CHANGED EXCEPT
AFTER SUCH ADVANCE NOTICE TO THE EMPLOYE AS
IS NOW REQUIRED UNDER APPLICABLE RULES,

RULE 2. WHEN ONE SHIFT Is EMPLOYED, THE
STARTING TIME SHALL BE NOT EARLIER THAN_SEVEN
0 CLOCK NOR LATER THAN EIGHT O'CLOCK. THE
TIME AND LENGTH OF THE LUNCH PERIOD SHALL BE
ARRANGED BY AGREEMENT WITHIN THE LIMITS OF
THE FIFTH HOUR.

RULE 3. WHERE TWO SHIFTS ARE EMPLOYED
THE STARTING TIME_OF THE FIRST SHIFT SHALL BE
GOVERNED BY RULE 2, AND THE SECOND SHIFT SHALL
START IMMEDIATELY FOLbOWING TH? CLOSE OF THE
FIRST SHIFT, OR AT 8:00 P.M, THE SPREAD OF
THE SECOND SHIFT SHALL CONSIST OF EIGHT CON-
SECUTIVE HOURS INCLUDING AN ALLOWANCE OF
TWENTY MINUTES FOR LUNCH WITHIN THE LIMITS OF
THE FIFTH HOUR.

. WHERE THREE SHIFTS ARE EMPLOYED,
THE STARTING TIME_OF THE FIRST SHIFT SHALL BE
GOVERNED BY RULE 2, AND THE STARTING TIME OF
EACH FOLLOWING SHIFT SHALL BE REGULATED AC-
CORDINGLY, HE SPREAD OF EACH SHIFT SHALL
CONSIST OF EIGHT CONSECUTIVE HOURS INCLUDING
AN ALLOWANCE OF TWENTY MINUTES FOR LUNCH WITH-
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IN THE LIMITS OF THE FIFTH HOUR.

»  THE TIME ESTABLISHED FOR COM-
MENCING AND QUITTING WORK FOR ALL MEN ON EACH
SHIFT SHALL BE THE SAME AT THE RESPECTIVE
POINTS, EXCEPT AS AGREED TO BY GENERAL OFFI-
CERS AND THE EMPLOYES GENERAL COMMITTEE IN
CASES WHERE NECESSARY TO COVER PEAK SERVICE
CONDITIONS, BUT WHERE THREE SHIFTS ARE WORKED
BY RUNNING REPAIR FORCES, AND TWO SHIFTS BY
BACK SHOP FORCES, THE QUITTING TIME OF THE
FIRST SHIFT AND THE COMMENCING AND QUITTING
TIME OF THE SECOND SHIFT OF BACK SHOP EORCE
WILL BE GOVERNED BY THE PROVISIONS OF RULE 5.

ExcepTioN: [T IS AGREED THAT THREE
EIGHT-HOUR SHIFTS RAY BE ESTABLISHED UNDER
THE PROVISIONS OF RULE 4 FOR THE EMPLOYES
NECESSARY TO THE CONTINUOUS OPERATION OF
POWER HOUSES, MILLWRIGHT GANGS, SPECIAL WORK
REQUIRING TWENTY-FOUR HOUR OPERATION, HEAT
TREATING PLANTS, TRAIN YARD, RUNNING REPAIR
AND INSPECTION FORCES, WITHOUT EXTENDING THE
PROVISIONS OF RULE 4 TO THE BALANCE OF THE
SHOP FORCE.

OverTIME ON REST DAvs AND HolLIDAYS

. ALL OVERTIME CONTINUOUS WITH

REGULAR BULLETIN HOURS WILL BE PAID FOR AT THE
RATE OF TIME AND ONE-HALF UNTIL RELIEVED, EX-
CEPT AS MAY BE PROVIDED IN RULES HEREINAFTER
SET OUT. WORK PERFORMED BY EMPLOYES ON THEIR
ASSIGNED REST DAYS AND ON THE FOLLOWING HOLI-
DAYS, UNLESS SUBSTITUTION HAS eEEN,MARE THERE-
FOR BY AGREEMENT, NAMELE; EE EAR’s DAy,
WASHINGTON'S BIRTHDAY, GooD FRIDAY, MEMORIAL
AY, OURTH'OE JULE, (ABOR DAY, VETERAN'S DAY,
HANKSGIVING DAY, CHRISTMAS EVE - THE DAY
BEFORE CHRISTMAS Ii 98§ERVED - (EFFECTIVE WITH

HE CALENDAR YEAR 1976), AND CHRISTMAS DAy

PROVIDED WHEN ANY OF THE ABOVE HOLIDAYS FALL
ON SUNDAY, THE DAY OBSERVED BY THE STATE,
NATION OR BY PROCLAMATION SHALL BE CONSIDERED
THE HOLIDAY) SHALL BE PAID FOR AT THE RATE OF
TIME AND ONE-HALF,

NoTE: THIS RULE DOES NOT INCLUDE EM-

PLOYES PAID ON MONTELY BASIS, EXCEPT TO THE
EXTENT PROVIDED IN RULE 15,
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. (A) FoR CONTINUOUS SERVICE
AFTER REGULAR WORKING HOURS, EMPLOYES WILL BE
PAID TIME AND ONE-HALF ON THE ACTUAL MINUTE
BASIS WITH A MINIMUM OF ONE HOUR FOR ANY SUCH
SERVICE PERFORMED,

(B) EMPLOYES SHALL NOT BE REQUIRED TO
WORK MORE THAN TWO HOURS_WITHOUT BEING PER-
MITTED TO GO TO MEALS. TIME TAKEN FOR MEALS
WILL NOT TERMINATE THE CONTINUOUS SERVICE
PERIOD AND WILL BE PAID FOR UP TO THIRTY
MINUTES.,

(c) EMPLOYES CALLED OR REQUIRED TO
REPORT FOR WORK, AND REPORTING BUT NOT USED,
WILL BE PAID A MINIMUM OF FOUR HOURS AT
STRAIGHT TIME RATES.

(D) EMPLOYES CALLED OR REQUIRED TO RE-
PORT FOR WORK AND REPORTING WILL BE ALLOWED A
MINIMUM OF FOUR HOURS FOR TWO HOURS AND FORTY
MINUTES OR LESS, AND WILL BE REQUIRED TO DO
ONLY SUCH WORK AS CALLED FOR OR OTHER EMER-
GENCY WORK VHICH MAY HAVE DEVELOPED AFTER
THEY WERE CALLED AND CANNOT BE PERFORMED BY
THE REGULAR FORCE IN TIME TO AVOID DELAYS TO
TRAIN MOVEMENT.

(E) EMPLOYES WILL BE ALLOWED TIME AND
ONE-HALF ON THE MINUTE BASIS FOR SERVICE PER-
FORMED CONTINUOUSLY IN ADVANCE OF THE REGULAR
WORKING PERIOD WITH A MINIMUM OF ONE HOUR,
THE ADVANCE PERIOD TO BE NOT MORE THAN ONE
HOUR,

(F) EXCEPT AS OTHERWISE PROVIDED FOR IN
THIS RULE ALL OVERTIME BEYOND SIXTEEN HOURS
SERVICE IN ANY TWENTY-FOUR HOUR PERIQD, COM-
PUTED FROM STARTING TIME OF EMPLOYES' REGULAR
SHIFT, SHALL BE PAID FOR AT RATE OF DOUBLE
TIME,

WORK IN EXCESS OF 40 STRAIGHT TIME HOURS
IN ANY WORK WEEK SHALL BE PAID FOR AT ONE AND
ONE-HALF TIMES THE BASIC STRAIGHT TIME RATE
EXCEPT WHERE SUCH WORK IS PERFORMED BY AN
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT TO
ANOTHER OR TO OR FROM FURLOUGHED LIST, OR
WHERE DAYS 0§F ARE BEING ACCUMULATED UNDER
PARAGRAPH (G) oF RuLE 1.
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EMPLOYES WORKED MORE THAN FIVE DAYS IN A
WORK WEEK SHALL BE PAID ONE AND ONE-HALF TIMES
THE BASIC STRAIGHT-TIME RATE FOR WORK ON THE
FIRST AND, SECOND REST DAYS OF THEIR WORK WEEK,
EXCEPT (1) WHERE SUCH WORK IS PERFCRMED BY AN
EMPLOYE DUE_TO MOVING FROM ONE ASSIGNMENT TO
ANOTHER OR TO OR FROM A FURLOUGHED LIST, (2)
WHERE DAYS OFF ARE BEING ACCUMULATED UNDER
PARAGRAPH (G) oF RULE ], or (3) WHERE THE
FOLLOWING "DOUBLE TIME" PROVISION IS APPLI-
CABLE ON THE SECOND REST DAY,

SERVICE PERFORMED BY A REGULARLY ASSIGNED
HOURLY OR DAILY RATED EMPLOYE ON THE SECOND
REST DAY OF HIS REGULAR ASSIGNMENT SHALL BE
PAID AT DOUBLE THE BAS]C STRAIGHT TIME RATE,
PROVIDED THE EMPLOYE (1) HAS WORKED ALL THE
HOUR% 9F HIS ASSIGNMENT IN THAT WORK WEEK,
AND (2) HAS WORKED ON THE FIRST REST DAY OF
HIS WORK WEEK, OWEVER, EMERGENCY WORK PAID
FOR UNDER THE CALL RULES WILL NOT BE COUNTED
AS QUALIFYING SERVICE HEREUNDER, NOR WILL IT
BE PAID FOR UNDER THIS PROVISION,

EXCEPT AS PROVIDED ABOVE, THERE SHALL BE
NO OVERTIME ON OVERTIME; NEITHER SHALL OVER-
TIME HOURS PAID FOR, OTHER THAN HOURS NOT IN
EXCESS OF EIGHT PAID FOR AT OVERTIME RATES ON
HOLIDAYS OR FOR CHANGING SHIFTS, BE UTILIZED
IN COMPUTING THE 40 HOURS PER WEEK, NOR SHALL
TIME PAID FOR IN THE NATURE OF ARBITRARIES OR
SPECIAL ALLOWANCES SUCH AS ATTENDING COURT,
DEADHEADING, TRAVEL TIME, ETC., BE UTILIZED
FOR THIS PURPOSE, EXCEPT WHEN SUCH PAYMENTS
APPLY DURING ASSIGNED WORKING HOURS IN LIEU
OF PAY FOR SUCH HOURS, OR WHERE SUCH TIME IS
INCLUDED UNDER EXISTING RULES IN COMPUTATIONS
LEADING TO OVERTIME.

. EMPLOYES REGULARLY ASSIGNED TO
WORK ON HOLIDAYS, OR THOSE CALLED TO TAKE THE
PLACE OF SUCH EMPLOYES, WILL BE ALLOWED TO
COMPLETE THE BALANCE OF THE DA¥ UNLESS RE-
LEASED AT THEIR OWN REQUEST. HOSE WHO ARE
CALLED WILL BE ADVISED AS SOON AS POSSIBLE
AFTER VACANCIES BECOME KNOWN.,

RULE 9. EMPLOYES REQUIRED TO WORK

DURING, OR ANY PART OF, THE LUNCH PERIOD,
SHALL RECEIVE PAY FOR THE LENGTH OF THE LUNCH
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PERIOD REGULARLY TAKEN AT POINT EMPLOYED AT
STRAIGHT TIME AND WILL BE ALLOWED NECESSARY
TIME TO PROCURE LUNCH (NOT TO EXCEED THIRTY
MINUTES) WITHOUT LOSS OF TIME,

THIS DOES NOT APPLY WHERE EMPLOYES ARE
ALLOWED THE TWENTY MINUTES FOR LUNCH WITHOUT
DEDUCTION THEREFOR,

EMERGENCY SERVICE-RoAD WoRrK

Rute 10. AN EMPLOYE REGULARLY ASSIGNED
TO WORK AT A SHOP, ENGINEHOUSE, REPAIR TRACK,
OR INSPECTION POINT, WHEN CALLED FOR EMER-
GENCY ROAD WORK AWAY FROM SUCH SHOP, ENGINE-
HOUSE, REPAIR TRACK OR INSPECTION POINT, WILL
BE PAID FROM THE TIME ORDERED TO LEAVE HOME
STATION, UNTIL HIS RETURN FOR ALL TIME WORKED
IN ACCORDANCE WITH THE PRACTICE AT HOME STA-
TION, AND WILL BE PAID STRAIGHT TIME RATES FOR
STRAIGHT TIME HOURS AND OVERTIME RATES FOR
OVERTIME HOURS FOR ALL TIME WAITING OR TRAV-
ELING,

IF DURING THE TIME ON THE ROAD, INCLUDING

ALL WRECKING SERVICE, A MAN IS RELIEVED FROM
DUTY AND PERMITTED TO GO TO BED FOR FIVE OR
MORE HOURS OUTSIDE OF REGULAR BULLETIN HOURS
AT HOME POINT, SUCH RELIEF WILL NOT BE PAID
FOR; PROVIDED THAT IN NO CASE SHALL HE BE PAID
FOR A TOTAL OF LESS THAN EIGHT HOURS EACH
CALENDAR DAY, WHEN SUCH IRREGULAR SERVICE PRE-
VENTS THE EMPLOYE FROM MAKING HIS REGULAR
DAILY HOURS AT HOME STATION. WHERE MEALS AND
LODGING ARE NOT PROVIDED BY THE RAILROAD,
ECTUAL NECESSARY EXPENSES WILL BE ALLOWED,
MPLOYES WILL BE CALLED AS NEARLY AS POSSIBLE
ONE HOUR BEFORE LEAVING TIME, AND ON THEIR
RETURN WILL DELIVER TOOLS AT POINT DESIGNATED.

ALL WRECKING SERVICE EXCEPT AT HOME .
POINT, WILL BE PAID FOR AT THE RATE OF TIME
AND ONE-HALF FROM TIME CALLED UNTIL RETURNED
TO HOME POINT AND RELEASED BY THE FOREMAN,
EXCEPT, IF RELIEVED AFTER TWENTY-FOUR HOURS
SERVICE AS PROVIDED IN SECOND PARAGRAPH OF
THIS RULE.,

IF AND WHEN DERRICK IS REQUIRED FOR
SERVICE AT OTHER THAN HOME POINTS FOR HANDLING
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HEAVY MATERIAL, ETC., CREW MEMBERS WILL BE
COMPENSATED IN MANNER PROVIDED IN THE THIRD
PARAGRAPH OF THIS RULE.

DISTRIBUTION OF OVERTIME

» WHEN IT BECOMES NECESSARY FOR
EMPLOYES TO WORK OVERTIME THEY SHALL NOT BE
LAID OFF DURING REGULAR WORKING HOURS TO
EQUALIZE THE TIME,

RECORD WILL BE KEPT OF OVERTIME WORKED
AND SHALL BE AVAILABLE TO COMMITTEES WITH A
PURPOSE IN VIEW OF DISTRIBUTING OVERTIME
EQUALLY.

TemPoRARY VACANCIES

. EMPLOYES SENT OUT TO TEMPORAR-
ILY FILL VACANCIES AT AN OUTLYING POINT OR
SHOP, OR SENT OUT ON A TEMPORARY TRANSFER TO
AN OUTLYING POINT OR SHOP, WILL BE PAID CON-
TINUOUS TIME FROM TIME ORDERED TO LEAVE HOME
POINT, TO TIME OF REPORTING AT POINT TO WHICH
SENT, STRAIGHT TIME RATES TO BE PAID FOR
STRAIGHT TIME HOURS AT HOME STATION AND OVER-
TIME RATES FOR OVERTIME HOURS AT HOME STATION
WHETHER WAITING OR TRAVELING. F ON ARRIVAL
AT THE OUTLYING POINT, THERE IS AN OPPOR-
TUNITY TO GO TO BED FOR FIVE OR MORE HOURS
BEFORE STARTING WORK, TIME WILL NOT BE ALLOWED
FOR SUCH HOURS.

WHILE AT SUCH OUTSIDE POINT, THEY WILL BE
PAID STRAIGHT TIME AND OVERTIME IN ACCORDANCE
WITH THE BULLETIN HOURS AT THAT POINT, AND
WILL BE GUARANTEED NOT LESS THAN EIGHT HOURS
FOR EACH DAY WORKED. '

WHERE MEALS AND LODGING ARE NOT PROVIDED
BY THE COMPANY, ACTUAL NECESSARY EXPENSES WILL
BE ALLOWED.

ON THE RETURN TRIP TO HOME POINT,
STRAIGHT TIME FOR STRAIGHT TIME HOURS AND
OVERTIME FOR OVERTIME HOURS IN ACCORDANCE
WITH PRACTICE AT HOME STATION, WILL BE AL-
LOWED UP TO THE TIME OF ARRIVAL AT HOME
POINT.



CHANGING SHIFTS

. EMPLOYES CHANGED FROM ONE SHIFT
TO ANOTHER WILL BE PAID OVERTIME RATES FOR THE
FIRST SHIFT OF EACH CHANGE. EMPLOYES WORKING
TWO SHIFTS OR MORE ON A NEW SHIFT SHALL BE
CONSIDERED TRANSFERRED, HIS WILL NOT APPLY
WHEN SHIFTS ARE EXCHANGED AT THE REQUEST OF
THE EMPLOYES INVOLVED.

THIS RULE DOES NOT EFFECT EMPLOYES AS-
SIGNED TO MORE THAN ONE SHIFT ON RELIEF
ASSIGNMENTS .,

RELIEF ASSIGNMENTS CONSISTING OF DIF-
FERENT SHIFTS WILL BE KEPT TO A MINIMUM CON-
SISTENT WITH CREATING REGULAR RELIEF JOBS
AND AVQIDING UNNECESSARY TRAVEL FOR RELIEF
MEN. UCH ASSIGNMENTS WILL BE EXCEPTED
FROM THE REQUIREMENTS OF THIS RULE FOR PEN-
ALTY PAYMENTS UPON CHANGE OF SHIFT FOR SHIFT
CHANGES INCLUDED IN THE REGULAR RELIEF ASSIGN-
MENTS.,

Ass1GNED Roap Work

. EMPLOYES REGULARLY ASSIGNED TO
ROAD WORK WHOSE TOUR OF DUTY IS REGULAR AND
YHO LEAVE AND RETURN TO HOME STATION DAILY
A BOARDING CAR TO BE CONSIDERED A HOME
STATION) SHALL BE PAID CONTINUOUS TIME FROM
THE TIME OF LEAVING THE HOME STATION TO THE
TIME THEY RETURN, WHETHER WORKING, WAITING
OR TRAVELING, EXCLUSIVE OF THE MEAL PERIOD,
AS FOLLOWS:

STRAIGHT TIME FOR ALL HOURS TRAVELING,
AND WAITING, AND FOR WORK PERFORMED DURING
REGULAR HOURS, AND OVERTIME RATES FOR WORK
PERFORMED DURING OVERTIME HOURS. IF RE-
LIEVED FROM DUTY AND PERMITTED TO GO TO BED
FOR FIVE HOURS OR MORE, THEY WILL NOT BE
ALLOWED PAY FOR SUCH HOURS. WHERE MEALS AND
LODGING ARE NOT PROVIDED BY THE COMPANY WHEN
AWAY FROM HOME STATION, ACTUAL EXPENSES WILL
BE ALLOWED,

EXCEPTION: WHERE THE SCHEDULE OF

TRAINS INTERFERES WITH THE STARTING TIME,
AN AGREEMENT MAY BE ENTERED INTO BY THE
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GENERAL OFFICERS OF THE DEPARTMENT AFFECTED
AND THE GENERAL CHAIRMAN OF THE CRAFT AFFECT-
ED.

ResT DAY Reiies TRAVEL TIME

EMPLOYES REGULARLY ASSIGNED TO REST DAY
RELIEF SERVICE WHO ARE REQUIRED TO TRAVEL AS
A PART OF THEIR ASSIGNMENT SHALL BE PAID
TRAVEL TIME BETWEEN THEIR ASSIGNED WORK LO-
CATIONS AS HEREINAFTER PROVIDED:

(A) THE CARRIER SHALL DESIGNATE A HEAD-
QUARTERS POINT FOR EACH RELIEF ASSIGNMENT
WHICH SHALL BE CHANGED ONLY AFTER FOUR )}
DAYS' NOTICE TO THE EMPLOYE AFFECTED.

(8) IF THE TIME CONSUMED IN ACTUAL
TRAVEL, INCLUDING WAITING TIME ENROUTE, FROM
THE HEADQUARTERS POINT TO THE WORK LOCATION,
TOGETHER WITH NECESSARY TIME SPENT WAITING
FOR THE EMPLOYE'S SHIFT TO START, EXCEEDS ONE
HOUR AND THIRTY MINUTES, OR IF ON COMPLETION
OF HIS SHIFT NECESSARY TIME SPENT WAITING FOR
TRANSPORTATION PLUS THE TIME OF TRAVEL, IN-
CLUDING WAITING TIME ENROUTE, NECESSARY TO
RETURN TO HIS HEADQUARTERS POINT OR TO THE
NEXT WORK LOCATION EXCEEDS ONE HOUR AND THIRTY
MINUTES, THEN THE EXCESS OVER ONE HOUR AND
THIRTY MINUTES IN EACH CASE SHALL BE PAID FOR
AS WORKING TIME AT THE STRAIGHT TIME RATE OF
THE JOB TO WHICH TRAVELED.

(c) WHERE AN EMPLOYE IS REQUIRED TO
TRAVEL FROM HIS HEADQUARTERS POINT TO ANOTHER
POINT OUTSIDE THE ENVIRONS OF THE CITY OR
TOWN IN WHICH HIS HEADQUARTERS POINT IS LO-
CATED, THE CARRIER WILL EITHER PROVIDE TRANS-
PORTATION WITHOUT CHARGE OR REIMBURSE THE
EM$LOYE FOR SUCH, TRANSPORTATION COST,

RANSPORTATION" MEANS TRAVEL BY RAIL, BUS
OR PRIVATE AUTOMOBILE AND "TRANSPORTATION
cOST” MEANS THE ESTABLISHED PASSENGER FARE
OR AUTOMOBILE M§LEAGE ALLOWANCE WHERE AUTO-
MOBILE IS USED.

(p) WHEN SUCH EMPLOYES ARE UNABLE TO
RETURN TO THEIR HEADQUARTERS ON ANY DAY THEY
SHALL BE ENTITLED, IN %D?ITION TO THE ALLOW-
ANCE UNDER PARAGRAPHS (B) AND (C) OF THIS

1



RULE, TO REIMBURSEMENT FOR ACTUAL NECESSARY
COST OF LODGING AND TWO MEALS PER DAY WHILE
§HAYQTROM HEADQUARTERS, WITH A MAXIMUM OF
$4.00 PER DAY--1.E,, THE 24-HOUR PERIOD FoL-
LOWING THE TIME WHEN THE EMPLOYE'S LAST SHIFT
BEGAN--BUT ON SUCH DAYS THEY SHALL NOT BE PAID
FOR ANY HOURS AFTER THEIR ASSIGNED HOURS UN-
LESS ACTUALLY WORKING, OR TRAVELING TO AN-
OTHER WORK LOCATION, ~ACCOMMODATIONS ON A
SLEEPER MAY BE FURNISHED IN LIEU OF THE
LODGING ABOVE PROVIDED FOR AND TIME SPENT ON
THE SLEEPER WILL NOT BE CONSIDERED TRAVEL.

(E) AN EMPLOYE WHO PERFORMS REST DAY
RELIEF SERVICE ON AN ASSIGNMENT COVERED BY
OTHER TRAVEL TIME RULES IN THIS AGREEMENT
WILL BE COVERED BY SUCH RULES WHILE ON DUTY
IN PLACE OF THE RELIEVED EMPLOYE, BUT HIS
TRAVEL TO- AND FROM THE HEADQUARTERS OF THE
RELIEVED EMPLOYE WILL BE SUBJECT TO THIS RULE,

(F) THE CARRIER WILL MAKE SUCH RELIEF
ASSIGNMENTS SO AS TO HAVE, CONSISTENT WITH THE
REQUIREMENTS OF THE SERVICE AND OTHER PRO-
VISIONS OF THIS AGREEMENT, A MINIMUM AMOUNT
OF TRAVEL AND TIME AWAY FROM HOME FOR THE

MPLOYES INVOLVED, AND AT THE REQUEST OF THE
ENERAL CHAIRMAN THE CARRIER'S REPRESENTA-
TIVES WILL MEET TO DISCUSS QUESTIONS THAT MAY
BE RAISED AS TO SUCH ASSIGNMENTS.

(6) IT 1S UNDERSTOOD THAT THIS RULE
APPLIES ONLY TO REGULAR REST DAY RELIEF
ASSIGNMENTS AND DOES NOT CHANGE OR MODIFY THE
APPLICATION OF OTHER TRAVEL TIME RULES IN THIS
AGREEMENT.

RuLe 15. MONTHLY RATED EMPLOYES REGULAR-
LY ASSIGNED TO PERFORM ROAD WORK WHOSE MONTHLY
SALARY IS ARRIVED AT BY DIVIDING TOTAL EARN-
INGS OF 2,920 HOURS BY TWELVE SHALL BE ASSIGN-
D ONE REST DAY PER WEEK, SUNDAY IF POSSIBLE,
ULES APPLICABLE TO OTHER EMPLOYES OF THE SAME
CRAFT OR CLASS SHALL APPLY TO SERVICE ON SUCH
ASSIGNED REST DAY.

To DETERMINE THE STRAIGHT TIME HOURLY
ATE, DIVIDE THE MONTHLY RATE BY 213,
XCEPT AS HEREINAFTER PROVIDED, NO OVERTIME
IS ALLOWED FOR TIME WORKED IN EXCESS OF EIGHT

12



HOURS PER DAY, ON THE OTHER HAND, NO TIME IS
TO BE DEDUCTED UNLESS THE EMPLOYE LAYS OFF OF
HIS OWN ACCORD.

THE REGULARLY ASSIGNED ROAD MEN UNDER
THE PROVISIONS OF THIS RULE MAY BE USED, WHEN
AT HOME POINT, TO PERFORM SHOP WORK IN CON-
NECTION WITH THE WORK OF THEIR REGULAR AS-
SIGNMENTS.,

WHERE MEALS AND LODGING ARE NOT FURNISHED
BY THE RAILROAD OR WHEN THE SERVICE REQUIRE-
MENTS MAKE THE PURCHASE OF MEALS AND LODGING
NECESSARY WHILE AWAY FROM HOME POINT, EMPLOYES
WILL BE PAID NECESSARY EXPENSES.

[F IT IS FOUND THAT THIS RULE DOES NOT
PRODUCE ADEQUATE COMPENSATION FOR CERTAIN OF
THESE POSITIONS BY REASON OF THE OCCUPANTS
THEREOF BEING REQUIRED TO WORK EXCESSIVE
HOURS, THE SALARY FOR THESE POS]TIONS MAY BE
TAKEN UP FOR ADJUSTMENT BY THE GENERAL CHAIR-
MAN OF THE CRAFT INVOLVED.

WHERE EMPLOYES ON AucusT 31, 1949 HAD A
BULLETINED OR ASSIGNED REST DAY, CONDITIONS
THEN APPLICABLE TO SUCH BULLETIN OR ASSIGNED
REST DAY SHALL THEREAFTER APPLY TO THE SIXTH
RAY OF THE WOEK WEEK. WHERE EMPLOYES ON

ucusT 31, 1949, DID NOT HAVE A BULLETINED OR
ASSIGNED REST DAY, ORDINARY MAINTENANCE OR

ONSTRUCTION WORK NOT THERETOFORE REQUIRED ON

UNDAY WILL NOT BE REQUIRED ON THE SIXTH DAY
OF THE WORK WEEK.,

EMPLOYES PAID UNDER THIS RULE WHO ARE RE-
QUIRED TO WORK ON HOLIDAYS WILL BE ALLOWED
ADDITIONAL COMPENSATION AT PRO RATA RATE WITH
A MINIMUM OF TWO HOURS, IF REQUIRED TO WORK
MORE THAN TWO HOURS, A MAXIMUM OF FOUR HOURS
WILL BE ALLOWED.

E1LiinNe VACANCIES

RuLe 16. WHEN AN EMPLOYE IS REQUIRED TO
FILL THE PLACE OF ANOTHER EMPLOYE RECEIVING A
HIGHER RATE OF PAY, HE SHALL RECEIVE THE
HIGHER RATE; BUT IF REQUIRED TO FILL TEMPO-
RARILY THE PLACE OF ANOTHER EMPLOYE RECEIVING
A LOWER RATE, HIS RATE WILL NOT BE CHANGED.

13



. EMPLOYES SERVING ON NIGHT
SHIFT DESIRING DAY WORK SHALL HAVE PREFERENCE
WHEN VACANCIES OCCUR, ACCORDING TO THEIR
SENIORITY,

. WHEN NEW JOBS ARE CREATED OR
VACANCIES OCCUR IN THE RESPECTIVE CRAFTS, THE
OLDEST EMPLOYES IN POINT OF SERVICE SHALL, IF
SUFFICIENT ABILITY IS SHOWN BY FAIR TRIAL, BE
GIVEN PREFERENCE IN FILLING SUCH NEW JOBS OR
ANY VACANCIES THAT MAY BE DESIRABLE TO THEM,

ALL VACANCIES OR NEW JOBS CREATED WILL
BE BULLETINED., BULLETINS MUST BE POSTED FORTY
BULLETIN HOURS BEFORE VACANCIES ARE FILLED
PERMANENTLY, EMPLOYES DESIRING TO AVAIL THEM-
SELVES OF THIS RULE WILL MAKE APPLICATION TO
THE OFFICIAL IN CHARGE AND A COPY OF THE
APPLICATION WILL BE DELIVERED DIRECT TO THE
LOCAL CHAIRMAN, PPLICATIONS WILL BE REVIEWED
BY LOCAL SUPERVISION AND THE LOCAL CRAFT
CHAIRMAN AND THE ASSIGNMENT OF THE SUCCESSFUL
APPLICANT WILL BE MADE BY BULLETIN, IN A
FORMAT SIMILAR TO APPENDIX ”18" HERETO,

AN EMPLOYE EXERCISING HIS SENIORITY
RIGHTS UNDER THIS RULE WILL DO SO WITHOUT
EXPENSE TO THE CARRIER; HE WILL LOSE HIS
RIGHT TO THE JOB HE LEFT; AND IF AFTER A
FAIR TRIAL HE FAILS TO QUALIFY FOR THE NEW
POSITION, HE WILL HAVE TO TAKE WHATEYER
POSITION MAY BE OPEN IN HIS CRAFT, FORE-
MAN WHO IS DEMOTED DUE TO REDUCTION IN FORCE
OR ABOLISHMENT OF POSITION SHALL HAVE THE
RIGHT TO EXERCISE HIS SENIORITY ON ANY
POSITION OCCUPIED BY JUNIOR MECHANICS AT THE
POINT WHERE HE HOLDS SENIORITY. HOWEVER, IF
A FOREMAN IS DEMOTED BECAUSE OF FAILURE TO
QUALIFY OR VOLUNTARILY GIVES UP A POSITION,
HE CAN ONLY EXERCISE HIS SENIORITY ON
POSITION OCCUPIED BY THE JUNIOR MECHANIC AT
THE POINT WHERE HE HOLDS SENIORITY.

EMPLOYES ABSENT ON ACCOUNT OF SICKNESS,
SUSPENSION FROM SERVICE, OR LEAVE OF ABSENCE,
WILL HAVE THE RIGHT TO DISPLACE JUNIOR
EMPLOYES FROM POSITIONS BID DURING SUCH
ABSENCE PROVIDED APPLICATIONS ARE MADE WITHIN
FORTY BULLETIN HOURS AFTER RETURNING TO WORK,
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‘EMPLOYES ACCEPTING POSITIONS AS- FOREMAN,
OR -EMPLOYES ASSIGNED TO SPECIAL DUTIES, SHALL
RETAIN THEIR SENIORITY AS MECHANICS AT SHOP,
ENGINEHOUSE, OR YARD WHERE THEY LAST HELD
SENIORITY RIGHTS.

RuLe 19. MecHANICS IN SERVICE WILL BE
CONSIDERED FOR PROMOTION TO POSITIONS OF FORE-
MEN., WHEN VACANCIES OCCUR IN POSITIONS OF
GANG FOREMEN, EMPLOYES FROM THE RESPECTIVE
CRAFTS WILL HAVE PREFERENCE IN PROMOTION.

IT 1s THE poLICcY OF THE COMPANY TO PRO-
MOTE ITS -OWN EMPLOYES, AND ONLY WHEN COMPE-
TENT EMPLOYES IN THE RANKS ARE NOT AVAILABLE
OR WILL NQT ACCEPT VACANCIES OR NEW POSITIONS,
WILL THE LOMPANY VARY FROM THIS POLICY,

(;:jRULE 20. EMPLOYES TRANSFERRED FROM ONE
POINT TO ANOTHER WITH A VIEW OF ACCEPTING A
PERMANENT TRANSFER, WILL AFTER THIRTY DAYS
LOSE THEIR SENIORITY AT THE POINT THEY LEFT,
AND THEIR SENIORITY AT THE POINT TO WHICH
TRANSFERRED WILL BEGIN_ON DATE- OF TRANSFER,
SENIORITY TO GOVERN., EMPLOYES WILL NOT BE
COMPELLED TO ACCEPT A PERMANENT TRANSFER TO
ANOTHER POINT.

ABsENCE FROM WORK

RuLe 21. WHEN THE REQUIREMENTS OF THE
SERVICE WILL PERMIT, EMPLOYES, ON REQUEST, WILL
BE GRANTED LEAVE .OF ABSENCE FOR A LIMITED
TIME, WITH PRIVILEGE OF RENEWAL. AN EMPLOYE
ABSENT ON LEAVE WHO ENGAGES IN OTHER EMPLOY-
MENT WILL LOSE HIS SENIORITY, UNLESS SPECIAL
PROVISIONS SHALL HAVE BEEN MADE THEREFOR BY
THE PROPER OFFICIAL AND COMMITTEE REPRESENT-
ING HIS CRAFT.

IN THE APPLICATION OF THIS RULE, AL%
LEAVES OF ABSENCE FOR MORE THAN FIFTEEN (15)
DAYS DURATION MUST BEAR THE RECOMMENDATION OF
THE LOCAL CHAIRMAN AT THE POINT WHERE THE
EMPLOYE DESIRING THE LEAVE OF ABSENCE WORKS;
HOWEVER, THIS HANDLING DOES NOT EXTEND TO
FURLOUGHED EMPLOYES.

. IN CASE AN EMPLOYE IS UNAVOID-
ABLY KEPT FROM WORK HE WILL NOT BE DISCRIMIN-
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ATED AGAINST. AN EMPLOYE DETAINED FROM WORK
ON ACCOUNT OF SICKNESS OR FOR ANY OTHER GOOD
CAUSE, -SHALL NOTIFY HIS FOREMAN AS EARLY AS
POSSIBLE.

EAITHFUL SERVICE

. EMPLOYES WHO HAVE GIVEN LONG
AND FAITHFUL SERVICE IN THE EMPLOY OF THE
COMPANY, AND WHO HAVE BECOME UNABLE TO HANDLE
HEAVY WORK TO ADVANTAGE, WILL BE GIVEN PREF-
ERENCE OF SUCH LIGHT WORK IN THEIR LINE AS
THEY ARE ABLE TO HANDLE.

ATTENDING COURT

. WHEN ATTENDING COURT AS WIT-
NESSES FOR THE COMPANY, EMPLOYES WILL BE RE-
IMBURSED FOR ACTUAL EXPENSES AND PAID FOR
EIGHg HOURS FOR EACH DAY AWAY FROM WORK AND
FOR UNDQY AND HOLIDAYS WHEN AWAY FROM HOME
POINT. HEN NECESSARY, THE COMPANY WILL FUR-
NISH TRANSPORTATION AND WILL BE ENTITLED TO
CERTIFICATES FOR WITNESS FEES IN ALL CASES,

Paving Qg

. EMPLOYES WILL BE PAID OFF
DURING THE REGULAR WORKING HOURS OF THE FIRST
SHIFT, SEMI-MONTHLY, EXCEPT WHERE EXISTING
STATE LAWS PROVIDE A MORE DESIRABLE PAYING
OFF CONDITION, AHERE THERE IS A SHORTAGE
EQUAL TO ONE DAY S PAY OR MORE IN THE PAY OF
AN EMPLOYE, IF REQUESTED, A VOUCHER WILL BE
ISSUED TO COVER THE SHORTAGE. MPLOYES LEAV-
ING THE SERVICE OF THE COMPANY WILL BE FUR-
NISHED WITH A TIME VOUCHER COVERING ALL TIME
DUE WITHIN TWENTY-FOUR HOURS WHERE PAY CER-
TIFICATES ARE ISSUED, AND FORTY-EIGHT HOURS
AT OTHER POINTS, WHEN POSSIBLE.

DURING INCLEMENT WEATHER, PROVISION WILL
BE MADE WHERE BUILDINGS ARE AVAILABLE, TO PAY
EMPLOYES UNDER SHELTER.

RuLe 26. JurY Duty. WHEN A REGULARLY
ASSIGNED EMPLOYE IS SUMMONED FOR JURY DUTY
AND IS REQUIRED TO LOSE TIME FROM HIS ASSIGN-
MENT AS A RESULT THEREOF, HE SHALL BE PAID
FOR ACTUAL TIME LOST WITH A MAXIMUM OF A
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BASIC DAY'S PAY AT THE STRAIGHT TIME RATE OF
HIS POSITION FOR EACH DAY LOST LESS THE
AMOUNT ALLOWED HIM FOR JURY SERVICE FOR EACH
SUCH DAY, EXCEPTING ALLOWANCES PAID BY THE
COURT FOR MEALS, LODGING OR TRANSPORTATION,
SUBJECT TO THE FOLLOWING QUALIFICATION RE-
QUIREMENTS AND LIMITATIONS:

(A) AN EMPLOYE MUST EXERCISE ANY RIGHT
TO SECURE EXEMPTION FROM THE SUMMONS AND/OR
JURY SERVICE UNDER FEDERAL, STATE OR MUNIC-
IPAL STATUTE AND WILL BE EXCUSED FROM DUTY
WHEN NECESSARY WITHOUT LOSS OF PAY TO APPLY
FOR THE EXEMPTION.

(B) AN EMPLOYE MUST FURNISH THE CARRIER
WITH A STATEMENT FROM THE COURT OF JURY ALLOW-
ANCES PAID AND THE DAYS ON WHICH JURY DUTY WAS
PERFORMED,

(c) THE NUMBER OF DAYS FOR WHICH JURY
DUTY PAY SHALL BE PAID IS LIMITED TO A MAXI-
MUM OF 60 DAYS IN ANY CALENDAR YEAR.

(p) No JURY DUTY PAY WILL BE ALLOWED
FOR ANY DAY AS TO WHICH THE EMPLOYE IS EN-
TITLED TO VACATION OR HOLIDAY PAY,

(E) WHEN AN EMPLOYE IS EXCUSED FROM
RAILROAD SERVICE ACCOUNT OF JURY DUTY, THE
CARRIER SHALL HAVE THE OPT]ON OF DETERMINING
WHETHER OR NOT THE EMPLOYE'S REGULAR POSITION
SHALL BE BLANKED, NOTWITHSTANDING THE PRO-
VISIONS OF ANY OTHER RULES,

REDpuUCTION OF FORCES

' WHEN TH§ FORCE IS REDUCED,
SENIORITY AS PER RULE 51 WILL GOVERN, THE
EMPLOYES AFFECTED TO TAKE THE RATE OF THE JOB
TO WHICH THEY ARE ASSIGNED. SUCH EMPLOYES
WILL GIVE WRITTEN NOTICE TO THE FOREMAN, WITH
A COPY TO LOCAL COMMITTEE, OF THEIR INTENTION
TO EXERCISE SENIORITY RIGHTS WITHIN TWENTY-
FOUR HOURS AFTER RECEIVING NOTICE OF RE-
DUCTION,

EXCEPT AS PROVIDED FOR HEREINAFTER, FORTY
(40) BULLETIN HOURS NOTICE WILL BE GIVEN BE-
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FORE HOURS ARE REDUCED, IF THE FORCE IS TO
BE REDUCED, FIVE (5) WORKING DAYS NOTICE WILL
BE GIVEN THE EMPLOYES AFFECTED BEFORE REDUC-
TION IS MADE, AND FISTS WILL BE FURNISHED THE
LOCAL COMMITTEE. BULLETIN NOTICE OF FORCE
REDUCTION, AS CONTEMPLATED IN THIS PARAGRAPH,
SiiglL BE IN THE FORMAT SET FORTH IN APPENDIX
HERETO,

RULES, AGREEMENTS OR PRACTICES, HOWEVER
ESTABLISHED, THAT REQUIRE -ADVANCE NOTICE TO
EMPLOYES BEFORE TEMPORARILY ABOLISHING POSI-
TIONS OR MAKING TEMPORARY FORCE REDUCTIONS
ARE HEREBY MODIFIED TO ELIMINATE ANY REQUIRE-~
MENT FOR SUCH NOTICES UNDER EMERGENCY CON-
DITIONS, SUCH AS FLOOD, SNOW STORM, HURRICANE,
TORNADO, EARTHQUAKE, FIRE OR LABOR DISPUTE
OTHER THAN AS COVERED BY THE ENSUING PARA-
GRAPH, PROVIDED THAT SUCH CONDITIONS RESULT
IN SUSPENSION OF THT CARRIER'S OPERATIONS IN
WHOLE OR IN PART. T IS UNDERSTOOD AND
AGREED THAT SUCH TEMPORARY FORCE REDUCTIONS
WILL BE CONFINED SOLELY TO THOSE WORK LOCA-
TIONS DIRECTLT AFFECTED BY ANY SUSPENSION OF
OPERATIONS., T IS FURTHER UNDERSTOOD AND
AGREED THAT NOTWITHSTANDING THE FOREGOING,
ANY EMPLOYE WHO IS AFFECTED BY AN EMERGENCY
FORCE REDUCTION AND REPORTS FOR WORK FOR HIS
POSITION WITHOUT HAVING BEEN PREVIOUSLY NOTI~
FIED NOT TO REPORT, SHALL RECEIVE FOUR HOURS
PAY AT THE APPLICABLE RATE FOR HIS POSITION,

MOREOVER, RULES, AGREEMENTS OR PRACTICES,
HOWEVER ESTABLISHED, THAT REQUIRE ADVANCE
NOTICE BEFORE POSITIONS ARE TEMPORARILY
ABOLISHED OR FORCES ARE TEMPORARILY REDUCED
ARE HEREBY MODIFIED SO AS NOT TO REQUIRE
ADVANCE NOTICE WHERE A SUSPENSION OF A
CARRIER 'S OPERATIONS IN WHOLE OR IN PART IS
DUE TO A LABOR DISPUTE BETWEEN SAID CARRIER
AND ANY OF ITS EMPLOYES,

IN THE RESTORATION OF FORCES, SENIOR LAID
OFF EMPLOYES WILL BE GIVEN PREFERENCE IN RE-
TURNING TO SERVICE, IF AVAILABLE WITHIN A
REASONABLE TIME, AND SHALL BE RETURNED TO
THEIR FORMER POSITIONS IF POSSIBLE, REGULAR
HOURS TO BE REESTABLISHED PRIQR TO ANY AD-
DITIONAL INCREASE IN FORCE, ECALL LETTERS
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WILL BE ISSUED IN THE FORMAT SET FORTH IN
ApPENDIX "20" HERETO,

THE LOCAL COMMITTEE WILL BE FURNISHED A
IST OF EMPLOYES TO BE RESTORED TO SERVICE,
N THE REDUCTION OF THE FORCE, THE RATIO OF
APPRENTICES SHALL BE MAINTAINED,

. EMPLOYES FURLOUGHED ON ACCOUNT
OF REDUCTION IN FORCE, WHO DESIRE TO SEEK
EMPLOYMENT ELSEWHERE, UPON APPLICATION WILL
BE FURNISHED WITH A PASS, SUBJECT TO PASS
REGULATIONS.,

.  WHEN REDUCING FORCES, IF EM-
PLOYES ARE NEEDED AT OTHER POINTS, THEY WILL
BE GIVEN PREFERENCE TO TRANSFER, WITH PRIVI-
LEGE OF RETURNING TO HOME STATION WHEN FORCE
IS INCREASED, SUCH TRANSFER TO BE MADE WITH-
OUT EXPENSE TO THE COMPANY, SENIORITY TO
GOVERN,

IN THE APPLICATION OF THIS PROVISION,
FURLOUGHED EMPLOYES WILL BE GIVEN PREFERENCE
IN FILLING VACANCIES BEFORE HIRING NEW EM-
PLOYES, REGARDLESS OF WHERE THEY MAY BE FUR-
LOUGHED. FURTHERMORE, IF AND WHEN SENIORITY
ROSTERS ARE _EXHAUSTED AT ANY POINT, THE OFFI-
CER OF THE CARRIER HAVING JURISDICTION WILL
NOTIFY THE DEPARTMENT HEAD BY WIRE, WHO WILL
THEN WIRE THE GENERAL CHAIRMAN OF THE CRAFT
AFFECTED, REQUESTING ASSISTANCE IN FURNISHING
FURLOUGHED MEN OFF THE BALANCE OF THE SYSTEM,

WHEN SENIORITY ROSTERS ARE EXHAUSTED AND
FURLOUGHED EMPLOYES OF THE SAME CRAFT ARE NOT
READILY AVAILABLE, NEEDED POSITIONS MAY BE
FILLED TEMPQRARILY FOR A PERIOD OF NOT TO
EXCEED TEN (10) DAYS WITHOUT SUCH TEMPORARY
EMPLOYE ACCRUING ANY SENIORITY; HOWEVER, IF
DURING SUCH TEN (10) DAY PERIOD A FURLOUGHED
EMPLOYE FROM SOME OTHER POINT IS SECURED,
SAID EMPLOYE CAN DISPLACE THE TEMPORARY EM-
PLOYE WITHOUT CONSIDERATION BEING GIVEN AS TO

HE USUAL FIVE (5) DAYS NOTICE OF FURLOUGH,

N THE APPLICATION OF THIS PROVISION, THE
TEMPORARY EMPLOYE REFERRED TO MUST BE AN IN-
DIVIDUAL WITH THE REQUISITE EXPERIENCE IN THE
TRADE,
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RuLe 30. EMPLOYES REQUIRED TO WORK WHEN
SHOPS ARE CLOSED DOWN, DUE TO BREAKDOWN IN
MACHINERY, FLOODS, FIRES, AND THE LIKE, WILL
RECEIVE STRAIGHT TIME FOR REGULAR HOURS, AND
OVERTIME FOR OVERTIME HOURS.

SENIORITY

RuLe 31. SENIORITY OF EMPLOYES IN EACH
CRAFT COVERED BY THIS AGREEMENT SHALL BE CON-
FINED TO THE POINT EMPLOYED IN EACH DEPARTMENT.

TWO SUBDIVISIONS OF SHEET METAL WORKERS:

SHEET METAL WORKERS
MoLDERS

FIVE SUBDIVISIONS OF THE CARMEN AS FOL-
LOWS:

ATTERN MAKERS
PHOLSTERERS
AINTERS
LECTRO-PLATERS
THER CARMEN

THE SENIORITY LISTS WILL BE OPEN TO IN-
SPECTION, AND COPY FURNISHED THE COMMITTEE.

Ass1GNMENT oF Work

RuLe 32. NONE BUT MECHANICS OR APPREN-
TICES REGULARLY EMPLOYED AS SUCH SHALL DO
MECHANICS' WORK AS PER SPECIAL RULES OF EACH
CRAFT, EXCEPT FOREMEN AT POINTS WHERE NO
MECHANICS ARE EMPLOYED.,

AT POINTS WHERE MECHANICS ARE EMPLOYED,
FOREMEN MAY GIVE INSTRUCTIONS IN THE NORMAL
PERFORMANCE OF THEIR DUTIES.

AT OUTLYING POINTS (TO BE AGREED UPON)
WHERE THERE IS NOT SUFFICIENT WORK TO JUSTIFY
EMPLOYING A MECHANIC OF EACH CRAFT, THE ME-
CHANIC OR MECHANICS EMPLOYED AT SUCH POINTS
WILL, SO FAR AS CAPABLE, PERFORM THE WORK OF
ANY CRAFT THAT MAY BE NECESSARY.

(NoTe: For MODIF}?ATIONS OF THIS RULE, SEE
ARgdckes I aND [V oF SeEpTEMBER 25,
19 GREEMENT - APPENDIX “4”,
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RULE 33, IN COMPLIANCE WITH THE SPECIAL
RULES INCLUDED IN THIS AGREEMENT, NONE BUT
MECHANICS AND THEIR APPRENTICES IN THEIR RE-
SPECTIVE CRAFTS SHALL OPERATE OXYACETYLENE,
THERMIT, OR ELECTRICAL WELDERS; WHERE OXYA-
CETYLENE OR OTHER WELDING PROCESSES ARE USED,
EACH CRAFT SHALL PERFORM THE WORK WHICH WAS
GENERALLY RECOGNIZED AS WORK BELONGING TO THAT
CRAFT, EXCEPT THE USE OF THE CUTTING TORCH
WHEN ENGAGED IN WRECKING SERVICE, OR CUTTING
UP SCRAP,

WHEN PERFORMING WELDING FOR FOUR HOURS
OR LESS IN ANY ONE DAY, EMPLOYES WILL BE PAID
THE WELDER'S RATE OF PAY ON THE HOURLY BASIS
WITH A MINIMUM OF ONE HOUR; FOR MORE THAN
FOUR HOURS IN ANY ONE DAY, WELDER'S RATE OF
PAY WILL APPLY FOR THAT DAY,

THEIUSE OF CUTTING TORCH IS CONSIDERED
MECHANIC S WORK,

WELDERS' RATE WILL BE PAID TO MECHANICS
FOR CUTTING WORK WHEN ASSIGNED AS CUTTERS,
EITHER REGULARLY, TEMPORARILY OR ON OVERFLOW
WORK ,

FOREMANSHIP--F1LL ING_TEMPORARILY

RuLE 34, SHOULD AN EMPLOYE BE ASSIGNED
TEMPORARILY TO FILL THE POSITION OF A FORE-
MAN, HE WILL GET THE FOREMAN'S RATE. SAID
POSITION SHALL BE FILLED ONLY BY MECHANICS
OF THEIR RESPECTIVE CRAFT IN THEIR DEPART-
MENT,

(GRIEVANCES

RuLe 35. TiMe LiMiT on CLAIMS AND
GRIEVANCES. ALL CLAIMS OR GRIEVANCES SHALL
BE HANDLED AS FOLLOWS:

(A) ALL CLAIMS OR GRIEVANCES MUST BE
PRESENTED IN WRITING BY OR ON BEHALF OF THE
EMPLOYE INVOLVED, TCO THE OFFICER OF THE CAR-
RIER AUTHORIZED TO RECEIVE SAME, WITHIN 60
DAYS FROM THE DATE OF THE OCCURRENCE ON
WHICH THE CLAIM OR GRIEVANCE IS BASED.
SHOULD ANY SUGH CLAIM OR GRIEVANCE BE DIS-
ALLOWED, THE CARRIER SHALL, WITHIN 60 DAYsS
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FROM. THE. DATE SAME IS FILED, NOTIFY WHOEVER
FILED THE CLAIM OR_GRIEVANCE (THE EMPLOYE. OR
HIS REPRESENTATIVE) IN WRITING OF THE REASONS
FOR SUCH DISALLOWANCE. F NOT SO NOTIFIED,
THE CLAIM OR GRIEVANCE -SHALL BE ALLOWED AS
PRESENTED, BUT THIS SHALL NOT.BE CONSIDERED
AS A PRECEDENT OR WAIVER OF THE CONTENTIONS
OF THE LARRIER AS TO OTHER SIMILAR CLAIMS OR
GRIEVANCES.,

(B) IF A DISALLOWED CLAIM OR GRIEVANCE
IS TO BE APPEALED, SUCH APPEAL Muga BE IN
WRITING AND MUST BE TAKEN WITHIN DAYS FROM
RECEIPT OF NOTICE OF D&SALLOWANCE, AND THE
REPRESENTATIVE OF THE CARRIER SHALL BE NOTI-
FIED IN WRITING WITHIN THAT TIME OF THE RE-
JECTION OF HIS DECISION. FAILING TO COMPLY
WITH THIS PROVISION, THE MATTER SHALL BE CON-
SIDERED CLOSED, BUT THIS SHALL NOT BE CON-
SIDERED AS A PRECEDENT OR WAIVER OF THE CON-
TENTIONS OF THE EMPLOYET AS TO OTHER SIMILAR
CLAIMS OR GRIEVANCES. IT IS UNDERSTOOD, HOW-
EVER, THAT THE PARTIES MAY, BY AGREEMENT, AT
ANY STAGE OF THE HANDLING OF A CLAIM OR
GRIEVANCE ON THE PROPERTY, EXTEND THE b0-DAY
PERIOD FOR EITHER A DECISION OR APPEAL, UP TO
eND INCLUDING THE HIGHEST OFFICER OF THE
ARRIER DESIGNATED FOR THAT PURPOSE,

(c) THE REQUIREMENTS OUTLINED IN PARA-
GRAPHS (A) AND (B), PERTAINING T8 APPEAL BY
THE EMPLOYE AND DECISION BY THE CARRIER,

SHALL GOVERN IN APPEALS TAKEN TO EACH SUC-
CEEDING OFFICER, EXCEPT IN CASES OF APPEAL
FROM THE DECISION 8F THE HIGHEST OFFICER
DESIGNATED BY THE CARRIER TO HANDLE SUCH DIS-
PUTES, ALL CLAIMS OR GRIEVANCES INVOLVED IN

A DECISION BY THE HIGHEST DESIGNATED OFFICER
SHALL BE BARRED UNLESS WITHIN 9 MONTHS FROM
THE DATE OF SAID OFFICER'S DECISION PROCEED-
INGS ARE INSTITUTED BY THE EMPLOYE OR HIS

DULY AUTHORIZED REPRESENTATIVE BEFORE THE
APPROPRIATE DIVISION OF THE NATIONAL RAILROAD
ADJUUSTMENT BOARD OR A SYSTEM, GROUP OR REGION-
AL BOARD OF ADJUSTMENT THAT HAS BEEN AGREED

TO BY_THE PARTIES HERETO AS PERVIDER IN fc—
TION 3 SECOND OF THE RAILWAY LABOR cT., IT

IS UNDERSTOOD, HOWEVER, THAT THE PARTIES MAY
BY ASREEMENT,IN ANY PARTICULAR CASE EXTEND

THE I MONTHS' PERIOD HEREIN REFERRED TO,
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(D) A CLAIM MAY BE FILED AT ANY TIME FOR
AN ALLEGED CONTINUING VIOLATION OF ANY AGREE-
MENT AND ALL RIGHTS OF THE CLAIMANT OR CLAIM-
ANTS INVOLVED THEREBY SHALL, UNDER THIS RULE,
BE FULLY PROTECTED BY THE FILING OF ONE CLAIM
OR GRIEVANCE BASED THEREON AS LONG AS SUCH
ALLEGED VIOLATION, IF FOUND TO BE SUCH, CON-
TINUES. HOWEVER, NO MONETARY CLAIM SHALL BE
ALLOWED RETROACTIVELY FOR MORE. THAN 60 DAYS
PRIOR TO THE FILING THEREOF. WITH RESPECT TO
CLAIMS AND GRIEVANCES INVOLVING AN EMPLOYE
HELD OUT OF SERVICE IN DISCIPLINE CASES, THE
ORIGINAL NOTICE OF REQUEST FOR REINSTATEMENT
WITH PAY FOR TIME LOST SHALL BE SUFFICIENT,

() THIS RULE RECQGNIZES THE RIGHT OF
REPRESENTATIVES OF THE UORGANIZATIONS, PARTIES
HERETO, TO FILE AND PROSECUTE CLAIMS AND
GRIEVANCES FOR AND ON BEHALF OF THE EMPLOYES
THEY REPRESENT.

(F) THIS AGREEMENT IS NOT INTENDED TO
DENY THE RIGHT OF THE EMPLOYE TO USE ANY
OTHER LAWFUL ACTION FOR THE SETTLEMENT OF
CLAIMS OR GRIEVANCES PROVIDED SUCH ACTION IS
INSTITUTED WITHIN 9 MONTHS OF THE DATE OF THE
DECISION OF THE HIGHEST DESIGNATED OFFICER OF
THE CARRIER,

(6) THIS RULE SHALL NOT APPLY TO RE-
QUESTS FOR LENIENCY.

(H) ALL CONFERENCES BETWEEN LOCAL OFFI-
CIALS AND LOCAL COMMITTEES TO BE HELD DURING
REGULAR WORKING HOURS WITHOUT LOSS OF TIME TC
COMMITTEEMEN.

. PRIOR TO ASSERTION OF GRIEV-
ANCES AS HEREIN PROVIDED, AND WHILE QUESTIONS
OF GRIEVANCES ARE PENDING, THERE WILL NEITHER
BE A SHUTDOWN BY THE EMPLOYER NOR A SUSPENSION
OF WORK BY THE EMPLOYES.

. No EMPLOYE SHALL BE DISCIPLINED
WITHOUT A FAIR HEARING BY DESIGNATED OFFICER
OoF THE CARRIER, AND A COPY OF THE TRANSCRIPT
OF THE HEARING SHALL BE FURNISHED THE EMPLOYE
INVOLVEg AND HIS DULY AUTHORIZED REPRESENTA-
TIVE. USPENSION IN PROPER CASES PENDING A
HEARING, WHICH SHALL BE PROMPT, SHALL NOT BE
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DEEMED A VIOLATION OF THIS RULE. AT A REASON-
ABLE TIME PRIOR TO THE HEARING, SUCH EMPLOYE
AND HIS DULY AUTHORIZED REPRESENTATIVE WILL
BE APPRISED OF THE PRECISE CHARGE AND GIVEN
REASONABLE OPPORTUNITY TO_SECURE THE PRESENCE
OF NECESSARY WITNESSES. IF IT IS FOUND THAT
AN EMPLOYE HAS BEEN UNJUSTLY SUSPENDED OR
DISMISSED FROM THE SERVICE, SUCH EMPLOYE
SHALL BE REINSTATED WITH HIS SENIORITY RIGHTS
UNIMPAIRED, AND COMPENSATED FOR THE WAGE LOSS,
IF ANY, RESULTING FROM SAID SUSPENSION OR
DISMISSAL.,

. NOo JOURNEYMAN MECHANIC OR REG-
ULAR HELPER WHO HAS BEEN IN THE SERVICE OF
THE RAILROAD NINETY DAYS SHALL BE DISMISSED
FOR INCOMPETENCY, NEITHER SHALL AN EMPLOYE BE
DISCHARGED FOR ANY CAUSE WITHOUT FIRST BEING
GIVEN AN INVESTIGATION,

COMMITTEES

. THE COMPANY WILL NOT DISCRIM-
INATE AGAINST ANY COMMITTEEMEN WHO FROM TIME
TO TIME ARE DELEGATED TO REPRESENT OTHER
EMPLOYES, AND WILL GRANT THEM LEAVE OF AB-
SENCE AND FREE TRANSPORTATION.,

APPRENTICES

. AL APPRENTICEE MUST BE ABLE
TO SPEAK, READ AND WRITE THE ENGLISH LANGUAGE
AND UNDERSTAND AT LEAST THE FIRST FOUR RULES
OF ARITHMETIC,

THE AHPRENTICESHIP TENURE FOR ALL CRAFTS,
EXCLUDING "ACHINISTS, SHALL BE AS FOLLOWS:

(1) REGULAR APP%BNTICESHIP SHALL CONSIST
OF EIGHT PERIODS OF 130 EIGHT-HOUR DAYS OF
SERVICE EACH, OVERTIME EXCLUDED.

(2) HELPER APPRENTICESHIP SHALL CONSIST
OF SIX PERIODS OF 130 EIGHT-HOUR DAYS OF SERV-
ICE EACH, OVERTIME EXCLUDED.

IN ORDER THAT APPRENTICES WHO MAY OCCA-
SIONALLY BE UNAVOIDABLY DETAINED FROM WORK
WILL NOT BE UNDULY PENALIZED IN COMPLETING
THEIR APPRENTICESHIP PERIODS, REGULAR APPREN-
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TICES AND HELPER APPRENTICES WILL BE CREDITED
WITH A DAY OF SERVICE TOWARD COMPLETION OF
THEIR APPRENTICESHIP FOR DAYS ON WHICH SUCH
ABSENCE IS NOT MORE THAN TWO HOURS WITHIN
THEIR REGULARLY ASSIGNED WORK DAY,

IF RETAINED IN THE SERVICE AT THE EXPI-
RATION OF THEIR APPRENTICESHIP, THEY SHALL BE
PAID NOT LESS THAN THE MINIMUM RATE ESTABLISH-
ED FOR JOURNEYMEN MECHANICS OF THEIR RESPEC-
TIVE CRAFTS.,

APPRENTICES SHALL NOT WORK ON OXYACETY-
LENE, THERMIT, ELECTRIC OR OTHER WELDING
PROCESSES UNTIL THEY ARE IN THE LAST FOUR
PERIODS OF THEIR APPRENTICESHIP.

IN SELECTING HELPER APPRENTICES, SEN-
IORITY, IF COMPETENT, WILL GOVERN; AND ALL
SELECTIONS WILL BE MADE IN CONJUNCTION WITH
THE RESPECTIVE SHOP CRAFT COMMITTEES.

INSOFAR AS MACHINIST APPRENTICES AND
HELPER APPRENTICES ARE CONCERNED, THEY SHALL
RE GOVERNED BY THE TERMS OF THE SEPARATE

PPRENTICESHIP AGREEMENT WITH THAT ORGANIZA-
TION AND ANY RULES IN THIS AGREEMENT IN CON-
FLICT THEREWITH ARE NOT APPLICABLE TO
APPRENTICES OF THAT CRAFT.

RuLE 41. ALL APPRENTICES MUST BE INDEN-
TURED AND SHALL BE FURNISHED WITH A DUPLICATE
OF INDENTURE BY THE COMPANY, WHO WILL ALSO
FURNISH EVERY OPPORTUNITY POSSIBLE FOR THE
APPRENTICE Tﬁ SECURE A COMPLETE KNOWLEDGE OF
THE TRADE. O APPRENTICE WILL BE STARTED AT
POINTS WHERE THERE ARE NOT ADEQUATE FACILITIES:
FOR LEARNING THE TRADE.

. THE RATIO OF APPRENTICES IN
THEIR RESPECTIVE CRAFTS EXCEPT MACHINIST
APPRENTICES, SHALL BE NOT MORE THAN ONE TO
EVERY SEVEN MECHANICS,

Two APPRENTICES WILL NOT BE WORKED TO-
GETHER AS PARTNERS.

THE DISTRIBUTION OF APPRENTICES AMONG
SHOPS WHERE GENERAL REPAIRS ARE MADE ON THE
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FORMER MAST&R MECHANIis' 8& ISIONS IN- EXIST-
ENCE As OF SEPTEMBER 1, 1949, SHALL BE As
NEARLY AS POSSIBLE IN PROPORTION TO THE. ME-
CHANICS IN_THE RESPECTIVE TRADES EMPLOYED
THEREIN. [N COMPUTING THE NUMBER OF APPREN-
TICES THAT MAY BE EMPLOYED IN A TRADE ON A
DIVISION, THE TOTAL NUMBER OF MECHANICS .OF
THAT TRADE EMPLOYED ON THE DIVISION WILL BE
CONS IDERED,

IF WITHIN SIX MONTHS AN APPRENTICE SHOWS
NO APTITUDE TO LEARN THE TRADE, HE WILL NOT
BE RETAINED AS AN APPRENTICE,

AN APPRENTICE SHALL NOT BE DISMISSED OR
LEAVE THE SERVICE OF HIS OWN ACCORD, EXCEPT
FOR JUST AND SUFFICIENT CAUSE, BEFORE COM-
PLETING HIS APPRENTICESHIP,

APPRENTICES SHALL NOT BE ASSIGNED TO
WORK ON NIGHT SHIFTS AND APPRENTICES SHALL
NOT BE ALLOWED TO WORK OVERTIME DURING THE
FIRST THREE YEARS OF THEIR APPRENTICESHIP.

IF AN APPRENTICE IS RETAINED IN THE SERV-
ICE UPON COMPLETING THE APPRENTICESHIP, HIS
SENIORITY RIGHTS -AS A MECHANIC WILL DATE. FROM
THE TIME OF COMPLETION OF APPRENTICESHIP.

IN THE EVENT MECHANICS OF A CRAFT ARE
FURLOUGHED AT THE POINT WHEN AN APPRENTICE AT
THE SAME POINT COMPLETES HIS APPRENTICESHIP,
THE APPRENTICE WILL BE AFFORDED THE OPPORTU-
NITY TO WORK AS A MECHANIC FOR ONE FULL REG-
ULAR WEEKDAY IN ORDER TO ESTABLISH SENIORITY
AS A MECHANIC AT HIS HOME POINT, WITH SEN-
IORITY TO BE EXERCISED THEREAFTER IN ACCORD-
ANCE WITH THE TERMS OF THE AGREEMENT, HIS
HANDLING, HOWEVER, IS NOT TO BE CONSIDERED AS
A FORCE INCREASE FOR THIS ONE DAY, AND NO
SENIOR FURLOUGHED EMPLOYE, IF ANY, SHALL HAVE
A RIGHT TO SUCH WORK UNDER THESE CIRCUM-
STANCES.

To THE EMZENT THIS RULE CONFLICTS WITH
THE SEPARATE MACHINIST APPRENTICESHIP AGREE-
MENT, THE TERMS OF THAT AGREEMENT SHALL BE
APPLICABLE,
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APPLICANTS FOR EMPLOYMENT

. APPLICANTS FOR EMPLOYMENT MAY

BE REQUIRED TO TAKE PHYSICAL EXAMINATION AT
THE EXPENSE OF THE CARRIER TO DETERMINE THE
FITNESS OF THE APPLICANT TO REASONABLY PERFORM
HE SERVICE REQUIRED IN HIS CRAFT OR CLASS,
HEY WILL ALSO BE REQUIRED TO MAKE A STATEMENT
INDICATING THE NECESSARY YEARS OF EXPERIENCE
IN. THEIR RESPECTIVE CRAFT, AS WELL AS THE NAME
AND LOCAL ADDRESS OF THEIR LAST EMPLOYER.

CONDITION OF SHOPS

: RuLE 44, Goob gRINKING WATER AND ICE
WILL BE FURNISHED. ANITARY DRINKING FOUB-
TAINS WILL BE PROVIDED WHERE NECESSARY. ITS
AND -FLOORS, LOCKERS, TOILETS AND WASH ROOMS
WILL BE KEPT IN A CLEAN, DRY AND SANITARY
CONDITION. SHOPS, LOCKER ROOMS AND WASH ROOMS
WILL BE LIGHTED AND HEATED IN THE BEST MANNER
POSSIBLE CONSISTENT WITH THE SOURCE OF HEAT
AND LIGHTS AVAILABLE AT THE POINT IN QUESTION,

PersoNAL INJURIES

RuLE 45. EMPLOYES INJURED WHILE AT WORK
ARE REQUIRED TO MAKE A DETAILED WRITTEN REPORT
OF THE CIRCUMSTANCES OF THE ACCIDENT JUST AS
SOON AS THEY ARE ABLE TO DO S0 AFTER RE-
CEIVING MEDICAL ATTENTION, ROPER MEDICAL
ATTENTION SHALL BE GIVEN AT THE EARLIEST POS-
SIBLE MOMENT AND EMPLOYES SHALL BE PERMITTED
TO RETURN TO WORK JUST AS SOON AS THEY ARE
ABLE TO DO SO, PENDING FINAL SETTLEMENT OF
THE CASE, PROVIDED, HOWEVER, THAT SUCH INJURED
EMPLOYES REMAINING AWAY FROM WORK AFTER RE-
COVERY SHALL NOT BE HELD TO BE ENTITLED TO
COMPENSATION FOR WAGK LOSS AFTER THEY ARE ABLE
TO RETURN TO WORK, LL CLAIMS FOR PERSONAL
{NJURIEE SHALb BE HANDLED WITH THE FERSONAL
NJURY ULAIM UEPARTMENT.,

Notices

+ A PLACE WILL BE PROVIDED INSIDE
ALL SHOPS AND ENGINEHOUSES WHERE PROPER NOTICES
OF INTEREST TO EMPLOYES MAY BE POSTED. ER-
MISSION TO POST SUCH NOTICES WILL BE OBTAINED
FROM THE OFFICER IN CHARGE,
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FREE TRANSPORTATION

. EMPLOYES AND THOSE DEPENDENT
UPON THEM FOR SUPPORT WILL BE GIVEN THE SAME
CONSIDERATION IN ISSUING FREE TRANSPORTATION
AS IS GRANTED OTHER EMPLOYES IN THE SERVICE.

PrROTECTION TO EMPLOYES

8. EMPLOYES WILL NOT BE REQUIRED

TO WORK ON ENGINES OR CARS OUTSIDE OF SHOPS
DURING INCLEMENT_WEATHER, IF SHOP ROOM OR PITS
ARE AVAILABLE, THIS DOES NOT APPLY TO WORK IN
ENGINE CABS OR EMERGENCY WORK ON ENGINES OR
CARS SET OUT FOR OR ATTACHED TO TRAINS. WHEN
IT IS NECESSARY TO MAKE REPAIRS TO ENGINES,
BOILERS, TANKS AND TANK CARS, SUCH PARTS SHALL
BE CLEANED BEFORE MECHANICS ARE REQUIRED TO
'WORK ON SAME., [HIS WILL ALSO _APPLY TO CARS
UNDERGOING GENERAL REPAIRS. EMPLOYES WILL NOT
BE ASSIGNED TO JOBS WHERE THEY WILL BE EXPOSED
TO SAND BLAST AND PAINT BLOWERS WHILE IN OPER-
ATION.

ALL ACETYLENE OR ELECTRIC WELDING OR CUT-
TING WILL BE PROTECTED BY A SUITABLE SCREEN
AND PROPER VENTILATION WHEN REQUIRED OR PRAC-
TICABLE.

RULE 49, THE MANAGEMENT WITH THE COOP-
ERATION OF THE EMPLOYES, WILL KEEP SHOPS AND
YARDS IN A CLEAN AND SANITARY CONDITION AND
ALL MACHINERY AND TOOLS IN A SAFE AND WORKING
CONDITION,

RuLe 50, No EMPLOYE WILL BE REQUIRED TO
WORK UNDER A LOCOMOTIVE OR CAR WITHOUT BEING
PROTECTED BY PROPER SIGNALS. WHERE THE NATURE
OF THE WORK TO BE DONE REQUIRES IT, LOCOMO-
TIVES AND PASSENGER CARS WILL BE PLACED OVER
A PIT, IF AVAILABLE,

RuLe 51. WHEN LOCOMOTIVES ARE BEING
OPERATED IN SHOPS OR ENGINEHOUSES EXHAUST
FANS WILL BE PLACED IN OPERATION IF AND WHEN
POSSIBLE TO DO SO. EFFORTS WILL BE MADE TO
KEEP EXHAUST FANS IN OPERATING ORDER.
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Herp To BE FURNISHED

,  WHEN EXPERIENCED HELPERS ARE
AVAILABLE THEY WILL BE EMPLOYED IN PREFER-
ENCE TO INEXPERIENCED MEN.

HELPERS WILL WORK UNDER THE DIRECTION
OF THE MECHANICS WHOM THEY ASSIST AND BOTH
UNDER THE DIRECTION OF THE FOREMAN. HELPERS
WILL BE KEPT FULLY OCCUPIED AT HELPERS  WORK
WITH A VIEW OF COMPLETING THE WORK IN A
REASONABLE TIME.

LABORERS WHEN USED AS HELPERS WILL BE
PAID THE HELPERS RATE.

MISCELLANEOUS

. AT SHOPS AND OTHER FACILITIES
EQUIPPED WITH ELECTRICITY, ELECTRIC LIGHT
GLOBES AND EXTENSIONS WILL BE KEPT IN TOOL
ROOMS AVAILABLE FOR USE.

.  WHERE REQUIRED, AT THE CLOSE
OF EACH WEEK, ONE MINUTE FOR EACH HOUR ACTU-
ALLY WORKED DURING THE WEEK WILL BE ALLOWED
EMPLOYES FOR CHECKING IN AND OUT AND MAKING
OUT SERVICE CARDS ON THEIR OWN TIME.

. WORK OF SCRAPPING ENGINES,
BOILERS, TANKS, AND CARS, OR OTHER MACHINERY,
WILL BE DONE BY CREWS UNDER THE DIRECTION OF
A MECHANIC, IT BEING UNDERSTOOD SUCH CREWS
MAY CONSIST OF SUCH CLASSIFICATIONS AS HELP-
ERS AND LABORERS.

,  THE EXERCISING OF SENIORITY
70 DISPLACE JUNIOR EMPLOYES, USUALLY TERMED
ROLLING” OR "BUMPING", WILL NOT BE PERMIT-
TED.

LEAD WORKMEN

, IN SMALL GANGS A LEAD MECHANIC
OR WORKMAN MAY BE ASSIGNED WHO WILL TAKE THE
LEAD AND DIRECT THE WORK OF OTHER MEMBERS OF
THE GANG. FOR_SUCH SERVICES A DIFFERENTIAL
RATE OF sI1x (b6) CENTS PER HOUR WILL BE PAID IN
ADDITION TO THE ESTABLISHED RATE OF THE CRAFT.
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MacHINISTS' SPECIAL Rutes

RuLe 58, ’ +  ANY MAN wHO
HAS SERVED AN APPRENTICESHIP OR HA§ HAD FOUR
YEARS EXPERIENCE AT THE MACHINISTS  TRADE,
AND WHO BY HIS SKILL AND EXPERIENCE, IS QUAL-
IFIED AND CAPABLE OF LAYING OUT AND FITTING
TOGETHER THE METAL PARTS OF ANY MACHINE OR
LOCOMOTIVE, WITH OR WITHOUT DRAWINGS, AND
COMPETENT TO DO EITHER SIZING, SHAPING, TURN-
ING, BORING, PLANING, GRINDING, FINISHING OR
ADJUSTING THE METAL PARTS OF ANY MACHINE OR
LOCOMOTIVE, SHALL CONSTITUTE A MACHINIST,

RuLE 59, CrassiF ON oF WoRrk.
MACHINISTS® WORK SHALL CONSIST OF LAYING OUT,
FITTING, ADJUSTING, SHAPING, BORING, SLOTTING,
MILLING AND GRINDING OF METALS USED IN BUILD-
ING, ASSEMBLING, MAINTAINING, DISMANTLING AND
INSTALLING LOCOMOTIVES AND ENGINES (OPERATED
BY STEAM OR OTHER POWER), PUMPS, CRANES,
HOISTS, ELEVATORS, PNEUMATIC AND HYDRAULIC
TOOLS AND MACHINERY, SCALE BUILDING, SHAFTING
AND OTHER SHOP MACHINERY, RATCHET AND OTHER
SKILLED DRILLING AND REAMING; TOOL AND DIE
MAKING, TOOL GRINDING AND MACHINE GRINDING,
AXLE TRUING, AXLE, WHEEL AND TIRE TURNING AND
BORING; ENGINE INSPECTING; AIR EQUIPMENT,
LUBRICATOR AND INJECTOR WORK; REMOVING, RE-
PLACING, GRINDING, BOLTING AND BREAKING OF ALL
JOINTS ON SUPERHEATERS; OXYACETYLENE, THERMIT
AND ELECTRIC WELDING ON WORK GENERALLY REC-
OGNIZED AS MACHINISTS' WORK; THE OPERATION OF
ALL MACHINES USED IN SUCH WORK, INCLUDING
DRILL PRESSES AND BOLT THREADERS USING A
FACING, BORING OR TURNING HEAD OR MILLING
APPARATUS; AND ALL OTHER WORK GENERALLY REC-
OGNIZED AS MACHINISTS' WORK,

RuLe 60. . INcLuDE
REGULAR AND HELPER APPRENTICES IN 80NN$CTION
NITH THE WORK AS DEFINED IN RULE 59, THe
SELECTION OF APPRENTICES WILL BE MADE WITHOUT
REGARD TO RACE, CREED, COLOR, SEX OR NATIONAL
ORIGIN.

RuLe 61, MacHINIsT HELPERS, HELPERS'
NORK SHALL CONSIST OF HELPING MACHINI TS AND
APPRENTICES, OPERATING DRILL PRESSES (PLAIN
DRILLING) AND BOLT THREADERS NOT USING FACING,
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BORING OR TURNING HEAD OR MILLING APPARATUS,
WHEEL PRESSES (ON CAR, ENGINE TRUCK AND TENDER
TRUCK WHEELS), NUT TAPPERS AND FACERS, BOLT
POINTING AND CENTERING MACHINES, CAR BRASS
BORING MACHINES, TWIST DRILL GRINDERS; ATTEND-
ING TOOL ROOM, MACHINERY OILING, LOCOMOTIVE
OILING, BOX PACKING, APPLYING AND REMOVING
TRAILER AND ENGINE TRUCK BRASSES, ASSISTING

IN DISMANTLING LOCOMOTIVES AND ENGINES, APPLY-
ING ALL COUPLINGS BETWEEN ENGINE AND TENDER;
LOCOMOTIVE TENDER AND DRAFT RIGGING WORK
EXCEPT WHEN PERFORMED BY CARMEN, AND ALL OTHER
WORK GENERALLY RECOGNIZED AS HELPERS  WORK.

. AssIGNMENT TO RUNNING REPAIRS.
MACHINISTS ASSIGNED TO RUNNING REPAIRS SHALL
NOT BE REQUIRED TO WORK ON DEAD WORK AT
POINTS WHERE DEAD WORK FORCES ARE MAINTAINED
EXCEPT WHEN THERE IS NOT SUFFICIENT RUNNING
REPAIRS TO KEEP THEM BUSY.

. . DEAD WORK MEANS ALL
WORK ON AN ENGINE WHICH CANNOT BE HANDLED
WITHIN TWENTY-FOUR GANG HOURS BY THE REGULARLY
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT
POINT WHERE THE QUESTION ARISES.

RuLe 64. Deap Work AND RUNNING REPAIR
EQRQE&- EAD WORK FORCES WILL NOT BE ASSIGNED
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES
ARE UNABLE TO GET ENGINES OUT IN TIME TO
PREVENT DELAY TO TRAIN MOVEMENT,

. MWork AT WREcks. IN CASE OF
WRECKS WHERE ENGINES ARE DISABLED, MACHINIST
AND HELPER, IF NECESSARY, SHALL ACCOMPANY THE
WRECKER. THEY WILL WORK UNDER THE DIRECTION
OF THE DERRICK FOREMAN,

RuLe 66. APPRENTICES--SCHEDULE OF WORK.
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY OF
LEARNING ALL BRANCHES E THE TRADE. HEY
WILL SERVE A TOTAL OF 2,DAYS PAID HOLIDAYS
FALLING IN THE APPRENTICE'S WORK WEEK, AND
VACATIONS WITH PAY SHALL BE CREDITED TOWARD
REQUIRED DAYS OF THE TRAINING PERIOD IN THE
SAME MANNER AS DAYS OF WORK) AS AN APPRENTICE,
AND THEIR TRAINING WILL, TO THE EXTENT PRAC-
TICABLE, CONFORM TO EXISTING TRAINING SCHEDULES,
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+ HELPER APPRENTICES. ,HELPERS
WHO HAVE HAD NOT LESS THAN ONE YEAR S EXPERI-
ENCE AS MACHINIST HELPERS AT THE POINT WHERE
EMPLOYED, MAY MAKE APPLICATION TO BECOME
HELPER APPRENTICES. N SELECTING HELPER AP-
PRENTICES ABILITY AND SENIORITY WILL GOVERN
AND SELECTION WILL BE MADE IN CONJUNCTION
WITH THE RESPECTIVE SHOP COMMITTEE FROM QUAL-
IFIED HELPERS IN SERVICE WITH EXPERIENCE IN
THE CRAFT.

HELPER APPRENTICES WILL SERVE A TOTAL OF
483 pAYs,(PAID HOLIDAYS FALLING IN THE AP-
PRENTICE'S WORK WEEK AND VACATIONS WITH PAY
SHALL BE CREDITED TOWARD REQUIRED DAYS OF THE
TRAINING PERIOD IN THE SAME MANNER AS DAYS OF
WORK) IN SUCH CAPACITY, AND THEIR TRAINING
WILL, TO THE EXTENT PRACTICABLE, CONFORM TO
EXISTING TRAINING SCHEDULES.,

. HELPER APPRENTICES SHALL BE>
GOVERNED BY THE SAME RULES AS GOVERN REGULAR
APPRENTICES.,

RuLE 69. THE NUMBER OF HELPER APPREN-
TICES MUST NOT AT ANY TIME EXCEED FIFTY PER-
CENT OF THE COMBINED NUMBER OF REGULAR AND
HELPER APPRENTICES ASSIGNED.

. HELPER APPRENTICES SHALL RE-
i§ VE THE MINIMUM HELPERS  RATE FOR THE FIRST
-DAY PERIOD, WITH THE BESIGNATED CENTS PER
HOUR INCREASES FOR EACH 122-DAY PER} D THERE-
QFTER UNTIL THEY HAVE SERVED FOUR 122-DAY
ERIODS.,

RuLE 71. DIFFERENTIALS. AT POINTS WHERE
THERE ARE ORDINARILY FIFTEEN OR MORE ENGINES
TESTED AND INSPECTED EACH MONTH, AND MACHIN-
ISTS ARE REQUIRED TO SWEAR TO FEDERAL REPORTS
COVERING SUCH INSPECTION, A MACHINIST WILL BE
ASSIGNED TO HANDLE TH]S WORK IN CONNECTION
WITH OTHER MACHINISTS WORK AND WILL BE ALLOW-
ED S]X CENTS PER HOUR ABOVE THE MACHIN-
ISTS' MINIMUM RATE AT THE POINT EMPLOYED,

AT POINTS OR ON SHIFTS WHERE NO INSPECTOR
IS ASSIGNED AND MACHINISTS ARE REQUIRED TO
INSPECT ENGINES AND SWEA§ TO FEDERAL REPORTS,
THEY WILL BE PAID SIX (b6) CENTS PER HOUR ABOVE
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THE MACHINISTS' MINIMUM RATE AT THE POINT
EMPLOYED FOR THE DAYS ON WHICH SUCH INSPEC-
TIONS ARE MADE.

AUTOGENOUS WELDERS SHALL RECEIVE sIx (6)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID
MECHANICS AT THE POINT EMPLOYED.

CELLAR PACKERS SHALL RECEIVE six (6)
CENTS PER HOUR ABOVE THEIR RATE AS HELPER,

BoILERMAKERS' SPECIAL RULES
RULE 72. QUALIFICATIONS. ANY MAN WHO

HAS SERVED AN APPRENTICESHIP, OR HAS HAD FOUR
YEARS EXPERIENCE AT THE TRADE, WHO CAN WITH
THE AID OF TOOLS, WITH OR WITHOUT DRAWINGS,
AND IS COMPETENT TO EITHER LAY OUT, BUILD OR
REPAIR BOILERS, TANKS, AND DETAILS THEREOF,
AND COMPLETE SAME IN A MECHANICAL MANNER,
SHALL CONSTITUTE A BOILERMAKER.

3, CLASSIFICATION OF WoRK.
BOILERMAKERS, WORK SHALL CONSIST OF LAYING
OUT, CUTTING APART, BUILDING, OR REPAIRING
BOILERS, TANKS AND DRUMS, INSPECTING, PATCH-
ING, RIVETING, CHIPPING, CALKING, FLANGING
AND FLUE WORK; BUILDING, REPAIRING, REMOVING
AND APPLYING STEEL PILOTS, CABS, AND RUNNING
BOARDS, LAYING OUT AND FITTING UP_ANY SHEET
IRON OR SHEET STEEL WORK MADE OF 16 GAUGE OR
HEAVIER, INCLUDING FRONTS AND DOORS, ASH PANS,
FRONT END NETTING AND DIAPHRAGM WORK, ENGINE
TENDER STEEL UNDERFRAME AND PRESSED STEEL
TENDER TRUCK FRAMES, REMOVING AND APPLYING
ALL STAY BOLTS, RADIALS, FLEXIBLE CAPS,
SLEEVES, CROWN BOLTS, STAY RODS, AND BRACES
IN BOILERS, TANKS AND DRUMS; APPLYING AND RE-
MOVING ARCH TUBES, OPERATING PUNCHES AND
SHEARS FOR SHAPING AND FORMING, PNEUMATIC
STAYBOLT BREAKERS, AIR RAMS AND HAMMERS; |
BULL, JAM, AND YOKE RIVETERS; BOILERMAKERS
WORK IN CONNECTION WITH BUILDING AND REPAIR-
ING OF STEAM SHOVELS, DERRICKS, BOOMS, HOUSING,
CIRCLES, AND COAL BUGG]ES, 1-BEAM, CHANNEL
IRON, ANGLE IRON, AND |-IRON WORK; ALL DRILL-
ING, CUTTING AND TAPPING AND OPERATING ROLLS
IN CONNECTION WITH BOILERMAKERS WORK; OXY-
ACETYLENE, THERMIT AND ELECTRIC WELDING ON
WORK GENERALLY RECOGNIZED AS BOILERMAKERS
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WORK, AND ALL OTHER WORK GENERALLY RECOGNIZED

AS BOILERMAKERS ' WORK, AND EMPLOYES REMOVING

AND APPLYING GRATES AND GRATE RIGGING, ALSO
BRICK WORK,

CLUDE REGULAR AND HELPER APPRENTICES IN C?g‘
NECTION WITH THE WORK AS DEFINED IN RULE '

RuLe 75. s, Em-
PLOYES ASSIGNED TO HELP BOILERMAKERS AND THEIR
APPRENTICES, OPERATORS OF DRILL PRESSES, AND
BOLT CUTTERS IN THE BOILER SHOP, BOILER WASH-
ERS, PUNCH AND SHEA§ OPERATORS (CUTTING ONLY
BAR STOCK AND SCRAP) AND EMPLOYES REMOVING
AND APPLYING GRATES AND GRATE RIGGING, BRICK
WORK, CUTTING OFF FLUES AND TESTING FOR RE-
PAIRS, LOADING AND UNLOADING RATTLER, CLEAN-
ING TELLTALE HOLES IN STAYBOLTS, SCALING 4
BOILERS, ATTENDING BOILER SHOP TOOL ROOM,
HOLDING ON ALL STAY BOLTS AND RIVETS, STRIKING
CHISEL BARS, SIDE SETS, AND BACKING OUT
PUNCHES, AND HEATING RIVETS (EXCEPT WHEN PER-
FORMED BY APPRENTICES) AND ALL OTHER WORK
PROPERLY RECOGNIZED AS BOILERMAKER HELPERS
WORK ,

RuLe 76. . BOILER-
MAKERS ASSIGNED TO -RUNNING REPAIRS SHALL NOT
BE REQUIRED TO WORK ON DEAD WORK AT POINTS
WHERE DEAD WORK FORCES ARE MAINTAINED EXCEPT
WHEN THERE IS NOT SUFFICIENT RUNNING REPAIRS
TO KEEP THEM BUSY,

RuLE 77. DEAD Work. DEAD WORK MEANS
ALL WORK ON AN ENGINE WHICH CANNOT BE HANDLED
WITHIN TWENTY-FOUR GANG HOURS BY THE REGULARLY
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT
POINT WHERE THE QUESTION ARISES .

RuLEe /8. G
EORCES, EAD WORK FORCES WILL NOT BE ASSIGNED
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES
ARE UNABLE TO GET ENGINES OUT IN TIME TO PRE-
VENT DELAY TO TRAIN MOVEMENT.

. FLANGE

TURNERS, LAYéRS OUT AND FITTERS UP SHALL BE
ASSIGNED IN SHOPS WHERE FLUE SHEETS AND HALF
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SIDE SHEETS OR FIRE ROXES ARE FLANGED, RE-
MOVED AND APPLIED. UNE MAN MAY PERFORM ALL
THESE OPERATIONS WHERE THE SERVICE DOES NOT
REQUIRE MORE THAN ONE MAN. F NOT FULLY EN-
GAGED ON THE ABOVE WORK, THESE EMPLOYES MAY BE
ASSIGNED TO ANY WORK OF THEIR CRAFT.

BOILER INSPECTORS--STAY BOLT INSPECTORS
WILL BE ASSIGNED TO ALL POINTS WHERE MONTHLY
STAY BOLT AND BOILER INSPECTlou OF FIFTEEN
OR MORE ENGINES IS REQUIRED. HEN SUCH EM-
PLOYES HAVE NO INSPECTION WORK TO PERFORM,
THEY MAY BE ASSIGNED TO OTHER BOILERMAKERS'
WORK

RuLe 80. BOILERMAKERS, APPRENTICES, AND
HELPERS WILL NOT BE REQUIRED TO WORK ON BOIL-
ERS OR TANKS WHILE ELECTRIC OR OTHER WELDING
PROCESSES ARE IN USE OR WHEN TIRES ARE BEING
HEATED, EXCEPT WHERE ADEQUATE VENTILATION AND
PROTECTION IS PROVIDED. [WO AUTOGENOUS OPER-
ATORS SHALL NOT BE ASSIGNED TO WORK AT THE
SAM5 TIME IN FIRE BOXES, ASHPANS, FLASH PANS,
AND/OR FRONT ENDS.

Rute 81, OXYACETYLENE WELDING OR CUT-
TING OPERATOR OR ELECTRIC OPERATOR WILL BE
FURNISHED WITH HELPER WHEN NECESSARY, OR WHEN
IT IS ESSENTIAL FOR PERSONAL SAFETY.,

.  SHOULD IT BECOME NECESSARY TO
SEND OXYACETYLENE WELDER OR CUTTER OR ELECTRIC
OPERATOR OUT OF THE SHOP IN COLD WEATHER, THE
EMPLOYE WILL BE GIVEN AMPLE TIME TO DRY OFF
BEFORE BEING SENT OUT.

. WHEN IT IS NECESSARY TO RENEW,
REMOVE OR REPLACE FLUE, DOOR, SIDE, OR CROWN
SHEETS BY MEANS OF OXYACETYLENE OR OTHER CUT-
TING OR WELDING PROCESSES, SUCH PORTION OF
THE ASHPAN WINGS AND GRATES AS INTERFERE WITH
THE OPERATOR, WILL BE REMOVED. DOME CAPS WILL
BE REMOVED AND FRONT ENDS OPENED UP IF RE-
QUIRED, FOR PROPER VENTILATION,

RuLe 84, BOILERS WILL HAVE STEAM BLOWN
OFF AND BE SUFFICIENTLY COOL BEFORE BOILER-
MAKERS OR APPRENTICES ARE REQUIRED TO WORK IN
THEM, WHERE THERE IS A QUESTION OF SAFETY IN-
VOLVED., LOWERS WILL BE FURNISHED IF POSSIBLE
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TO DO SO.

RuLe 85. Two BOILERMAKERS, OR ONE BOIL-
ERMAKER AND A COMPETENT APPRENTICE WITH AT
LEAST FOUR PERIODS EXPERIENCE, WILL BE USED
TO OPERATE A LONG STROKE HAMMER, THAT IS, AN
AIR HAMMER CAPABLE OF DRIVING STAY BOLTS OR
RIVETS FIVE-EIGHTS INCH DIAMETER, OR LARGER,
OR OF EXPANDING FLUES OR TUBER. DOUBLE GUN
WORK WILL NOT BE PERMITTED. AIR JACKS NOT TO
BE CONSIDERED DOUBLE GUNS.

WHEN ROLLING OR EXPANDING SUPERHEATER
FLUES FIVE INCHES OR LARGER, TWO BOILERMAKERS
OR ONE BOILERMAKER AND A COMPETENT APPRENTICE
WITH AT LEAST FOUR PERIODS EXPERIENCE, WILL
BE USED.

RuLe 86. . FIFTY PER-
CENT OF THE APPRENTICES MAY CONSIST OF BOILER-
MAKER HELPERS WHO HAVE HAD NOT LESS THAN TWO
CONSECUTIVE YEARS EXPERIENCE AS BOILERMAKER
HELPER AT THE POINT WHERE EMPLOYED AT THE TIME
APPLICATION FOR APPRENTICESHIP IS MADE.

THEY SHALL BE GOVERNED BY THE SAME RULES
AS REGULAR APPRENTICES.

[F AT THE END OF THREE MONTHS THEY SHOW
NO APTITUDE FOR LEARNING THE TRADE THEY WILL
NOT BE RETAINED AS HELPER APPRENTICES.

THEY SHALL RECE%VE THE MINIMUM HELPERS

RATE FOR THE FIRST 130-DAY PERIOD, WITH THE

Rg IGNATED CENTS PER HOUR INCREASES FOR EACH
)-DAY PERIOD THEREAFTER.

RuLE %Z. REGULAR APPRENTICES--SCHEDULE
oF WORK. HE FOLLOWING SCHEDULE FOR REGULAR
APPRENTICES SHOWING THE DIVISION OF TIME ON
THE VARIOUS CLASSES OF WORK, IS DESIGNED AS A
GUIDE, AND WILL BE FOLLOWED AS CLOSELY AS
CONDITIONS WILL PERMIT:

130 pAYS--HEATING RIVETS AND HELPING
OILERMAKERS,
130 pAYS--1ANK REPAIRING AND SHEET IRON
ORK
ig DAYS--ROLLING FLUES AND ASH PAN WORK,
DAYS--STAY BOLTS AND SETTING FLUES,
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S%E DAYS--GENERAL BOILER WORK,
DAYS--ELECTRIC OR OXYACETYLENE WELD-

NG,
130 DAYS--{AYING‘OUT AND FLANGING,

H§LPER APPRENTICES WILL START ON THIRD
PERIOD S CLASSIFICATION OF WORK.,

. DIFFERENTIALS. BOILERMAKERS
ASSIGNED AS BOILER INSPECTORS, WHO ARE RE-
QUIRED TO CERTIFY TO FEDERAL REPORTS, ALSO
FLANGES, LAYERS OUI AND AUTOGENOUS WELDERS,
SHALL RECEIVE SIX (6) CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID BOILERMAKERS AT THE
POINT EMPLOYED,

AT POINTS OR ON SHIFTS WHERE NO INSPEC-
TOR IS ASSIGNED AND BOILERMAKERS ARE REQUIRg?
TO INSPECT BOILERS, THEY WILL BE PAID SIX (
CENTS PER HOUR ABOVE THE BOILERMAKERS MINI-
MUM RATE AT THE POINT EMPLOYED FOR THE DAYS
ON WHICH SUCH INSPECTIONS ARE MADE.

RuLe 89, HELPERS ON FLANGE FIRES SHALL
RECEIVE SIX {6) CENTS PER HOUR ABOVE THE
HELPERS' RATE AT POINT EMPLOYED. REGULAR
ASSIGNED HELPER WILL BE FURNISHED ON FLANGE
FIRE,

BOILERWASHERS SHALL RECEIVE sIX (6) CENTS
PER HOUR ABOVE THEIR RATE AS HELPER.

. No TAPPING OR REAMING WILL BE
DONE IN FIREBOXES WHEN SAME IS NEAR ENOUGH TO
NDANGER THE MEN WORKING ON INSIDE OF FIREBOX.
SPACE OF TEN ROWS OF STAY BOLTS WILL BE
CONSIDERED SUFFICIENT, IT BEING UNDERSTOOD
THAT THE HELPER WILL PROTECT THE MEN WITH A
SLEEVE OVER A TAP WHEN TAPPING IS BEING DONE.

. BOILERMAKERS ENGAGED ON RUNNING
REPAIR WORK WILL BE FURNISHED A HELPER WHEN
NECESSARY OR WHEN IT IS ESSENTIAL FOR PERSONAL
SAFETY.

RuLE 92. BOILERMAKERS SENT OUT ON THE
ROAD TO DO BOILERMAKERS' WORK WILL HAVE HELPER
FURNISHED WHEN NECESSARY .,

RuLe 93. WHEN FLUES (OTHER THAN BURST
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FLUES) ARE TO BE REMOVED, THE FRONT END WILL
BE OPENED AND SUCH PARTS OF THE DRAFT APPLI-
ANCES AS INTERFERE WITH  THE BOILERMAKER WILL
BE REMOVED, CENTER ARCH PIPES IN ENGINE,
OTHER THAN THOSE EQUIPPED WITH COMBUSTION
CHAMBERS, WHICH INTERFERE WITH BOILERMAKERS
angHE PERFORMANCE OF THEIR WORK, WILL BE RE-
D,

. BOILERMAKERS OR APPRENTICES
WHEN USING COMPOUND MOTORS WILL BE FURNISHED
SUFFICIENT COMPETENT HELP,

BLACKsMITHS' SpECIAL RuLES

. . ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAD
FOUR YEARS VARIED EXPERIENCE AT THE BLACK-
SMITHS® TRADE SHALL BE CONSIDERED A BLACK-
SMITH, HE MUST BE ABLE TO TAKE A PIECE OF
WORK PERTAINING TO HIS CLASS, AND WITH OR
WITHOUT THE AID OF DRAWINGS, BRING IT TO A
SUCCESSFUL COMPLETION WITHIN A REASONABLE
LENGTH OF TIME.

RuLe 96. CLAsSIFICATION oF WORK,
BLACKSMITHS WORK SHALL CONSIST OF WELDING,

FORGING, HEATING, SHAPING AND BENDING OF
METAL, TOOL DRESSING AND TEMPERING, SPRING
MAKING, TEMPERING AND REPAIRING, POTASHING,
CASE AND BICHLORIDE HARDENING, FLUE WELDING
UNDER BLACKSMITH FOREMAN; OPERATING FURNACES,
BULLDOZERS, FORGING MACHINES, _DROP FORGING
MACHINES, BOLT MACHINES, AND BRADLEY HAMMERS;
HAMMERSMITHS, DROP HAMMERMEN, TRIMMERS, ROLL-
ING MILL OPERATORS, PANTOGRAPH OPERATOR;
OPERATING PUNCHES AND SHEARS DOING SHAPING,
AND FORMING IN CONNECTION WITH BLACKSMITHS
WORK, OXYACETYLENE, THERMIT AND ELECTRIC
WELDING ON WORK GENERALLY RECOGNIZED AS
BLACKSMITHS  WORK, AND ALL OTHER WORK GENER-
ALLY RECOGNIZED AS BLACKSMITHS  WORK.

BLACKSMITH APPRENTICES. IN-

CLUDE REGULAR AND HELPER APPRENTICES IN ng-
NECTION WITH THE WORK AS DEFINED IN RULE '

RuLe 98, BracksmiTH HELPERs. HELPERS’
WORK SHALL CONSIST OF HELPING BLACKSMITHS,

AND APPRENTICES, HEATING, OPERATING STEAM
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HAMMERS, PUNCHE§ AND SHEARS (CUTTING ONLY BAR
STOCK AND SCRAP) DRILL PRESSES AND BOLT CUT-
TERS, STRAIGHTENING OLD BOLTS AND RODS, COLD;
BUILDING FIRES, LIGHTING FURNACES, AND ALL
OTHER. WORK PROPERLY RECOGNIZED AS BLACKSMITH
HELPERS~ WORK.

Rure 99, HerLPeER APPRENTICES. FIFTY PER-

CENT OF THE APPRENTICES MAY CONSIST OF HELPERS
WHO HAVE HAD NOT LESS THAN TWO CONSECUTIVE
YEARS EXPERIENCE IN SHOP ON THE DIVISION WHERE
ADVANCED. WHEN STARTED AS AN APPRENTICE THEY
SHALL RECEIVE I§5 MINIMUM HELPERS RATE OF PAY
FOR THE FIRST -DAY PERIOD, WITH THE DE%&G-
NATED CENTS PER HOUR INCREASES FOR EACH 15U-
DAY PERIOD THEREAFTER. ELPER APPRENTICES
SHALL BE GOVERNED BY THE SAME LAWS AND RULES
AS REGULAR APPRENTICES. F AFTER THE FIRST
THREE MONTHS THEY SHOW NO APTITUDE TO LEARN
THE TRADE THEY WILL NOT BE RETAINED AS HELPER
APPRENTICES.,

RuLe 100, APPRENTICES--ScHEDULE OF WoRK.
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY TO

LEARN ALL BRANCHES OF THE TRADE.

THE VARIOUS CLASSES OF WORK ARE DESIGNED
AS A GUIDE AND WILL BE FOLLOWED AS CLOSELY AS
CONDITIONS WILL PERMIT:

65 pAys--HELPING,
65 DAYS--0PERATING STEAM HAMMER,
DAYS--SHAPE CUTTING MACHINE,
430 pAYS--GENERAL LIGHT BLACKSMITHING,
65 DAYS--WORKING WITH CASE HARDENER,
TC.
g DAYS--WORKING WITH HAMMERSMITH,
DAYS--WORKING WITH TOOLDRESSER,
130 pAYS--ELECTRIC AND ACETYLENE WELDING,
0 DAYS--YORKING OUT OF FURNACE ON
FORGING MACHINE,

RuLe 101, Herpers RuILDING FIRES.
BLACKSMITH HELPERS REQUIRED TO PREPARE OR
BUILD COAL OR COKE FIRES OUTSIDE THEIR REGU-
LAR WORKING HOURS, SHALL BE ALLOWED A MINI-
MUM OF TWENTY MINUTES STRAIGHT TIME FOR EACH
FIRE BUILT. HELPERS ASSIGNED TO START OIL
OR GAS FURNACES OUTSIDE THEIR REGULAR WORKING
HOURS WILL RECEIVE ONE AND ONE-HALF TIME FOR
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SUCH SERVICE ON THE MINUTE BASIS.,

RurLe 102. REGULARLY ASSIGNED BLACKSMITHS
AND HELPERS ENGAGED ON RUNNING REPAIR WORK
LOCATED AT ENGINE HOUSES WILL WORK THE SAME
HOURS AS OTHER CRAFTS IN ENGINE HOUSES.

RuLe 103. FurNACE OPERATORS AND HEATERS.
FURNACE OPERATORS %HEATERSE WILL BE ASSIGNED
TO OPERATE FURNACES MAKING OR WORKING MATERIAL

SIX INCHES OR OVER AND HEATING IT FOR FORGE-
MAN .,

HEATERS WILL BE ASSIGNED TO OPERATE FUR-
NACES USED IN CONNECTION WITH FORGING MACHINES
FOUR INCHES AND OVER OR TO HEAT ANY MATERIAL
FOUR INCHES AND OVER TO BE FORGED.

HEATERS WILL ALSO BE ASSIGNED TO HEAVY
FIRES.,

WHEN OPERATORS ARE REQUIRED ON OTHER FUR-
NACES, HELPERS WILL BE USED.

RuLe 104, CoAL AND O1L TO BE FURNISHED.
COAL AND OIL SUITABLE FOR SMITHING PURPOSES
WILL BE FURNISHED WHENEVER POSSIBLE,

RurLe 105, HaMMER DRIVERS. COMPETENT
STEAM HAMMER DRIVERS WILL BE FURNISHED.

RuLE 136, RoAD WORK. BLACKSMITHS SENT
OUT ON ROAD TO DO BLACKSMITHS' WORK WILL BE
ACCOMPANIED BY HELPER WHEN NECESSARY.

PuLe 107. DIFFERENTIALS. BLACKSMITHS
WORKING AS HAMMERSMITH HEAVY FURNACE, QUALI-
FIED AND ASSIGNED TO FORGING FROM BILLETS SUCH
ITEMS AS: MAIN AND SIDE RODS, PISTON RODS,
FRAME SECTIONS, LIFT_SHAFTS AND MAKING BLOOM
IRON, SHALL RECEIVE 2/.6 CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED. SIMILAR RATE TO APPLY TO HAMMER-
SMITHS, AS AND WHEN THE PREPONDERANCE OF THEIR
WORK COMES WITHIN THESE CONFINES,

BLACKSMITHS WORKING OR MAKING MATERIAL
SIX INCHES OR OVER SHALL BE CLASSIFIED AS
HAMMERSMITHS AND SHALL RECEIVE TWELVE (12)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID
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BLACKSMITHS AT THE POINT EMPLOYED,

BLACKSMITHS WORKING MATERIAL FOUR INCHES
OR OVER SHALL BE CLASSIFIED AS HEAVY FIRE
BLACKSMITHS AND SHALL RECEIVE SIX (B6) CENTS
PER HOUR ABOVE THE MINIMUM RATE PAID BLACK-
SMITHS AT THE POINT EMPLOYED,

PANTOGRAPH OPERATORS, TOOLSMéTHS; AND
SPRING MAKERS SHALL RECEIVE SIX (b) CENTS PER
HOUR ABOVE THE MINIMUM RATE PAID BLACKSMITHS
AT THE POINT EMPLOYED.

HE?IE?S ON HEAVY FIRES SHALL RECEIVE
TWELVE CENTS PER HOUR ABOVE THE MINIMUM
RATE PAID HELPERS AT POINT EMPLOYED.,

HAMMER OPERATORS AND HELPERS WORKING WITH
HAMMERSMITHS OR HEAVY FIRE BLACKSMITHS SHALL
RECEIVE SIX (B6) CENTS PER HOUR ABOVE THE MINI-
MUM RATE PAID HELPERS AT THE POINT EMPLOYED.

BULLDOZER HELPERS, QUALIFIED AND REGULAR-
LY ASSIGNED TO ASS% T BULLDOZER OPERATOR,
SHALL RECEIVE SIX (b) CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID HELPERS AT THC POINT
EMPLOYED.,

FURNACE OPERATORS (HEATERS) OPERATING
FURNACES FOR HAMMERSMITHS SHALL RECEIVE THE
MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED.,

AUTOGENOUS WELDERS SHALL RECEIVE SiXx (6)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID . .
BLACKSMITHS AT THE. POINT EMPLOYED, AND SHALL
RECEIVE TWELVE (12) CENTS PER HOUR ABOVE THE
MINIMUM RATE PAID BLACKSMITHS -AT THE POINT
EMPLOYED FOR WELDING OF LOCOMOTIVE FRAMES,

SHEET METAL WoRkERS' SPECIAL RULES

RuLe 108, QUALIFICATIONS. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP, OR HAS HAD FOUR
OR MORE YEARS' EXPERIENCE AT THE VARIOUS
BRANCHES OF THE TRADE, WHO IS QUALIFIED AND
CAPABLE OF DOING SHEET METAL WORK OR PIPE
WORK AS APPLIED TO BUILDINGS, MACHINERY,
LOCOMOTIVES, CARS, ETC., WHETHER IT BE TIN,
SHEET IRON, OR SHEET COPPER, WITH OR WITHOUT
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THE AID OF DRAWINGS, AND CAPABLE OF BENDING,
FITTING AND BRAZING OF PIPE, SHALL CONSTITUTE
A SHEET METAL WORKER. :

RuLe 109, CLASSIFICATION OF WORK.,
SHEET METAL WORKERS' WORK SHALL CONSIST OF

TINNING, COPPERSMITHING AND PIPEFITTING IN
SHOPS, YARDS, BUILDINGS OR PASSENGER COACHES
AND ENGINES OF ALL KINDS; THE BUILDING,
ERECTING, ASSEMBLING, INSTALLING, DISMAN-
TLING AND MAINTAINING PARTS MADE OF SHEET
COPPER, BRASS, TIN, ZINC, WHITE METAL, LEAD,
BLACK, PLANISHED, PICKLED AND GALVANIZED IRON
oF 10 GAUGE AND LIGHTER, INCLUDING BRAZING,
SOLDERING, TINNING, LEADING, AND BABBITTING
IN CONNECTION WITH SHEET METAL WORKERS WORK,
THE BENDING, FITTING, CUTTING, THREADING,
BRAZING, CONNECTING AND DISCONNECTING OF AIR,
WATER, GAS, OIL AND STEAM PIPES; THE OPERA-
TION OF BABBITT FIRES; OXYACETYLENE, THERMIT
AND ELECTRIC WELDING ON WORK, GENERALLY RECOG-
NIZED AS SHEET METAL WORKERS WORK, AND ALL
OTHER WQRK GENERALLY RECOGNIZED AS SHEET METAL
WORKERS WORK.,

. MoLDERS. MOLDERS' WORK SHALL
CONSIST OF GENERAL FLOOR, BENCH AND MACHINE
MOLDING FOR IRON, BRASS, ALUMINUM CASTINGS
FROM SPECIAL PATTERNS, INCLUDING CORE MAKING;
MAKING JOURNAL BRASSES, HUB PLATES, LINERS AND
LINING, PREPARING AND HEATING LADLES, PREPAR-
ING AND CHARGING FURNACE, AND ALL OTHER WORK
GENERALLY RECOGNIZED AS MOLDERS' WORK.,

Rute 111. PERS. HELPERS’ WORK
SHALL CONSIST OF HELPING MOLDERS, AND APPREN-
TICES; CLAMPING MOLDS, PREPARING SAND, CHIP-
PING AND GRINDING CASTINGS, PREPARING BABBITT
FOR LINING, PREPARING AND POURING LATERAL ON
FACE OF DRIVING BOXES AND TRUCK BOXES, AND ALL
OTHER WORK GENERALLY RECOGNIZED AS HELPERS
WORK .

Rure 112. SHEeT MeraL YoRKER APPRENTICES.
INCLUDE REGULAR AND HELPER APPRENTICES IN 8ON-
NECTION WITH THE WORK AS DEFINED IN RuLe 109

Rute 113, SHEeT MetaL Worker HELPERS.
HELPERS WILL ASSIST SHEET METAL WORKERS AND
APPRENTICES IN PERFORMING THEIR WORK.
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RuLe 114, ON F PLOYES.
SHEET METAL WORKERS SHALL NOT APPLY, REMOVE
OR REPAIR PIPES UNDER PRESSURE WHERE THERE IS
A QUESTION OF SAFETY INVOLVED.

WORK. SHEET METAL
WORKERS WILL BE SENT OUT ON LINE OF ROAD AND
TO OUTLYING POINTS, WHEN THEIR SERVICES ARE
REQUIRED, BUT NOT FOR SMALL, UNIMPORTANT
RUNNING REPAIR JOBS,

E E%EE é%g. A§$I§§MENI oF RUNNING REPAIR
R ' HEET METAL WORKERS AS-

SIGNED TO RUNNING REPAIRS SHALL NOT BE RE-
QUIRED TO WORK ON DEAD WORK AT POINTS WHERE
DEAD WORK FORCES ARE MAINTAINED, EXCEPT WHEN
THERE IS NOT SUFFICIENT RUNNING REPAIRS TO
KEEP THEM BUSY.

. T W ORC
70 RUNNING REPAIRS. UEAD WORK FORCES WILL NOT

BE ASSIGNED TO PERFORM RUNNING REPAIR WORK
EXCEPT WHEN THE REGULARLY ASSIGNED RUNNING
REPAIR FORCES ARE UNABLE TO GET ENGINES OUT
IN TIME TO PREVENT DELAY TO TRAIN MOVEMENT.

RuLe 118. HELPER APPRENTICES. FIFTY
PERCENT OF THE APPRENTICES MAY BE SELECTED
FROM HELPERS OF THE CRAFT WHO HAVE HAD NOT
LESS THAN TWO CONSECUTIVE YEARS' EXPERIENCE
AS SHEET METAL WORKER HELPER AT THE POINTS
WHERE EMPLOYED. HELPER APPRENTICES WILL RE-
ig VE THE MINIMUM HELPERS' RATE FOR THE FIRST

-DAY PERIOD, WITH THE DESIGNATED CENTS PER
HOUR INCREASES FOR EACH 130-DAY PERIOD THERE-
AFTER., IF AFTER THE FIRST THREE MONTHS THEY
SHOW NO APTITUDE TO LEARN THE TRADE THEY WILL
NOT BE RETAINED AS HELPER APPRENTICES.

RuLe 119, APPRENTICES--SCHEDULE oF WORK.
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY OF

LEARNING ALL BRANCHES OF THE TRADE. HE
VARIOUS CLASSES OF WORK ARE DESIGNED AS A
GUIDE AND WILL BE FOLLOWED AS CLOSELY AS CON-
DITIONS WILL PERMIT:

iﬁ DAYS--{{ELPING,
DAYS--LIGHT PIPE WORK,

0 DAYS--TINNING, BABBITTING AND BRAZ-
ING, LAYING OUT AND FORMING,
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% 0 DAYS--ENGINE AND CAR WORK,

0 DAYS--GENERAL WORK, INCLUDING THREE
MONTHS' EXPERIENCE WITH THE
OXYACETYLENE TORCH.,

HELPER APPRENTICES WILL START ON THE
THIRD PERIOD' S CLASSIFICATION OF WORK.

. . AuToGENouUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID SHEET METAL
WORKERS AT POINT EMPLOYED. DOES NOT INCLUDE
THE USE OF OXYACETYLENE EQUIPMENT FOR BRAZING,
BENDING OR SOLDERING.

AT POINTS WHERE SHEET METAL WORKERS ARE
EQUIRED TO INSPECT ENGINES AND TO SWEAR TO
EDERAL REPORTS COVERING g CH INSPECTIONS,

THEY ARE TO BE PAID SIX (b) CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID SHEET METAL
WORKERS AT THE POINT EMPLOYED FOR THE DAYS
FOR WHICH SUCH INSPECTIONS ARE MADE.

ELecTrICAL WORKERS' SPECIAL RULES

. QUALIFICATIONS. ANY MAN WHO
HAS SERVED,AN APPRENTICESHIP OR WHO HAS HAD
FOUR YEARS  PRACTICAL EXPERIENCE IN ELECTRI-
CAL WORK AND IS COMPETENT TO EXECUTE SAME TO
A SUCCESSFUL CONCLUSION WITHIN A REASONABLE
TIME WILL BE RATED AS AN ELECTRICAL WORKER:

AN ELECTRICIAN WILL NOT NECESSARILY BE
AN ARMATURE WINDER,

RuLe 122

ELECTRICIANS  WORK SHALL INCLUDE ELECTRICAL
WIRING, MAINTAINING, REPAIRING, REBUILDING,
INSPECTING AND INSTALLING OF ALL GENERATORS,
SWITCHBOARDS, METERS, MOTORS AND CONTROLS,
RHEOSTATS AND CONTROLS, STATIC AND ROTARY
TRANSFORMERS, MOTOR GENERATORS, ELECTRIC HEAD-
LIGHTS AND HEADLIGHT GENERATORS, ELECTRIC
WELDING MACHINES, STORAGE BATTERIES (WORK TO
BE DIVIDED BETWEEN ELECTRICIANS AND HELPERS
AS MAY BE AGREED UPON), AXLE LIGHTING EQUIP-
MENT, ALL INSIDE TELEGRAPH AND TELEPHONE
EQUIPMENT, ELECTRIC CLOCKS AND ELECTRIC
LIGHTING FIXTURES, WINDING ARMATURES, FIELDS,
MAGNET COILS, ROTORS, TRANSFORMERS AND START-
ING COMPENSATORS; INSIDE AND OUTSIDE WIRING
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AT SHOPS, BUILDINGS, YARDS AND ON STRUCTURES
?ND ALL CONDUIT WORK IN CONNECTION THEREWITH,
5 CEPT OUTSIDE WIRING PROVIDED FOR IN RULE
123) STEAM AND ELECTRIC LOCOMOTIVES, PASSEN-

GER TRAIN AND MOTOR CARS, ELECTRIC TRACTORS
AND TRUCKS; INCLUDE CABLE SPLICERS, HIGH-
TENSION POWER HOUSE AND SUBSTATION OPERATORS,
HIGH TENSION LINE MEN, MAINTENANCE OF AUTO-
MATIC TRAIN CONTROL, AUTOMATIC CAB SIGNAL
EQUIPMENT AND ALL OTHER WORK PROPERLY RECOG-
NIZED AS ELECTRICIANS  WORK,

Rupe 123

LINEMEN'S WORK SHALL CONSIST OF THE BUILDING,
REPAIRING AND MAINTAINING OF POLE LINES AND
SUPPORTS FOR SERVICE WIRES AND CABLES; CAT-
ENARY AND MONORAIL CONDUCTORS; TROLLEY AND
FEED WIRES, OVERHEAD AND UNDERGROUND, TO-
GETHER WITH THEIR SUPPORTS; MAINTAINING, IN-
SPECTING, AND INSTALLING THIRD RAIL AND
CABLES FOR THIRD RAIL THAT CARRY CURRENT TO
OR FROM THIRD RAIL AND TRACK RAIL; PIPE LINES
OR CONDUITS FOR THESE CABLES; BONDING OF
THIRD RAIL OR CABLES; ALL OUTSIDE WIRING IN
YARDS AND OTHER WORK PROPERLY RECOGNIZED A§
LINEMEN'S WORK NOT PROVIDED FOR IN RULE 122.

SIGNAL MAINTAINERS WHO FOR FIFTY PERCENT
OR MORE OF EHEIR I}ge PERFORM WORK AS DEFINED
IN RuLEs 122 AND .

MEN EMPLOYED AS GENERATOR ATTENDANTS,
MOTOR ATTENDANTS (NOT INCLUDING WATER SERVICE
MOTORS), AND SUBSTATION ATTENDANTS WHO START,
STOP, OIL AND KEEP THEIR EQUIPMENT CLEAN AND
CHANGE AND ADJUST BRUSHES FOR THE PROPER RUN-
NING OF THEIR EQUIPMENT, POWER SWITCHBOARD
OPERATORS, COAL PIER CAR DUMPERS AND COAL
PIER CCNVEYOR CAR OPERATORS IN CONNECTION
WITH LOADING AND UNLOADING VESSELS.

THIS TO INCLUDE OPERATﬂRS OF ELECTRIC
TRAVE%bNG CRANES, CAPACITY 40 TONS AND OVER,
ALSO TONS CAPACITY AND OVER WITH TWO
CARRIAGES,

RuLe 124, CLASSIFICATION OF GROUNDMEN.

GROUNDMEN"S WORK SHALL CONSIST OF ASSISTING
LINEMEN IN THEIR DUTIES WHEN SAID WORK IS
PERFORMED ON THE GROUND,
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 ELECTRIC CRANE OPERATORS FOR CRANES OF
LESS THAN 40 TON CAPACITY, AND ASSIGNED PORT-
ABLE CRANE OPERATORS WHERE THE OPERATORS MAKE
RUNNING REPAIRS INCLUDING CLEANING, LUBRI-
CATING AND CHARGING.,

INCLUDE REGULAR AND HELPER APPRENTICRS IN 58 -
NECTng WITH THE WORK AS DEFINED IN RuLES 122
AND '

EMPLOYES REGULARLY ASSIGNED AS HELPERS TO
ASSIST ELECTRICAL WORKERS AND APPRENTICES,
INCLUDING ELECTRIC LAMP TRIMMERS WHO DO NO
MECHANICAL WORK, ALSO TO PERFORM SUCH BATTERY
WORK AS MAY BE AGREED UPON AS BEING HELPERS'
WORK .,

A . FIFTY
PERCENT OF THE APPRENTICES MAY CONSIST OF
ELECTRICAL WORKER HELPERS WHO HAVE HAD TWO
YEARS' CONSECUTIVE SERVICE AT THE POINT WHERE
EMPLOYED,

RULE &28. REGULAR APPRENTICES--SCHEDULE
QE_NQBK. PPRENTICES SHALL BE GIVEN AN OP-
PORTUNITY OF LEARNING ALL BRANCHES OF THE
TRADE . THE VARIOUS CLASSES OF WORK ARE DE-
SIGNED AS A GUIDE AND WILL BE FOLLOWED. AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

260 DAYS--INSIDE WIRING AND ELECTRIC
REPAIRING,
DAYS--QUTSIDE LINE WORK,
DAYS--|.OCOMOTIVE HEADLIGHT WORK,
DAYS--(AR LIGHTING DEPARTMENT,
DAYS--ARMATURE WINDING,
60 DAYS--GENERAL ELECTRICAL WORK.

HELPER APPRENTICES WILL SERVE 130 DAYsS
ON EACH CLASSIFICATION OF REGULAR APPRENTICES'
SCHEDULE ,

RuLE EZS' HELPER APPRENTICES--SCHEDULE
OF WORK. ELPER APPRENTICES WILL REEEIVE THE
MINIMUM HELPERS RATE FOR THE FIRST 0-pAY
PERIOD, WITH THE DEi%gNATED CENTS PER HOUR
NCREASES FOR EACH -DAY PERIOD THEREAFTER.
F WITHIN THREE MONTHS THEY SHOW NO APTITUDE
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TO LEARN THE TRADE, THEY WILL NOT BE RETAINED
AS HELPER APPRENTICES.,

. LABORERS OR SIMILAR CLASS OF,
WORKMEN SHALL NOT BE PERMiEEED TO DO HELPERS
WORK AS OUTLINED IN RULE » IF REGULAR
ELECTRICAL WORKER HELPERS ARE AVAILABLE.,

RuLe 131. EMPLOYES ENGAGED IN THE
HANDLING OF STORAGE BATTERIES AND MIXING ACID
WILL BE PROVIDED WITH ACID PROOF RUBBER
GLOVES, HIP BOOTS AND APRONS.,

RuLe 132. DlEEEBENIl%t%- AUTOGENOUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR

ABOVE THE MINIMUM RATE PAID ELECTRICAL
WORKERS AT POINT EMPLOYED.,

ARMATURE WINDERS QUALIFIED AND REGULARLY
ASSIGNED TO RECONNECTING MOTORS OR GENERATORS
FOR CHANGE OF VOLTAGE AND SPEED; REWINDING
ARMATURES, ROTORS, STATORS AND TRANSFQRMERS,
AND SIMILAR WORK SHALL RECEIVE SIX (6) CENTS
PER HOUR ABOVE THE MINIMUM RATE PAID ELEC-
TRICIANS AT POINT EMPLOYED.

AT POINTS WHERE ELECTRICIANS ARE RE-
UIRED TO INSPECT ENGINES AND TO SWEAR TO
EDERAL REPORTS COVERING ? CH INSPECTIONS,

THEY ARE TO BE PAID SIX (b) CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID ELECTRICAL
WORKERS AT THE POINT EMPLOYED FOR THE DAYS
FOR WHICH SUCH INSPECTIONS ARE MADE,

CARMEN'S SPECIAL RULES
. QUALIFICATIONS. ANY MAN WHO
HAS SERVED,AN,APPRENTICESHIP OR WHO HAS HAQ
FOUR YEARS PRACTICAL EXPERIENCE AT CARMEN'S
WORK, AND WHO WITH THE AID OF TOOLS, WITH OR
WITHOUT DRAWINGS, CAN LAY OUT, BUILD OR PER-
FORM THE WORK OF HIS CRAFT OR OCCUPATION IN

A MECHANICAL MANNER, SHALL CONSTITUTE A
CARMAN .

CARMEN'S WORK SHALL CONSIST OF BUILDING,
MAINTAINING, DISMANTLING (EXCEPT ALL WOOD
FREIGHT TRAIN CARS), PAINTING, UPHOLSTERING
AND INSPECTING ALL PASSENGER AND FREIGHT
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CARS, BOTH WOOD AND STEEL, PLANING MILL,
CABINET AND BENCH CARPENTER WORK, PATTERN

AND FLASK MAKING AND ALL OTHER CARPENTER

WORK IN SHOPS AND YARDS, EXCEPT WORK GENER-
ALLY RECOGNIZED AS BRIDGE AND BUILDING
DEPARTMENT WORK; ELEGTRO-PLATING AND LOCK=
SMITH'S WORK; CARMEN'S WORK IN BUILDING AND
REPAIRING MOTOR CARS, LEVER CARS, HAND CARS
AND STATION TRUCKS, BUILDING, REPAIRING AND
REMOVING AND APPLYING LOCOMOTIVE CABS, PILOTS,
PILOT BEAMS, RUNNING BOARDS, FOOT AND HEAD-
LIGHT BOARDS, TENDER FRAMES AND TRUCKS, PIPE
AND INSPECTION WORK IN CONNECTION WITH AIR
BRAKE EQUIPMENT OF FREIGHT CARS; APPLYING
PATENTED METAL ROOFING; OPERATING PUNCHES AND
SHEARS, DOING SHAPING AND FORMING; WORK DONE
WITH HAND FORGES AND HEATING TORCHES IN CON-
NECTION WITH CARMEN'S WORK; PAINTING, VARNISH-
ING, SURFACING, DECORATING, LETTERING, CUT-
TING OF STENCILS AND REMOVING PAINT (NOT IN-
CLUDgNG USE OF SAND BLAST MACHINES OR REMOVING
VATS); ALL OTHER WORK GENERALLY RECOGNIZED AS
PAINTERS  WORK UNDER THE SUPERVISION OF THE
LOCOMOTIVE AND CAR DEPARTMENTS, EXCEPT THE
APPLICATION OF BLACKING TO FIRE AND SMOKE
BOXES OF LOCOMOTIVES IN ENGINEHOUSES; JOINT
CAR INSPECTORS, CAR INSPECTORS, SAFETY APPLI-
ANCE AND TRAIN CAR REPAIRERS; OXYACETYLENE,
THERMIT AND ELECTRIC WELDING ON WORK GENERALLY
RECOGNIZED AS CARMEN'S WORK; AND ALL OTHER
WORK GENERALLY RECOGNIZED AS CARMEN S WORK.

RuLe 135. CARMEN APPRENTICES. INCLUDE
REGULAR AND HELPER APPRENTICES IN_CONNECTION
WITH THE WORK AS DEFINED IN RULE 134,

RuLe 136. . EMPLOYES REG-
ULARLY ASSIGNED TO HELP CARMEN AND APPRENTICES,
EMPLOYES ENGAGED IN WASHING AND SCRUBBING THE
INSIDE AND OUTSIDE OF PASSENGER COACHES PRE-
PARATORY TO PAINTING, REMOVING OF PAINT ON
OTHER THAN PASSENGER CARS PREPARATORY TO
PAINTING, SAND BLASTING, CAR OILERS AND PACK-
ERS, STOCK KEEPERS, TOOL ROOM ATTENDANT (CAR
DEPARTMENT), OPERATORS OF BOLT THREADERS, NUT
TAPPERS, D?ILL PRESSES, AND PUNCH AND SHEAR
OPERATORS (CUTTING ONLY BAR STOCK AND SCRAP)
HOLDING ON RIVETS, STRIKING CHISEL BARS, SIDE
SETS, AND BACKING OUT PUNCHES, USING BACKING
HAMMER AND SLEDGES IN ASSISTING CARMEN IN
STRAIGHTENING METAL PARTS OF CARS, REBRASSING
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OF CARS IN CONNECTION WITH OILERS' DUTIES,
CLEANING JOURNALS, REPAIRING STEAM AND AIR
HOSE, ASSISTING CARMEN IN ERECTING SCAFFOLDS,
AND ALL OTHER WORK GENERALLY RECOGNIZED AS
CARMEN HELPERS' WORK, SHALL BE CLASSED AS
HELPERS.

. REGULARLY
ASSIGNED WRECKING CREWS, NOT INCLUDING EN-
GINEERS, WILL BE COMPOSED OF CARMEN, AND WILL
BE PAID FOR SUCH SERVICE UNDER RurLe 10.

MEALS AND LODGING WILL BE PROVIDED BY
THE COMPANY WHILE CREWS ARE ON DUTY IN WRECK-
ING SERVICE.

WHEN NEEDED, MEN OF ANY CLASS MAY BE
TAKEN AS ADDITIONAL MEMBERS OF WRECKING CREWS
TO PERFORM DUTIES CONSISTENT WITH THEIR
CLASSIFICATION,

RuLe 138, WHEN WRECKING CREWS ARE
CALLED FOR WRECKS OR DERAILMENTS OUTSIDE OF
YARD LIMITS, A SUFFICIENT NUMBER OF THE
REGULARLY _ASSIGNED CREW WILL ACCOMPANY THE
OUTFIT., FOR WRECKS OR DERAILMENTS WITHIN
YARD LIMITS, SUFFICIENT CARMEN WILL BE CALLED
TO PERFORM THE WORK.,

INSPECTORS. EMPLOYES ASSIGNED
TO INSPECTING MUST BE ABLE TO SPEAK AND WRITE
THE ENGLISH LANGUAGE, AND HAVE A FAIR KNOW-
EDGE OF ;H R. (ASSOCIATION OF AMERICAN
AILROADS RULES "AND SAFETY APPLIANCE LAWS .,

. INSPECTORS AND OTHER CARMEN
IN TRAIN YARDS WILL NOT BE REQUIRED TO TAKE
RECORD, FOR CONDUCTING TRANSPORTATION PURPOSES,
OF SEALS, COMMODITIES, OR DESTINATION OF CARS,
WHERE RECORD CLERKS, YARDMASTERS, AGENTS OR
YARD CLERKS ARE EMPLOYED.,

. Men
ASSIGNED TO FOLLOW INSPECTORS IN YARDS TO
MAKE SAFETY APPLIANCE AND LIGHT RUNNING RE-
PAIRS, SHALL NOT BE REQUIRED TO WORK ON CARS
TAKEN FROM TRAINS TO REPAIR TRACKS EXCEPT
WHEN THERE IS NOT SUFFICIENT WORK IN TRAIN
YARDS TO FULLY OCCUPY THEIR TIME.
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., PROTECTION FOR REPAIRMEN.
SWITCHES OF REPAIR TRACKS WILL BE KEPT LOCKED
WITH SPECIAL LOCKS, AND MEN WORKING ON SUCH
TRACKS SHALL BE NOTIFIED BEFORE ANY SWITCHING
IS DONE. COMPETENT PERSON WILL BE REGULARLY
ASSIGNED TO PERFORM THIS DUTY AND HELD RESPON-
SIBLE FOR SEEING THAT IT IS PERFORMED PROPERLY.

RuLe 143, TRAINS OR CARS WHILE BEING
INSPECTED OR WORKED ON BY TRAIN YARD MEN, WILL
BE PROTECTED BY BLUE FLAG BY DAY AND BLUE
LIGHT BY NIGHT, WHICH WILL NOT BE REMOVED EX-
CEPT BY MEN PLACING SAME,

4, ONE MaN PoinTs. A "ONE-MAN”
POINT IS AN OUTLYING POINT WHERE THERE IS
EMPLOYED ONE CARMAN DAY, AND ONE NIGHT, OR
WHERE THERE IS ONLY ONE CARMAN EMPLOQYED.,
CARMEN STATIONED AT ONE-MAN POINTS SHALL BE
PAID BY THE HOUR AND UNDER THE RULES GOVERN-
ING RUNNING REPAIR FORCES, EX;EPT THAT THE
EIGHT HOUR CONSTITUTING A DAY S WORK MAY BE
WORKED WITHIN A SPREAD OF TEN CONSECUTIVE
HOURS.

RuLe 145, . CRAYONS,
SOAPSTONES, MARKING PENCILS, TOOL HANDLES,
SAW FILES, MOTOR BITS, BRACE BITS, COLD
CHISELS, BARS, STEEL WRENCHES, STEEL SLEDGES,
HAMMERS (NOT CLAW HAMMERS), REAMERS, DRILLS,
TAPS, DIES, LETTERING AND STRIPING PENCILS
AND BRUSHES WILL BE FURNISHED BY THE COMPANY.

RuLE 146, WHEN NECESSARY TO REPAIR CARS
ON THE ROAD OR AWAY FROM THE SHOPS, CARMEN,
AND HELPER WHEN NECESSARY, WILL BE SENT OUT
TO PERFORM SUCH WORK AS PUTTING IN COUPLERS,
DRAFT RODS, DRAFT TIMBERS, ARCH BARS, CENTER
PINS, PUTTING CARS ON CENTER, TRUSS RODS, AND
WHEELS, AND WORK OF SIMILAR CHARACTER.

RuLe 147. SHOPS, REPAIR YARDS, AND TRAIN
YARDS, WHERE CARMEN ARE EMPLOYED, SHALL BE
KEPT CLEAN OF ALL RUBBISH.

48, APPRENTICES. REGULAR APPREN-
TICESHIPS WILL BE ESTABLISHED IN ALL BRANCHES
OF THE TRADE. APPRENTICES SHALL BE GOVERNED
Y THE GENERAL RULES GOVERNING APPRENTICES.
HEY WILL BE GIVEN AN OPPORTUNITY TO LEARN
THE TRADE.
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. . FIFTY
PERCENT OF THE APPRENTICES MAY BE SELECTED
FROM CARMEN'S HELPERS WHO HAVE HAD NOT LESS
THAN TWO CONSECUTIVE YEARS' EXPERIENCE AT THE
POINT EMPLOYED AT THE TIMﬁ APPLICATION FOR
APPRENTICESHIP IS MADE. HELPER APPRENTICES
SHALL BE GOVERNED BY THE SAME LAWS AND RULES
AS REGULAR APPRENTICES. HELPER APPRENTICES
SHALL RECEl%B THE MINIMUM HELPERS' RATE FOR
THE FIRST -DAY PERIOD, WITH THE DESIGNATED
CENTS PER HOUR INCREASE EACH SUCCEEDING ]30-
DAY PERIOD, UNIIL THEY HAVE SERVED SIx 1350-
DAY PERIODS. IF AFTER THE FIRST THREE MONTHS
THEY DO NOT SHOW AN APTITUDE TO LEARN THE
TRADE THEY WILL NOT BE RETAINED AS HELPER
APPRENTICES.,

RuLe 150. PAI?IEB REGULAR APPRENTICES--
SCHEDQEE OF WoRK. THE FOLLOWING SCHEDULE FOR

REGULAR APPRENTICES, PAINTER, SHOWING THE
DIVISION OF TIME ON THE VARIOUS CLASSES OF
WORK, IS DESIGNED AS A GUIDE AND WILL BE
FOLLOWED AS CLOSELY AS THE CONDITIONS WILL
PERMIT:

30 DAYS--FREIGHT CAR PAINTING,
130 pAaYys--COLOR ROOM, MIXING PAINT,
30 DAYS--(GENERAL LOCOMOTIVE PAINTING,
60 pDAYS--PAINTING, PASSENGER EQUIPMENT,
90 pAYS--LETTERING, STRIPING, VARNISH-
ING AND SUCH LAYING OUT AND
DESIGNING AS THE SHOP AFFORDS.

RuLE 15%. PAI?IEE HELPER APPRENTICES--
SCHEDULE OF WORK, [HE FOLLOWING SCHEDULE FOR

HELPER APPRENTICES, PAINTER, SHOWING THE
DIVISION OF TIME ON THE VARIOUS CLASSES OF
WORK, IS DESIGNED AS A GUIDE AND WILL BE
FOLLOWED AS CLOSELY AS THE CONDITIONS WILL
PERMIT:

90 DAYS--FREIGHT CAR PAINTING,
90 pAYs--COLOR ROOM, MIXING PAINT,
?8 DAYS--(GENERAL LOCOMOTIVE PAINTING,
210 DAYS--PAINTING, PASSENGER EQUIPMENT,
370 DAYS--LETTERING, STRIPING, VARNISH-
ING AND SUCH LAYING OUT AND
DESIGNING AS THE SHOP AFFORDS.

RuLE lSa. C R AppRr S--
SCHEDULE OF WORK. [IHE FOLLOWING SCHEDULE FOR
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REGULAR APPRENTICES, SHOWING THE DIVISION OF
TIME ON THE VARIOUS CLASSES OF WORK, IS
DESIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

390 pAYS--GENERAL FREIGHT WORK, WOOD AND

TEEL,
iSO DAYS--§IR BRAKE WORK,
8 DAYS--MILL MACHINE WORK,
DAYS--GENERAL COACH WORK, WOOD AND
STEEL, INSPECTING AND WELDING.

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT
WORK IS NOT AVAILABLE WITHOUT EXCEEDING THE
REGULAR RATIO OF APPRENTICES IN THE PASSENGER
CAR DEPARTMENT, APPRENTICES WILL COMPLETE
THEIR APPRENTICESHIP IN THE FREIGHT CAR
DEPARTMENT .,

SQHEDEEEEE%%%QRK- iHE FOLLOWING SCHEDULE FOR

HELPER APPRENTICES, SHOWING THE DIVISION OF
TIME ON THE VARIOUS CLASSES OF WORK, IS
DESIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

260 DAYS--GENERAL FREIGHT WORK, WOOD AND

TEEL,
% DAYs--axR BRAKE WORK,
DAYS--MILL MACHINE WORK, :
DAYS--GENERAL COACH WORK, WOOD AND
STEEL, INSPECTING AND WELDING.,

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT
WORK IS NOT AVAILABLE WITHOUT EXCEEDING THE
REGULAR RATIO OF APPRENTICES IN THE PASSENGER
CAR DEPARTMENT, APPRENTICES WILL COMPLETE
THEIR APPRENTICESHIP IN THE FREIGHT CAR
D?PARTMENT.

RuLe 154, IN THE EVENT OF NOT BEING
ABLE TO EMPLOY CARMEN WITH FOUR YEARS
EXPERIENCE, REGULAR AND HELPER APPRENTICES
WILL BE ADVANCED TQ CARMEN IN ACCORDANCE WITH
THEIR SENIORITY. IF MORE MEN ARE NEEDED
HELPERS WILL BE PROMOTED., IF THIS DOES NOT
PROVIDE SUFFICIENT MEN TO DO THE WORK, MEN
WHO HAVE HAD EXPERJENCE IN THE USE OF TOOLS
MAY BE EMPLOYED. IHEY WILL NOT BE RETAINED
IN SERVICE WHEN FOUR-YEAR CARMEN BECOME
AVAILABLE,
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NOTE: HELPERS ADVANCED AS ABOVE WILL
RETAIN THEIR SENIORITY AS HELPERS.

Rure 155. D_I_EF_ERENI_L%B. AuTOGENOUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR

ABOVE THE MINIMUM RATE PAID CARMEN AT POINT
EMPLOYED.

. COACH CLEANERS
WILL BE INCLUDED IN THIS AGREEMENT AND RECEIVE
OVERTIME AS PROVIDED HEREIN. COACH CLEANERS
AT OUTLYING POINTS MAY BE WORKED EIGHT HOURS
ITHIN A PERIOD OF TEN CONSECUTIVE HOURS.
HEY MAY BE ASSIGNED TO ANY OTHER UNSKILLED
WORK DURING THEIR EIGHT HOUR PERIOD OF SERVICE.

B.U.LE_lEZl H

ER
0
MACHINISTS v v v v v v v 0 v v v v v s .3 .Hﬁ
OILERMAKERS '+ + v v v 4 v o « v 0 4+ .« 2,04
LACKS ITHS ] ] [] [] [] [] [] [ ] [] (] [] qu
HEET METAL WORKERS . C . 2,04
LECTRICAL WORKERS COVERED BY ULE v L g
LECTRICAL WORKERS COVERED BY RULE . 6.
LECTRICAL WORKERS COVERED BY RULE . 6.381

ARMEN (PASSENGER CAR WORK, INCLUDING
UPHOLSTERERS, PATTERN MAKERS, AIR
BRAKE MEN-PASSENGER, LOCOMOTIVE CAR-
PENTERS, LOCOMOTIVE AND PASSENGER CAR
PAINTERS, AND LOCOMOTIVE TENDER TRUCK-
MEN-PASSENGER CARMEN) . . . . . . . . 7.04

CARMEN (FREIGHT CAR WORK, INCLUDING
FREIGHT CAR PAINTERS AND LOCOMOTIVE
TENDER TRUCKMEN-FREIGHT CARMEN) . . . b

CAR INSPECTORS (FREIGHT AND PASSENGER) . b

HELPERS, ALL CRAFTS--
gST YEAR ] 1] 1] ] ] ] 1] ] 1] 1] 1] 1] ] 1] ] E

VER ONE YEAR 1 ] . 1] 1 1] ] L] 1 ] 1] 1] 1]

COACH CLEANERS + + + + + s+ v+ + s+ + 4+ + . 5

AppRENTICES (ALL crRAFTS) 1/ RecuLaR H Lg R
ST { DAYS + + + + + + .+« .+ 5,10 .
ND DAYS + v v + + v 4 E. 4 9
RD DAYS + + + + + « .« . 5,38 .9
TH DAYS + v + 4+ v v 4 r.ﬂg 6.93
TH DAYS 1] 1] ] [ ] 1 1] [} 1 ] [] = 1]
TH DAYS v 4 + 4 v 4 4 §.§7 8.88
TH DAYS + + + « + + + . 5,70 e
8TH DAYS + + + v+ + . . 5,8 Ceea
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1/ Note: MA%HINIST CRAFT ONLY, PERIODS ARE
DAYS; REGULAR APPRENTICES-6
PERIODS; HELPER APPRENTICES-U4
PERIODS,

RATES OF PAY RS;%ECT BA%AC RATE OF PAY
IN EFFECT JuLy 1 PLUS CENTS PER HOUR
OST-OF-LIVING ALLOWANCE AS PROVIDED BY
ATIONAL AGREEMENTS.

. THE RAILROAD COMPANY WILL HAVE
PRINTED IN BOOK FORM, COPIES OF THIS AGREEMENT
AND FURNISH A COPY TO EACH EMPLOYE AFFECTED.

RuLg 159, EXCEPT AS PROVIDED FOR UNDER
HE SPECIAL RULES OF EACH CRAFT, THE GENERAL
ULES SHALL GOVERN IN ALL CASES,

) THé? AGREEMENT SHALL BE EFFEC-
T1ve NoveMBER 1, 1976, AND SHALL CONTINUE IN
EFFECT UNTIL IT IS CHANGED IN ACCORDANCE WITH
THE PROVISIONS OF THE RAILWAY LABOR AcT.

~ALL MEMORANDA OF AGREEMENT AND/OR LETTERS
ofF UNDERSTANDING IN EFFECT PRIOR TO THE EFFEC-
TIVE DATE OF THIS SCHEDULE AGREEMENT NOT
SPECIFICALLY SUPERSEDED BY PROVISIONS OF THIS
AGREEMENT REMAIN IN EFFECT.

IN PRINTING THIS AGREEMENT TO INCLUDE
APPLICABLE PARTS OF THE SEVERAL NATIONALLY
NEGOTIATED AGREEMENTS AND OTHER MEMORANDA NOW
IN EFFECT, IT WAS NOT THE INTENT OF THE
PARTIES SIGNATORY HERETO TO CHANGE, OR MODIFY,
THE APPLICATION AND/OR INTERPRETATION THEREOF.
SHOULD A DISPUTE ARISE THROUGH THE OMISSION
OF, OR SLIGHT CHANGE IN, LANGUAGE USED IN THE
ORIGINAL NATIONAL AGREEMENT OR OTHER MEMO-
RANDA, THE ORIGINAL LANGUAGE SHALL BE CON-
TROLLING, UNLESS OR UNTIL SAID LANGUAGE HAS
BEEN SUBSEQUENTLY CHANGED, REVISED, OR
CANCELED BY AGREEMENT OR INTERPRETATION
BETWEEN THE PARTIES INVOLVED.

For THE UnionN PAciFic Ra1LroAD CoMPANY:

R. D. ROSENBOHM
DIRECTOR OF LABOR RELATIONS-SHOP CRAFTS

S5k



For THE EMPLOYES:

. 'Al WARD

ENERAL CHAIRMAN,

NTERNATIONAL ROTHEEHOOD OF BOILERMAKERS,

RON SHIP BuILDERS, BLACKSMITHS, FORGERS
AND HELPERS

W. E. TOLAN

ENERAL CHAIRMAN,

NTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS

H. L. BUCKLEY

ENERAL CHAIRMAN,

ROTHERHOOD RAILWAY CARMEN OF THE UNITED
TATES AND CANADA
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ApPENDIX 1

AGREEMENT
BETWEEN THE
UN1oN PacIFic AhLROAD CoMPANY
OREGON SHORT kNE AILROAﬁ CoMPANY
OEEGON-WASHINGTgN AILROAD & NavieaTion Co.
0S ANGELES & SALT LAKE RAILROAD CoMPANY

ALSO
THE ST. JosePH AND GRAND IsLAND Rairway Co,
AND ALL THE CLASS OF EMPLOYEES REPRESENTED BY

SESTEM FEDEBATION No. 125
RAIhWAY MPLOYES' DeEPARTMENT, A.F.oFL.
ECHANICAL SEcTION No. 1 THEREOF
ﬁNCLUDED IE CERTIFICATION OF THE NATIORAh
EDIATION BOARD IN CASE DESIGNATED AS R-49
AS SET FORTH IN hETTER FROE THE SECRETARY
OF THE AIIONA% EDIATION BOARD DATED
JanuarY 11, 1935, ATTACHED HERETO AND MADE
A PART OF THIS AGREEMENT.

IT 1S AGREED THAT EFFﬁCTIVE ApriL 1, 1935,
THE AGREEMENT BETWEEN THE UNJON PA%IF&C SysTEM
INES AND gYSTEM EDER TIEN ﬁo. 105, RaiLway
MPLOYES' DEPARTMENT AFoFL, ECHANiCAi ECTION
No. 1 THEReoF, erFective NovemBer 1, 1934,
SHALL GOVERN THE WORKING CONDITIONS AND RATES
OF PAY QF THE CLASSES LISTED THEREIN, EMPLOYED
IN THE MAINTENANCE oF_WAY AND STORES DEPART-
ENTS, INCLUDING THE EVANSTON RECLAMATION AND
ANUFACTURING PLANT, AS_SET FORTH_IN CERTIFI-
CATION OF THE NATIONAL MEDIATION BOARD, WITH
THE FOLLOWING AGREED UPON UNDERSTANDING:

MACHINISTS, GAS ENGINEMEN AND GAS ENGINE
REPAIRMEN :

WORK NOW PERFORMED BY EMPLOYES OF THESE

CLAS%IFICATIONS AS DESCRIBED IN ITEMS 1
AND 5, RESPECTIVELY OF ARTICLE 2, PART AND
HELPERS AS DESCRIBED IU ARTICLE 3; PART 1,
GREEMENT BETWEEN THE UNION FACIFIC $YSTEM
QINES AND THE ISCELLAMEOUS MP&S%ES

SSOCIATION EFFECTIVE MARCH 1, » SHALL BE
PERFORMED BY EMPLOYES CLASSIFIED AND PAID IN
ACCORDANCE WITH THE RULES OF AGREEMENT WITH
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i§§EEM FeperaTION 105, EFFECTIVE NovEMBER 1,

SENIORITY OF EMPLOYEES OF THE CLASSES
NAMED, TO BE RESTRICTED TO THE DEPARTMENT AND
TERRITORY AS AT PRESENT, UNLESS OR UNTIL
CHANGED BY MUTUAL AGREEMENT, EXCEPT THAT
HACHINISTS IN THE EVANSTON RECLAMATION AND

ANUFACTURING PLANT PERFORMING WORK HERETO-
FORE PERFORMED UNDER THE CLASSIFICATION OF
GAS ENGINE MEN AND GAS ENGINE REPAIRMEN,
SHALL BE INCLUDED ON THE SENIORITY ROSTER OF
THE MACHINISTS’ CRAFT AT EVANSTON PLANT.

CARPENTERS—F&RST cLASS, CARPENTERS-SECOND
CLASS AND FAINTERS:

IT 1S UNDERSTOOD THAT THE WORK PERFORMED

BY EMPLOYES_OF THESR CLASSIFICATIONS AS 85—
SCRIBED IN PART 1, ARTICLE 2, ITEMs 23,

ND AND THEIR HELPERS AS DESCRIBED IN

TEM_ L0, AND ASSISTANTS AS DESCRIBEB IN ARTI-
LE 3, AGREEMENT BETWEEN THE UNION PACIFIC |
YSTEM LINES AND THE IﬁCELLA?EORg EMPLOYES
SSOCIATION, EFFECTIVE MArcH 1, 1832, wiLL BE
PERFORMED BY EMPLOYES CLASSIFIED AND PAID AS
CARMEN-FREIGHT AT THE RATE OF SEVENTY-FOUR (74)
CENTS PER HOUR; PROVIDED, HOWEVER, THAT THE
MAINTENANCE OF MILL MACHINERY; LAYING OUT AND
CUTTING OF STENCILS AND LAYING OUT AND HAND
LETTERING OF 32§N§, SHALL BE PAID AT THE RATE
OF EIGHTY-ONE (81) CENTS PER HOUR; HELPERS
AND APPRENTICES TO BE PAID AT RATES PRE-
ﬁgRIiBg IN THE AGREEMENT WITH SYSTEM FEDERATION

SENIORITY OF THESE EMPLOYES SHALL BE
RESTRICTED TO DEPARTMENT AND TERRITORY AS AT
PRESENT, UNLESS OR UNTIL CHANGED BY AGREEMENT,

HE EVANSTON RECLAMATION AND PMANUFACTURING
LANT TO BE CONSIDERED AS A SEPARATE SENIORITY
DISTRICT.

'STRAMFITTERS AND PLUMBERS, WATER SERVICE
EPAIRMEN AND SHEETMETAL MEN:

[T 1S UNDERSTOOD AND AGREED THAT THE
PRESENT PRACTICE UNDER WHICH EMPLOYES OF THE
SEVERAL CLASSIFICATIONS AS NOW ASSIGNED PER-
FORM WORK INCIDENT TO INSTALLATION, MAINTE-
NANCE, REPAIR AND RENEWAL OF EQUIPMENT AND
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APPURTENANCES IN CONNECTION WITH WATER SER-
VICE AND STEAM, AIR, GAS AND WATER LINES AND
FUEL STATIONS, SHALL CONTINUE IN EFFECT, AND
THAT AN EXPANSION OR CONTRACTION OF THE
PRESENT PRACTICE EHALL E MADE ONLY BY AGREE-
MENT BETWEEN THE CHIEF ENGINEER AND THE
AUTHORIZED REPRESENTATIVES OF THE EMPLOYES,
WORK PiRFORgED BY EMPLOYES AS DESCRIBED IN
[Tems 14, 15 anD 1b, AND HELPERS AS DESCRIBED
N [TEM go, AND ASSISTANTS AS DESCRIBED IN
RTICLE 3, AGREEMENT BETWEEN THE UNION

ACIFIC SYSTEM LINES AND THE MISCﬁLLANE?US
M§§°YES SSOCIATION, EFFECTIVE MARCH 1,
937, WILL BE PERFORMED BY EMPLOYEES TO BE
CLASSIFIED AS SHEET METAL WORKERS-WATER
SgRVICE, AND PAID AT THE RATE OF EIGHTY-ONE
(81) CENTS PER HOUR, AND HELPERS AND APPREN-
ICES AE RATES PREiBEIBED IN AGREEMENT WITH
YSTEM FEDERATION .

THE DUTIES THUS CLASSIFIED AND PAID,
SHALL CONSIST OF TINNING, COPPERSMITHING,
PLUMBING, STEAM AND PIPE FITTING IN SHOPS,
BUILDINGS, YARDS, FUEL AND WATER STATIONS;
THE INSTALLATION AND MAINTENANCE OF ALL
TUBULAR, DRIVEN OR SUNK WELLS, AND GRAVITY
WATER SUPPLY, PLUNGER, SUCTION, CENTRIFUGAL,
TURBINE AND AIR LIFT PUMPS AND WIND MILLS;
AND AIR COMPRESSORS, GASOLINE, OIL AND STEAM
ENGINES IN CONNECTION WITH FUEL OR WATER
SUPPLY; THE BUILDING, ERECTING, ASSEMBLING,
INSTALLING, DISMANTLING AND MAINTAINING OF
PARTS MADE OF SHEET COPPER, BRASS, TIN, ZINC,
WHITE METAL, LEAD, BLACK PLANISHED, PICKLED
AND GALVANIZED IRON OF 10 GAUGE AND LIGHTER,
INCLUDING BRAZING, SOLDERING, TINNING,
LEADING AND BABBITING IN CONNECTION WITH
SHEET METAL WORKERS® WORK; THE BENDING,
FITTING, CUTTING, THREADING, BRAZING, CON-
NECTING AND DISCONNECTING OF AIR, WATER, GAS,
OIL AND STEAM PIPES; THE INSTALLING AND MAIN-
TAINING OF ALL STEAM GOVERNORS, REDUCING
VALVES, STEAM HEAT UNITS, STEAM TRAPS AND
DRAINAGE; THE OPERATION OF BABBIT FIRES; OXY-
ACETYLENE, THERMIT AND ELECTRIC WELDING OF
PIPE LINES AND MACHINERY OF POWER, FUEL AND
WATER STATIONS, ENGINEHOUSES, YARDS AND
BUILDINGS.,
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IT 1S UNDERSTOOD THAT SENIORITY OF
EMPLOYES CLASSIFIED AND PAID AS SHEET METAL
WORKERS-WATER SERVICE, SHALL BE RESTRICTED TO
THE DIVISION OR DISTRICT ON WHICH EMPLOYED IN
ACCORDANCE WITH THE PRESENT ARRANGEMENT,
EXCEPT THAT ALL EMPLOYES OF THIS CLASSIFI-
CATION, INCLUDING THOSE PERFORMING PIPE WORK
AND TIN WORK, SHALL BE INCLUDED ON ONE
SENIORITY ROSTER WITHIN SENIORITY DISTRICTS
AS NOW ESTABLISHED. IT IS FURTHER UNDERSTOOD
THAT A MECHANIC HOLDING A SENIORITY DATE AS
SUCH, WHO HAS SCALED BA§§ AND IS WORKING AS A
HELPER AS OF ApriL 1, 1935, wILL BE PERMITTED
TO REMAIN IN SUCH HELPER POSITION, AND IN THE
EVENT OF A VACANCY OR THE CREATION OF A NEW
POSITION OF MECHANIC, HE WILL BE GIVEN THE
RIGHT TO FILL SUCH VACANCY OR TEMPORARY
POSITION WITHOUT RELINQUISHING HIS SENIORITY
ON THE HELPERS' ROSTER.

ELECTRICIANS:

IT IS UNDERSTOOD THAT WORK PERFORMED BY
EMPLOYES NOW CLASSIFIED AND PAID AS ELECTRI-
CIANS-FIRST CLASS AND EbECTR CIANS-SECOND

LASS, 93 DESCRIBED IN PART 1, ARTICLE 2,
TEMS AND 18 OF AGREEMENT BETWEEM THE
UnToN ACIFIC SY§TRM LINES AND THE MISCEL-
NEOUi MP%%YES SSOCIATION, EFFECTIVE
MARCH 1, 1952, AND HELPERS AS DESCRIBED N
ITEM_40, AND ASSISTANTS AS DESCRIBED IN ARTI-
CLE 3 SHALL BE PERFORMED BY EMPLOYES OF THE
ELECTRICAL WORKERS' CRAFT AND PAID AT RATES
PRESCRIBED FOR MECHANICS, HELPERS AND APPREN-
ICES OF SAID CRAET IN AGREEMENT WITH SISTEM
EDERATION 105, erFFective NovemBer 1, 1934,

SENIORITY OF THESE EMPLOYES SHALL
CONTINUE IN EFFECT IN ACCORDANCE WITH EXIST-
ING AGREEMENTS AND AGREED UPON ARRANGEMENTS
AND UNDERSTANDINGS UNTIL CHANGED BY AGREEMENT
BETWEEN AUTHORIZED REPRESENTATIVES OF MANAGE-
MENT AND THE EMPLOYES.

BLACKSMITHS:

IT 1S UNDERSTOOD THAT WORK PERFORMED BY
EMPLOYES CLASSIFIED AND PAID AS BLACKSMITHS-
FIRST CLASS ABD BLACK MITHS-SECO?D CLASS AS
DESCRIBED IN PART 1, ARTICLE 2, [TEMS 9 AND
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0, RESPECTIVELY; BY HELPERS AS DESCRIBED IN

TEM 40, _AND BY ASSISTANTS AS DESCRIBED IN
RTICLE 3 OF AGEEEMENT BETWEEM THE UNION
ACIFIC QYSTEM LINES AND THE ISCﬁLLANEYUS
M§§°YES SSOCIATION, EFFECTIVE MArcH 1,
932, SHALL BE PERFORMED BY BLACKSMITHS AND

THEIR HELPERS AND APPRENTICES, TO BE CLASSI-

FIED AND PAIE IN ACCORDANCE ngH AGREEMENT
ITH SYSTEM SQERATION o. 105, EFFECTIVE
oveMBer 1, 1934,

SENIORITY OF THESE EMPLOYES SHALL CON-
TINUE IN EFFECT IN ACCORDANCE WITH EXISTING
AGREEMENTS AND AGREED UPON ARRANGEMENTS AND
UNDERSTANDINGS UNTIL CHANGED BY AGREEMENT
BETWEEN THE AUTHORIZED REPRESENTATIVES OF THE
MANAGEMENT AND THE EMPLOYES,

IT IS FURTHER UNDERSTOOD THAT THE CHANGES
IN THE RATES OF PAY OR WORKING CONDITIONS OF
EMPLOYES HOLDING POSITIONS AFFECTED BY THIS
AGREEMENT, SHALL NOT OPERATE TO ACCORD SUCH
EMPLOYES OF THE CLASSES CONCERNED DISPLACE-
MENT RIGHTS ON A BASIS OF NEW POSITIONS, AND
THAT SENIORITY RIGHTS MAY BE EXERCISED BY
INDIVIDUALS AFFECTED BY THIS AGREEMENT ONLY
TO NEW PosxTioni ggn VACANCIES OCCURRING
AFTER AprIL 1, 1935,

TElS AGREEgENI %gPERSEDES AGREEMENT
DATED FEBRUARY 5, 1935, AND WILL CONTINUE IN
FFECT UNTIL CHANGED IN ACCORDANCE WITH THE

AILWAY LABOR AcT.

OR THE UN1oN PACIFIC SYSTEM
INES AND THE _ST. JOSEPH AND
RAND IsLAND Ry, Co:

H. C. Mann
CHIEF ENGINEER - SYSTEM

U, K, HaLL
GENERAL PURCHASING AGENT
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For THE EMPLOYES:

GENL. CHAIRMAN ?NTERNATIONAL

AsSOCIATION OF MACHINISTS.

{

GEEL. ¥HA1 MAN, FNTERNAT ONAL

RO. QF DOILERMAKERS, IRON
HIP DLDRS. AND RELPERS OF
MERICA.

GEEL. CHAIRMAN, ENTE NATIONAL

RO. DLACKSMITHS, LUROP
ORGERS AND HELPERS.

GENL. CHAIRMAN, EHEET METAL

KRS. INTERNATIONAL ASSN.,

GE L; CHATRMAN, ?NTER ATIONAL

RO. OF ELECTRICAL WORKERS.

GEHL. CHAIRMAN, BROTHERHOOD

AILWAY CARMEN OF AMERICA.

e 2 1o38
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AGREEMENT
BETWEEN THE

UNIOE PaciFic SYS&EM LINEE ALSO THE ST. JOSEPH
AND GRAND [SLAND RAILwAY CoMPANY

AND

THE stchLANEous EmMpLOYES’ AssociATION UNION
PAcIFIC SYSTEM

EFFecTive MarcH 1, 1932
ARTICLE 2 - &kég%lE&CéX%ON OF WORK -

ITem 14 STEAMFITTER AND PLUMBER: A maN
QUALIFIED AND REGULARLY ASSIGNED TO BUILDING
AND INSTALLING WITH OR WITHOUT DRAWINGS; RE-
PAIRING AND MAINTAINING ALL STEAM, AIR, GAS
AND WATER LINES, INCLUDING ALL PRESSURE
REDUCING VALVES, STEAM HEAT UNITS, STEAM HEAT
TRAPS, PLUMBING AND DRAINAGE; ALSO OXY-
ACETYLENE WELDING IN CONNECTION WITH THIS
WORK L L] L] L ] ] . . ] ] 1 . ] ] L] . t ] 81¢

ITem 15 - WATER SERVICE REPAIRMAN: A maN
QUALIFIED AND REGULARLY ASSIGNED TO INSTALLING,
MAINTAINING, REPAIRING AND RENEWING STEAM,

AIR, GAS AND WATER LINES (EXCEPT WORK REQUIR-
ING THE SKILL OF A_FULLY QUALIFIED STEAM-
FITTER AND PLUMBER); GASOLINE, OIL AND
STATIONARY ENGINES, PUMPS; REPAIRING AND
APPLYING FLASHINGS, GUTTERS, DOWN SPOUTS AND
OTHER SHEET METAL WORK; ALSO OXY-ACETYLENE
WELDING v 4 o + o o + v o v v 0 o a0+ [75¢

[Tem 16 - SHEET METAL MAN: A MAN QUALIFIED
AND REGULARLY ASSIGNED TO LAYING OUT, WITH OR
WITHOUT DRAWINGS; AND DO ALL GENERAL WORK
WHERE SHEET METAL, TIN, COPPER, ZINC OR LEAD
IS USED IN THE MANUFACTURE OF CISTERNS, TANKS,
DRUMS, TRAPS, TRAYS, ROOFING, DOWN SPOUTS,

AND OTHER SIMILAR WORK + + + + + « « « 816

ITEM 40 - HELPER: A MAN ASSIGNED TO ANY WORK
THAT HE IS CAPABLE TO PERFORMING IN HELPING

A SKILLED EMPLOYE OR ANY WORK HE MAY BE
CALLED UPON TO DO:
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EAg &Egs THAN 145 pays EXPER%ENCE voes 506
B DAYS AND LESS THAN 4

(o) BB RN L akn ouea 11T BB
ARTICLE 3 - ASSISTANTS

(A) A MAN REGULARLY ASSIGNED AND TRAINING FOR
PROMOTION TO POSITION IN CRAFT IN WHICH
ENGAGED AND FOR WH6CH ASSISTANTS ARE PRO-
VIDED IN ARTICLE 20(B), WILL BE CLASSIFIED AS
AN ASSISTANT AND SHALL BE PROMOTED FROM
HELPER, WHERE SUFFICIENT ABILITY IS SHOWN.

(B) EI1GHT HUNDRED SEVENTY DAYS OF WORK SHALL
CONSTITUTE PERIOD OF TRAINING, AFTER WHICH
PROMOTION SHALL BE MADE TO POSITION FOR WHICH
TRAINED PROVIDING A VACANCY EXISTS. SHOULD
NO VACANCY EXIST THE EMPLOYE SHALL CONTINUE
IN THE ASSISTANT’'S CLASSIFICATION.

(c) ALL ASSISTANTS MUST BE ABLE TO SPEAK,

READ AND WRITE THE ENGLISH LANGUAGE AND UNDER-
STAND AT LEAST THE FIRST FOUR RULES OF
ARITHMETIC,

(D) THE RATIO OF ASSISTANTS FOR AN OPERATING
DIVISION SHALL BE NOT MORE THAN TWO TO EVERY
SEVEN EMPLOYEES OF THE RESPECTIVE CLASSIFI-
CATIONS OF THE CLASSES FOR WHICH ASSISTANTS
ARE PROVIDED, (LASSES 1, 2_AND 9 WILL BE
COMPUTED ON A UNIT BASIS. THIS DOES NOT
INCLUDE TECHNICAL ASSISTANTS,

(E) IF WITHIN THREE MONTHS AN ASSISTANT SHOWS
NO APTITUDE TO LEARN THE WORK FOR WHICH
ASSIGNED, HE WILL NOT BE RETAINED AS AN
ASSISTANT,

RATES OF PAY
1sT 145 DAYS EXPERIENCE AS SUCH IN

CRAFT TO WHICH ASSIGNED . . . . + . D5b¢
2ND 145 DAYS EXPERIENCE AS SUCH IN
CRAFT TO WHICH ASSIGNED + + + « + « . 57¢
3RD 145 DAYS EXPERIENCE AS SUCH IN '
RAEE TO WHICH ASSEGNED . , , . . . . 60¢
UtH 145 DAYS EXPERIENCE AS SUCH. IN
CRAFT TO WHICH ASSIGNED . + +« + + . . 02¢
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5TH 145 DAYS EXPERIENCE AS SUCH IN

CRAEE TO WHICH ASSIGNED . + + + +« + . 0B¢
6TH 145 DAYS EXPERIENCE AS SUCH IN
CRAFT TO WHICH ASSIGNED + . « « + « . b7¢
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APPENDIX 2 -
AGREEMENT OF MAY, 1936, WASHINGTON, D. C.

THIS AGREEMENT IS ENTERED INTO BETWEEN

THE C%EBIERS bé%TED AND DEFINED IN APPENDICES
A", AND ATTACHED HERETO AND MADE A
PART HEREOF, REPRESENTED BY THE DULY AUTHORIZED
JOINT CONFERENCE COMMITTEE SIGNATORY HERETO,
AS PARTY OF THE FIRST PART, AND THE EMPLOYES
OF SAID CARRIERS, REPRESENTED BY THE ORGANI-
ZATIONS SIGNATORY HERETO BY THEIR RESPECTIVE
DULY AUTHORIZED EXECUTIVES, AS PARTY OF THE
SECOND PART, AND, SO FAR AS NECESSARY TO CARRY
OUT THE PROVISIONS HEREOF, IS ALSO TO BE CON-
STRUED AS A SEPARATE AGREEMENT BY AND BETWEEN
AND IN BEHALF OF EACH OF SAID CARRIERS AND

ITS EMPLOYES WHO ARE NOW OR MAY HEREAFTER BE
REPRESENTED BY ANY OF SAID ORGANIZATIONS
WHICH Now HAS (OR MAY HEREAFTER HAVE DURING
THE LIFE OF THIS AGREEMENT) AN AGREEMENT WITH
SUCH CARRIER CONCERNING RATES OF PAY, RULES

OR WORKING CONDITIONS.

THE SIGNATORIES HERETO, HAVING BEEN
RESPECTIVELY DULY AUTHORIZED AS AFORESAID TO
NEGOTIATE TO A CONCLUSION CERTAIN PENDING
ISSUES CONCERNING THE TREATMENT OF EMPLOYES
WHO MAY BE AFFECTED BY COORDINATION AS
HEREINAFTER DEFINED, HEREBY AGREE:

SecTioN 1. THAT THE FUNDAMENTAL SCOPE
AND PURPOSE OF THIS AGREEMENT IS TO PROVIDE
FOR ALLOWANCES TO DEFINED EMPLOYEES AFFECTED
BY COORDINATION AS HEREINAFTER DEFINED, AND
IT IS THE INTENT THAT THE PROVISIONS OF THIS
AGREEMENT ARE TO BE RESTRICTEB TO THOST
CHANGES IN EMPLOYMENT IN THE RAILROAD INDUSTRY
SOLELY DUE TO AND RESULTING FROM SUCH COORDIN-
ATION. |HEREFORE, THE PARTIES HERETO UNDER-
STAND AND AGREE THAT FLUCTUATIONS, RISES AND
FALLS AND CHANGES IN VOLUME OR CHARACTER OF
EMPLOYMENT BROUGHT ABOUT SOLELY BY OTHER
CAUSES ARE NOT WITHIN THE CONTEMPLATION OF
THE PARTIES HERETO, OR COVERED BY OR INTENDED
TO BE COVERED BY THIS AGREEMENT,

SecTioN 2 (A). THE TERM "COORDINATION”
AS USED HEREIN MEANS JOINT ACTION BY TWO OR
MORE CARRIERS WHEREBY THEY UNIFY, CONSOLIDATE,
MERGE OR POOL IN WHOLE OR IN PART THEIR
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SEPARATE RAILROAD FACILITIES OR ANY OF THE
OPERATIONS OR SERVICES PREVIOUSLY PERFORMED
BY THEM THROUGH SUCH SEPARATE FACILITIES.

(8) THE TERM "CARRIER"” AS USED HEREIN
WHEN IT REFERS TO OTHER THAN PARTIES TO THIS
AGREEMENT MEANS ANY _CARRIER ?UBJECT TO THE
PROVISIONS OF PART I OF THE INTERSTATE LOM-
MERCE ACT; WHEN IT REFERS TO A PARTY TO THIS
AGREEMENT IT MEANS ANY COMPANY OR SYSTEM, .
LISTED AND DESCRIBED IN ApPENDICES “A”, "B
OR AS A SINGLE CARRIER PARTY TO THIS
AGREEMENT.

(c) THE TERM "TIME OF COORDINATION” AS
USED HEREIN INCLUDES THE PERIOD FOLLOWING THE
EFFECTIVE DATE OF A COORDINATION DURING WHICH
CHANGES CONSEQUENT UPON COORDINATION ARE
BEING MADE EFFECTIVE; AS APPLYING TO A PARTI-
CULAR EMPLOYEE IT MEANS THE DATE IN SAID
PERIOD WHEN THAT EMPLOYEE IS FIRST ADVERSELY
AFFECTED AS A RESULT OF SAID COORDINATION.

SecTION 3 (A)., THE PROVISIONS OF THIS
AGREEMENT SHALL BE EFFECTIVE AND SHALL BE
APPLIED WHENEVER TWO OR MORE CARRIERS PARTIES
HERETO UNDERTAKE A COORDINATION; AND IT IS
UNDERSTOOD THAT IF A CARRIER OR CARRIERS
PARTIES HERETO UNDERTAKE A COORDINATION WITH
A CARRIER OR CARRIERS NOT PARTIES HERETO,
SUCH COORDINATION WILL BE MADE ONLY UPON THE
BASIS OF AN AGREEMENT APPROVED BY ALL OF THE
CARRIERS PARTIES THERETO AND ALL OF THE
ORGANI§ATIONS OF EMPLOYEES INVOLVED (PARTIES
HERETO) OF ALL OF THE CARRIERS CONCERNED. No
COORDINATION INVOLVING CLASSES OF EMPLOYEES
NOT REPRESENTED BY ANY OF THE ORGANIZATIONS
PARTIES HERETO SHALL BE UNDERTAKEN BY THE
CARRIERS PARTIES HERETO EXCEPT IN ACCORD WITH
THE PROVISIONS OF THIS AGREEMENT OR AGREE-
MENTS ARISING HEREUNDER.

(8) EACH CARRIER LISTED AND ESTABLISHED

AS A SEPARATE CARRIER FOR THE PURPOSES OF

;ELS-AGRQEMENT, ASs PROVIDED IN APPENDICES "A%,

AND "C", SHALL BE REGARDED AS A SEPARATE
CARRIER FOR THE PURPOSES HEREOF DURING THE
LIFE OF THIS AGREEMENT; PROVIDED, HOWEVER,

THAT IN THE CASE OF ANY COORDINATION INVOLV-

ING TWO OR MORE RAILROAD CARRIERS WHICH ALSO
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INVOLVES THE RAILWAY ExPREss AGency, INc.,
THE LATTER COMPANY SHALL BE TREATED AS A
SEPARATE CARRIER WITH RESPECT TO ITS OPERA-
TIONS ON EACH OF THE RAILROADS INVOLVED,

(c) IT 1S DEFINITELY UNDERSTOOD THAT THE
ACTION OF THE PARTIES HERETO IN LISTING AND
ESTABLISHING AS A SINGLE CARRIER ANY SYSTEM
WHICH COMPRISES MORE THAN ONE OPERATING
COMPANY IS TAKEN SOLELY FOR THE PURPOSES OF
THIS AGREEMENT AND SHALL NOT BE CONSTRUED OR
USED BY EITHER PARTY HERETO TO LIMIT OR
AFFECT THE RIGHTS OF THE OTHER WITH RESPECT
TO MATTERS NOT FALLING WITHIN THE SCOPE AND
TERMS OF THIS AGREEMENT.

SEcCTION 4, EACH CARRIER CONTEMPLATING
A COORDINATION SHALL GIVE AT LEAST NINETY (90)
DAYS WRITTEN NOTICE OF SUCH INTENDED COORDINA-
TION BY POSTING A NOTICE ON BULLETIN BOARDS
CONVENIENT TO THE INTERESTED EMPLOYES OF EACH
SUCH CARRIER AND BY SENDING REGISTERED MAIL
NOTICE TO THE REPRESENTATIVES OF SUCH
INTERESTED EMPLOYES. SUCH NOTICE SHALL CON-
TAIN A FULL AND ADEQUATE STATEMENT OF THE
PROPOSED CHANGES TO BE EFFECTED BY SUCH
COORDINATION, INCLUDING AN ESTIMATE OF THE
NUMBER OF EMPLOYES OF EACH CLASS AFFECTED BY
THE INTENDED CHANGES, |HE DATE AND PLACE
OF A CONFERENCE BETWEEN REPRESENTATIVES OF
ALL THE PARTIES INTERESTED IN SUCH INTENDED
CHANGES FOR THE PURPOSE OF REACHING AGREE-
MENTS WITH RESPECT TO THE APPLICATION THERETO
OF THE TERMS AND CONDITIONS OF T?ig AGREEMENT,
SHALL BE AGREED UPON WITHIN TEN ) DAYS
AFTER THE RECEIPT OF SAID NOTICE, AND %8§-
FERENCE SHALL COMMENCE WITHIN THIRTY (
DAYS FROM THE DATE OF SUCH NOTICE,

SecTioN 5. EACH PLAN OF COORDINATION
WHICH RESULTS IN THE DISPLACEMENT OF EMPLOYES
OR REARRANGEMENT OF FORCES SHALL PROVIDE FOR
THE SELECTION OF FORCES FROM THE EMPLOYES OF
ALL THE CARRIERS INVOLVED ON BASES ACCEPTED
AS APPROPRIATE FOR APPLICATION IN THE PARTI-
CULAR CASE; AND ANY ASSIGNMENT OF EMPLOYES
MADE NECESSARY BY A COORDINATION SHALL BE
MADE ON THE BASIS OF AN AGREEMENT BETWEEN THE
CARRIERS AND THE ORGANIZATIQNS OF THE EMPLOYES
AFFECTED, PARTIES HERETO. IN THE EVENT OF
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FAILURE TO AGREE, THE DISPUTE MAY BE SUB-
MITTED BY EITHER PARTY F?g ADJUSTMENT IN
ACCORDANCE WITH SECTION '

SecTtion 6 (A). No EMPLOYEE OF ANY OF
THE CARRIERS INVOLVED IN A PARTICULAR
COORDINATION WHO IS CONTINUED IN SERVICE SHALL,
FOR A PERIOD NOT EXCEEDING FIVE YEARS FOLLOW-
ING THE EFFECTIVE DATE OF SUCH COORDINATION,
BE PLACED, AS A RESULT OF SUCH COORDINATION,
IN A WORSE POSITION WITH RESPECT TO COMPEN-
SATION AND RULES GOVERNING WORKING CONDITIONS
THAN HE OCCUPIED AT THE TIME OF SUCH COOR-
DINATION SO LONG AS HE IS UNABLE IN THE
NORMAL EXERCISE OF HIS SENIORITY RIGHTS UNDER
EXISTING AGREEMENTS, RULES AND PRACTICES TO
OBTAIN A POSITION PRODUCING COMPENSATION
EQUAL TO OR EXCEEDING THE COMPENSATION OF THE
POSITION HELD BY HIM AT THE TIME OF THE PARTI-
CULAR COORDINATION, EXCEPT HOWEVER, THAT IF
HE FAILS TO EXERCISE HIS SENIORITY RIGHTS TO
SECURE ANOTHER AVAILABLE POSITION, WHICH DOES
NOT REQUIRE A CHANGE IN RESIDENCE, TO WHICH
HE IS ENTITLED UNDER THE WORKING AGREEMENT
AND WHICH CARRIES A RATE OF PAY AND COMPEN-
SATION EXCEEDING THOSE OF THE POSITION WHICH
HE ELECTS TO RETAIN, HE SHALL THEREAFTER BE
TREATED FOR THE PURPOSES OF THIS SECTION AS
OCCUPYING THE POSITION WHICH HE ELECTS TO
DECLINE,

(B) THE PROTECTION AFFORDED BY THE FORE-
GOING PARAGRAPH SHALL BE MADE EFFECTIVE WHEN-
EVER APPROPRIATE THROUGH WHAT IS HEREBY DESIG-
NATED AS A "DISPLACEMENT ALLOWANCE” WHICH
SHALL BE DETERMINED IN EACH INSTANCE IN THE
MANNER HEREINAFTER DESCRIBED. ANY EMPLOYEE
ENTITLED TO SUCH AN ALLOWANCE 1S HEREINAFTER
REFERRED TO AS A "DISPLACED” EMPLOYEE.

(c) EACH DISPLACEMENT ALLOWANCE SHALL BE
A MONTHLY ALLOWANCE DETERMINED BY COMPUTING
THE TOTAL COMPENSATION RECEIVED BY THE EMPLOYEE
AND HIS TETAL TIME PAID FOR DURING THE LAST
TWELVE (12) MONTHS IN WHICH HE PERFORMED
SERVICE IMMED{ATELY PRECEDEN THE DATE OF HIS
DISPLACEMENT (SUCH TWELVE ) MONTHS BEING,,
HEREINAFTER REFERRED TO AS THE "TEST PERIOD")
AND BY DIVIDING SEPARATELY THE TOTAL COM-
PENSATION AND THE TOTAL TIME PAID FOR BY
TWELVE, THEREBY PRODUCING THE AVERAGE MONTHLY
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COMPENSATION AND AVERAGE MONTHLY TIME PAID
FOR, WHICH SHALL BE THE MINIMUM AMOUNTS USED
TO GUARANTEE THE DISPLACED EMPLOYEE, AND IF
HIS COMPENSATION IN HIS CURRENT POSITION IS
LESS IN ANY MONTH IN WHICH HE PERFORMS WORK
THAN THE AFORESAID AVERAGE COMPENSATION HE
SHALL BE PAID THE DIFFERENCE, LESS COMPENSA-
TION FOR ANY TIME LOST ON ACCCUNT OF VOLUN-
TARY ABSENCES TO THE EXTENT THAT HE IS NOT
AVAILABLE FOR SERVICE EQUIVALENT TO HIS
AVERAGE MONTHLY TIME DURING THE TEST PERIOD,
BUT HE SHALL BE COMPENSATED IN ADDITION
THERETO AT THE RATE OF THE POSITION FILLED
FOR ANY TIME WORKED IN EXCESS OF THE AVERAGE
MONTHLY TIME PAID FOR DURING THE TEST PERIOD,

SEcTION 7 (A). ANY EMPLOYEE OF ANY OF

THE CARRIERS PARTICIPATING IN A PARTICULAR
COORDINATION WHO IS DEPRIVED OF EMPLOYMENT AS
A RESULT OF SAID COORDINATION SHALL BE
ACCORDED AN ALLOWANCE (HEREINAFTER TERMED A
COORDINATION ALLOWANCE), BASED ON LENGTH OF
SERVICE, WHICH (EXCEPT IN THE CASE OF AN
EMPLOYEE WITH LESS THAN ONE YEAR OF SERVICE)
SHALL BE A MONTHLY ALLOWANCE EQU%%A? NT IN
EACH INSTANCE TO SIXTY PER CENT (607) oF THE
AVERAGE MONTHLY COMPENSATION OF THE EMPLOYEE
IN QUESTION DURING THE LAST TWELVE MONTHS OF
HIS EMPLOYMENT IN WHICH HE EARNED COMPEN-
SATION PRIOR TO THE DATE HE IS FIRST DEPRIVED
F EMPLOYMENT AS A RESULT OF THE COORDINATION.
HIS COORDINATION ALLOWANCE WILL BE MADE TO
EACH ELIGIBLE EMPLOYEE WHILE UNEMPLOYED BY
HIS HOME ROAD OR IN THE COORDINATED OPERATION
DURING A PERIOD BEGINNING AT THE DATE HE IS
FIRST DEPRIVED OF EMPLOYMENT AS A RESULT OF
THE COORDINATION AND EXTENDING IN EACH
INSTANCE FOR A LENGTH OF TIME DETERMINED AND
LIMITED BY THE FOLLOWING SCHEDULE:

LENGTH OF SERVICE  PERIOD OF PAYMENT

YR, ANQ LE§S TH%N Ygs. MONIHS
zgg ' m " " " "
YRS ' " n " "
l YRS ‘on ” " i " 8 "
15 YRS.AND OVER gO "

IN THE CASE OF AN EMPLOYEE WITH LESS THAN ONE
YEAR OF SERVICE, THE TOTAL COORDINATION

69



ALLOWANCE SHALL BE A LUMP SUM_PAYMENT IN AN
AMOUNT EQUIVALENT TO SIXTY (60) DAYS PAY AT
THE STRAIGHT TIME DAILY RATE OF THE LAST
POSITION HELD BY HIM AT THE TIME HE IS DE-
PRIVED OF EMPLOYMENT AS A RESULT OF THE
COORDINATION.,

(B) FOR THE PURPOSES OF THIS AGREEMENT
THE LENGTH OF SERVICE OF THE EMPLOYEE SHALL
BE DETERMINED FROM THE DATE HE LAST ACQUIRED
AN EMPLOYMENT STATUS WITH THE EMPLOYING
CARRIER AND HE SHALL BE GIVEN CREDIT FOR ONE
MONTH'S SERVICE FOR EACH MONTH IN WHICH HE
PERFORMED ANY SERVICE (IN ANY CAPACITY WHAT-
SOEVER) AND TWELVE SUCH MONTHS SHALL BE
CREDITED AS ONE YEAR'S SERVICE. [HE EMPLOY-
MENT STATUS OF AN EMPLOYEE SHALL NOT BE
INTERRUPTED BY FURLOUGH IN INSTANCES WHERE
THE EMPLOYEE HAS A RIGHT TO AND DOES RETURN
TO SERVICE WHEN CALLED. [N DETERMINING
LENGTH OF SERVICE OF AN EMPLOYEE ACTING AS
AN OFFICER OR OTHER OFFICIAL REPRESENTATIVE
OF AN EMPLOYEE ORGANIZATION HE WILL BE GIVEN
CREDIT FOR PERFORMING SERVICE WHILE SO
ENGAGED ON LEAVE OF ABSENCE FROM THE SERVICE
OF A CARRIER.

(c) AN EMPLOYEE SHALL BE REGARDED AS
DEPRIVED OF HIS EMPLOYMENT AND ENTITLED TO A
COORDINATION ALLOWANCE IN THE FOLLOWING CASES:

1. WHEN THE POSITION WHICH HE HOLDS
ON HIS HOME ROAD IS ABOLISHED AS
RESULT OF COORDINATION AND HE IS
UNABLE TO OBTAIN BY THE EXERCISE
OF HIS SENIORITY RIGHTS ANOTHER
POSITION ON HIS HOME ROAD OR A
POSITION IN THE COORDINATED
OPERATION, OR

2. WHEN THE POSITION HE HOLDS ON HIS
HOME ROAD IS NOT ABOLISHED BUT HE
LOSES THAT POSITION AS A RESULT OF
THE EXERCISE OF SENIORITY RIGHTS
BY AN EMPLOYEE WHOSE POSITION IS
ABOLISHED AS A RESULT OF SAID
COORDINATION, OR BY OTHER EMPLOYEES,
BROUGHT ABOUT AS A PROXIMATE CONSE-
QUENCE OF THE COORDINATION, AND IF
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NATION, DEATH, RETIREMENT ON PENSION OR ON
ACCOUNT OF AGE OR DISABILITY IN ACCORDANCE
WITH THE CURRENT RULES AND PRACTICES APPLI-
CABLE TO EMPLOYEES GENERALLY, DISMISSAL FOR
JUSTIFIABLE CAUSE IN ACCORDANCE WITH THE RULES,
OR _FURLOUGHED BECAUSE OF REDUCTION IN FORCES
DUE TO SEASONAL REQUIREMENTS OF THE SERVICE;
NOR SHALL ANY EMPLOYEE BE REGARDED AS DEPRIVED
OF EMPLOYMENT AS THE RESULT OF A PARTICULAR
COORDINATION WHO IS NOT DEPRIVED OF HIS
EMPLOYMENT WITHIN THREE YEARS FROM THE EFFEC-
TIVE DATE OF SAID COORDINATION,

(E) EACH EMPLOYEE RECEIVING A COORDINA-
TION ALLOWANCE SHALL KEEP THE EMPLOYER
INFORMED OF HIS ADDRESS AND THE NAME AND
ADDRESS OF ANY OTHER PERSON BY WHOM HE MAY BE
REGULARLY EMPLOYED.

(F) THE COORDINATION ALLOWANCE SHALL BE
PAID TO THE REGULARLY ASS}GNED INCUMBENT OF
THE POSITION ABOLISHED., |F THE POSITION OF
AN EMPLOYEE IS ABOLISHED WHILE HE IS ABSENT
FROM SERVICE, HE WILL BE ENTITLED TO THE
COORDINATION ALLOWANCE WHEN HE IS AVAILABLE
FOR SERVICE. [|HE EMPLOYEE TEMPORARILY FILLING
SAID POSITION AT THE TIME IT WAS ABOLISHED
WILL BE GIVEN A COORDINATION ALLOWANCE ON THE
BASIS OF SAID POSITION UNTIL THE REGULAR
EMPLOYEE IS AVAILABLE FOR SERVICE AND THERE-
AFTER SHALL REVERT TO HIS PREVIOUS STATUS
AND WILL BE GIVEN A COORDINATION ALLOWANCE
ACCORDINGLY IF ANY IS DUE,

(6) AN EMPLOYEE RECEIVING A COORDINATION
ALLOWANCE SHALL BE SUBJECT TO CALL TO RETURN
TO SERVICE AFTER BEING NOTIFIED IN ACCORDANCE
WITH THE WORKING AGREEMENT, AND SUCH EMPLOYEE
MAY BE REQUIRED TO RETURN TO THE SERVICE OF
THE EMPLOYING CARRIER FOR OTHER REASONABLY
COMPARABLE EMPLOYMENT FOR WHICH HE IS PHYSI-
CALLY AND MENTALLY QUALIFIED AND WHICH DOES
NOT REQUIRE A CHANGE IN HIS PLACE OF RESIDENCE,
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IF HIS RETURN DOES NOT INFRINGE UPON THE
EMPLOYMENT RIGHTS OF OTHER EMPLOYEES UNDER
THE WORKING AGREEMENT,

(H) IF AN EMPLOYEE WHO IS RECEIVING A
COORDINATION ALLOWANCE RETURNS TO SERVICE
THE COORDINATION ALLOWANCE SHALL CEASE WHILE
HE IS SO REEMPLOYED AND THE PERIOD OF TIME
DURING WHICH HE IS SO REEMPLOYED SHALL BE
DEDUCTED FROM THE TOTAL PERIOD FOR WHICH HE
IS ENTITLED TO RECEIVE A COORDINATION ALLOW-
ANCE., DURING THE TIME OF SUCH REEMPLOYMENT
HOWEVER HE SHALL BE ENTITLED TO PROTECTION
éN ACCORDANCE WITH THE PROVISIONS OF SECTION

(1) IF AN EMPLOYEE WHO IS RECEIVING A
COORDINATIO? ALLOWANCE OBTAINS RAILROAD
EMPLOYMENT (OTHER THAN WITH HIS HOME ROAD OR
IN THE COORDINATED OPERATION) HIS COORDINA-
TION ALLOWANCE SHALL BE REDUCED TO THE EXTENT
THAT THE SUM TOTAL OF HIS EARNINGS IN SUCH
EMPLOYMENT AND HIS ALLOWANCE EXCEEDS THE
AMOUNT UPON WHICH HIS COORDINATION ALLOWANCE
IS BASED; PROVIDED THAT THIS SHALL NQT APPLY
TO EMPLOYEES WITH LESS THAN ONE YEAR'S
SERVICE.,

(J) A COORDINATION ALLOWANCE SHALL CEASE
PRIOR TO THE EXPIRATION OF ITS PRESCRIBED
PERIOD IN THE EVENT OF:

1. FAILURE WITHOUT GOOD CAUSE TO
RETURN TO SERVICE IN ACCORDANCE
WITH WORKING AGREEMENT AFTER
BEING NOTIFIED OF POSITION FOR
WHICH HE IS ELIGIBLE AND AS
?R?VIDED IN PARAGRAPHS (G) AND

H) .

EATH.
ETIREMENT ON PENSION OR ON
ACCOUNT OF AGE OR DISABILITY
IN ACCORDANCE WITH THE CURRENT
RULES AND PRACTICES APPLICABLE
O EMPLOYEES GENERALLY.
5. ISMISSAL FOR JUSTIFIABLE CAUSE,

%. RESIGNATION,
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SECTION 8. AN EMPLOYEE AFFECTED BY A
PARTICULAR COORDINATION SHALL NOT BE DEPRIVED
OF BENEFITS ATTACHING TO HIS PREVIOUS EMPLOY-
MENT, SUCH AS FREE TRANSPORTATION, PENSIONS,
HOSPITALIZATION, RELIEF, ETC., UNDER THE SAME
CONDITIONS AND SO LONG AS SUCH BENEFITS
CONTINUE TO BE ACCORDED TO OTHER EMPLOYEES
ON HIS HOME ROAD, IN ACTIVE SERVICE OR ON
FURLOUGH AS THE CASE MAY BE, TO THE EXTENT
THAT SUCH BENEFITS CAN BE SO MAINTAINED UNDER
PRESENT AUTHORITY OF LAW OR CORPORATE ACTION
OR THROUGH FUTURE AUTHORIZATION WHICH MAY BE
OBTAINED.

SecTioN 9. ANY EMPLOYEE ELIGIBLE TO
RECEIVE A COORDINATION ALLOWANCE UNDER SEC-
TION / HEREOF MAY, AT HIS OPTION AT THE TIME
OF COORDINATION, RESIGN AND (IN LIEU OF ALL
OTHER BENEFITS AND PROTECTIONS PROVIDED IN
THIS AGREEMENT) ACCEPT IN A LUMP SUM A
SEPARATION ALLOWANCE DETERMINED IN ACCORDANCE
WITH THE FOLLOWING SCHEDULE:

SEPARATION
LENGTH OF SERVICE ALLOWANCE
YR, & LESS THAN 2 YRS, 3 MONTHS' PAY
YBS ' " " g $§§ ' " "

" w o } YRS, " "
}g YRS, % ; .
YEARS AND OVER

IN THE CASE OF EMPLOYEES WITH LESS THAN
ONE YEAR'S SERVICE, FIVE DAYS PAY, AT THE
RATE OF THE POSITION LAST OCCUPIED, FOR EACH
MONTH IN WHICH THEY PERFORMED SERVICE WILL
BE PAID AS THE LUMP SUM,

(A) LENGTH OF SERVICE SHALL BE COMPUTED
AS PROVIDED IN SECTION /.

(8) ONE MONTH'S_PAY SHALL BE COMPUTED BY
MULTIPLYING BY 30 THE DAILY RATE OF PAY
RECEIVED BY THE EMPLOYEE IN THE POSITION
LAST OCCUPIED PRIOR TO TIME OF COORDINA-
TION.
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SectioN 10 (A). ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY CARRIER
INVOLVED IN A PARTICULAR COORDINATION (OR WHO
IS LATER RESTORED TO SERVICE FROM THE GROUP
OF EMPLOYEES ENTITLED TO RECEIVE A COORDINA-
TION ALLOWANCE) WHO IS REQUIRED TO CHANGE THE
POINT OF HIS EMPLOYMENT AS RESULT OF SUCH
COORDINATION AND IS THEREFORE REQUIRED TO
MOVE HIS PLACE OF RESIDENCE, SHALL BE REIM-
BURSED FOR ALL EXPENSES OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS AND FOR THE
TRAVELING EXPENSES OF HIMSELF AND MEMBERS OF
HIS FAMILY, INCLUDING LIVING EXPENSES FOR
HIMSELF AND HIS FAMILY AND HIS OWN ACTUAL
WAGE LOSS DURING THE TIME NECESSARY FOR SUCH
TRANSFER, AND FOR A REASONABLE TIME THERE-
AFTER, (NOT TO EXCEED TWO WORKING DAYS),
USED IN SECURIN? A PLACE OF RESIDENCE IN HIS
NEW LOCATION., [|HE EXACT EXTENT OF THE
RESPONSIBILITY OF THE CARRIER UNDER THIS
PROVISION AND THE WAYS AND MEANS OF TRANS-
PORTATION SHALL BE AGREED UPON IN ADVANCE
BETWEEN THE CARRIER RESPONSIBLE AND THE
ORGANIZATION OF THE EMPLOYEE AFFECTED. No
CLAIM FOR EXPENSES UNDER THIS SECTION SHALL
BE ALLOWED UNLESS THEY ARE INCURRED WITHIN
THREE YEARS FROM THE DATE OF COORDINATION
AND THE 8hA1M MUST BE SUBMITTED WITHIN
NINETY (90) DAYS AFTER THE EXPENSES ARE
INCURRED.

(B) IF ANY SUCH EMPLOYEE IS FURLOUGHED
WITHIN THREE YEARS AFTER CHANGING HIS POINT
OF EMPLOYMENT AS A RESULT OF COORDINATION AND
ELECTS TO MOVE HIS PLACE OF RESIDENCE BACK TO
HIS ORIGINAL POINT OF EMPLOYMENT, THE CARRIER
SHALL ASSUME THE EXPENSE OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS UNDER THE
CONDITIONS IMPOSED IN PARAGRAPH (A) OF THIS
SECTION,

(c) EXCEPT TO THE EXTENT PROVIDED IN
PARAGRAPH (B) CHANGES IN PLACE OF RESIDENCE
SUBSEQUENT TO THE INITIAL CHANGES CAUSED BY
COORDINATION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE WITH
WORKING AGREEMENTS ARE NOT COMPREHENDED WITH-
IN THE PROVISIONS OF THIS SECTION.
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SectioN 11 (A). THE FOLLOWING PROVISIONS
SHALL APPLY, TO THE EXTENT THEY ARE APPLICABLE
IN EACH INSTANCE, TO ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY OF THE CARRIERS
INVOLVED IN A PARTICULAR COORDINATION (OR WHO
IS LATER RESTORED TO SUCH SERVICE FROM THE
GROUP OF EMPLOYEES ENTgTLED TO RECEIVE A
COORDINATION ALLOWANCE) WHO IS REQUIRED TO
CHANGE THE POINT OF HIS EMPLOYMENT AS A
RESULT OF SUCH COORDINATION AND IS THEREFORE
REQUIRED TO MOVE HIS PLACE OF RESIDENCE:

1. IF THE EMPLOYEE OWNS HIS OWN
HOME IN THE LOCALITY FROM WHICH
HE IS REQUIRED TO MOVE, HE SHALL
AT HIS OPTION BE REIMBURSED BY
HIS EMPLOYING CARRIER FOR ANY
LOSS SUFFERED IN THE SALE OF
HIS HOME FOR LESS THAN ITS
FAIR VALUE, N EACH CASE THE
FAIR VALUE OF THE HOME IN
QUESTION SHALL BE DETERMINED AS
OF A DATE SUFFICIENTLY PRIOR TO
THE COORDINATION TO BE UNAFFECTED
THEREBY , HE EMPLOYING CARRIER
SHALL IN EACH INSTANCE BE
AFFORDED AN OPPORTUNITY TO PUR-
CHASE THE HOME AT SUCH FAIR
VALUE BEFORE IT IS SOLD BY THE
EMPLOYEE TO ANY OTHER PARTY,

2, IF THE EMPLOYEE IS UNDER A CON-
TRACT TO PURCHASE HIS HOME, THE
EMPLOYING CARRIER SHALL PROTECT
HIM AGAINST LOSS TO THE EXTENT
OF THE FAIR VALUE OF ANY EQUITY
HE MAY HAVE IN THE HOME AND IN
ADDITION SHALL RELIEVE HIM FROM
ANY FURTHER OBLIGATIONS UNDER
HIS CONTRACT.

3. IF THE EMPLOYEE HOLDS AN UNEXPIRED
LEASE OF A DWELLING OCCUPIED BY
HIM AS HIS HOME, THE EMPLOYING
CARRIER SHALL PROTECT HIM FROM
ALL LOSS AND COST IN SECURING
THE CANCELLATION OF HIS SAID
LEASE.
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(B) CHANGES IN PLACE OF RESIDENCE SUBSE-
QUENT TO THE INITIAL CHANGE CAUSED BY CO-
ORDINATION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE WITH
WORKING AGREEMENTS ARE NOT_COMPREHENDED WITH-
IN THE PROVISIONS OF THIS SECTION,

(c) No CLAIM FOR LOSS SHALL BE PAID
UNDER THE PROVISIONS OF THIS SECTION WHICH
IS NOT PRESENTED WITHIN THREE YEARS AFTER THE
EFFECTIVE DATE OF THE COORDINATION.

(D) SHOULD A CONTROVERSY ARISE IN RESPECT

TO THE VALUE OF THE HOME, THE LOSS SUSTAINED
IN ITS SALE, THE LOSS UNDER A CONTRACT FOR
PURCHASE, LOSS AND COST IN SECURING TERMINA-
TION OF LEASE, OR ANY OTHER QUESTION IN
CONNECTION WITH THESE MATTERS, IT SHALL BE
DECIDED THROUGH JOINT CONFERENCE BETWEEN THE
REPRESENTATIVES OF THE EMPLOYEES AND THE
CARRIER ON WHOSE LINE THE CONTROVERSY ARISES
AND IN THE EVENT THEY ARE UNABLE TO AGREE,
THE DISPUTE MAY BE REFERRED BY EITHER PARTY
TO A BOARD OF THREE COMPETENT REAL ESTATE
APPRAISERS, SELECTED IN THE FOLLOWING MANNER:
ONE TO BE SELECTED BY THE REPRESENTATIVES OF
THE EMPLOYEES AND THE CARRIER, RESPECTIVELY;
THESE TWO SHALL ENDEAVOR BY AGREEMENT WITHIN
TEN DAYS AFTER THEIR APPOINTMENT TO SELECT
THE THIRD APPRAISER, OR TO SELECT SOME PERSON
AUTHORIZED TO NAME THE THIRD APPRAISER, AND
&N THE EVENT OF FAILURE TO AGREE THEN THE
HAIRMAN OF THE INTERSTATE CoMMERCE COMMISSION
SHALL BE REQUESTED TO APPOINT THE THIRD
APPRAISER, A DECISION OF A MAJORITY OF THE
APPRAISERS SHALL BE REQUIRED AND SAID
DECISION SHALL BE FINAL AND CONCLUSIVE. THE
SALARY AND EXPENSES OF THE THIRD OR NEUTRAL
APPRAISER, INCLUDING THE EXPENSES OF THE
APPRAISAL BOARD, SHALL BE BORNE EQUALLY BY
THE PARTIES TO THE PROCEEDINGS. ALL OTHER
EXPENSES SHALL BE PAID BY THE PARTY INCURRING
THEM, INCLUDING THE SALARY OF THE APPRAISER
SELECTED BY SUCH PARTY.

SEcTIoN 12, IF ANY CARRIER SHALL
REARRANGE OR ADJUST ITS FORCES IN ANTICI-
PATION OF A COORDINATION, WITH THE PURPOSE
OR EFFECT OF DEPRIVING AN EMPLOYEE OF BENE-
FITS TO WHICH HE SHOULD BE ENTITLED UNDER
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THIS AGREEMENT AS AN EMPLOYEE IMMEDIATELY
AFFECTED BY A COORDINATION, THIS AGREEMENT
SHALL APPLY TO SUCH AN EMPLOYEE AS OF THE
DATE WHEN HE IS SO AFFECTED.

SEcTiOoN 13, IN THE EVENT THAT ANY DIS-

PUTE OR CONTROVERSY ARISES (EXCEPT AS DEFINED
IN SECTION 11) IN CONNECTION WITH A PARTICULAR
COORDINATION, INCLUDING AN INTERPRETATION,
APPLICATION OR ENFORCEMENT OF ANY OF THE PRO-
VISIONS OF THIS AGREEMENT (OR OF THE AGREE-
MENT ENTERED INTO BETWEEN THE CARRIERS AND
THE REPRESENTATIVES OF THE EMPLOYEES RELATING
TO SAID COORDINATION AS CONTEMPLATED BY THIS
AGREEMENT) WHICH IS NOT COMPOSED BY THE
PARTIES THERETO WITHIN THIRTY DAYS AFTER SAME
ARISES, IT MAY BE REFERRED BY EITHER PARTY
FOR CONSIDERATION AND DETERMINATION TO A
COMMITTEE WHICH IS HEREBY ESTABLISHED, COM-
POSED IN THE FIRST INSTANCE OF THE SIGNATORIES
TO THIS AGREEMENT. EACH PARTY TO THIS AGREE-
MENT MAY' NAME SUCH PERSONS FROM TIME TO TIME
AS EACH PARTY DESIRES TO SERVE ON SUCH
COMMITTEE AS ITS REPRESENTATIVES IN _SUBSTI-
UTION FOR SUCH ORIGINAL MEMBERS. SHOULD THE
OMMITTEE BE UNABLE TO AGREE, IT SHALL SELECT
A NEUTRAL REFEREE AND IN THE EVENT IT IS
UNABLE TO AGREE WITHIN 10 DAYS UPON THE
SELECTION OF SAID REFEREE, THEN THE MEMBERS
ON EI%HER SIDE MAY REQUEST THE NATIoONAL MEDIA-
TION BOARD TO APPOINT A REFEREE. _|IHE CASE
SHALL AGAIN BE CONSIDERED BY THE COMMITTEE
AND THE REFEREE AND THE DECISION OF THE
REFEREE SHALL BE FINAL AND CONCLUSIVE. THE
SALARY AND EXPENSES OF THE REFEREE SHALL BE
BORNE EQUALLY BY THE PARTIES TO THE PROCEED-
ING; ALL OTHER EXPENSES SHALL BE PAID BY THE
PARTY INCURRING THEM,

SEcTION 14, ANY CARRIER NOT INITIALLY A
PARTY TO THIS AGREEMENT MAY BECOME A PARTY BY
SERVING NOTICE OF ITS DESIRE TO DO SO BY MAIL
UPON THE MEMBERS OF THE COMMITTEE ESTABLISHED
BY SECTION 15 HEREOF., [T SHALL BECOME A
PARTY AS OF THE DATE OF THE SERVICE OF SUCH
NOTICE OR UPON SUCH LATER DATE AS MAY BE
SPECIFIED THEREIN,
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SecTion 15 THé% AGREEMENT SHALL BE
EFFECTIVE JUNE 18, 1936, AND BE IN FULL

FORCE AND EFFECT FOR A PERIOD OF FIVE YEARS
FROM THAT DATE AND CONTINUE IN EFFECT THERE-
AFTER WITH THE PRIVILEGE THAT ANY CARRIER OR
ORGANIZATION PARTY HERETO MAY THEN WITHDRAW
FROM THE AGREEMENT AFTER ONE YEAR FROM HAVING
SERVED NOTICE OF ITS INTENTION SO TO WITHDRAW;
PROVIDED, HOWEVER, THAT ANY RIGHTS OF THE
PARTIES HERETO OR OF INDIVIDUALS ESTABLISHED
AND FIXED DURING THE TERM OF THIS AGREEMENT
SHALL CONTINUE IN FULL FORCE AND EFFECT,
NOTWITHSTANDING THE EXPIRATION OF THE AGREE-
MENT OR THE EXERCISE BY A CARRIER OR AN
ORGANIZATION OF THE RIGHT TO WITHDRAW
THEREFROM,

THIS AGREEMENT SHALL BE SUBJECT TO
REVISION BY MUTUAL AGREEMENT OF THE PARTIES
HERETO AT ANY TIME, BHT ONLY AFTER THE
SERVING OF A SIXTY (b0) DAYS NOTICE BY EITHER
PARTY UPON THE OTHER,

FOR THE PARTICIPATING CARRIERS:

SIGNATURES NOT REPRODUCED
FOR THE PARTICIPATING ORGANIZATIONS OF
EMPLOYEES:

SIGNATURES NOT REPRODUCED

SIGNED ﬁszﬁi?lﬁg§g§' D. C.
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QLLENIA 2

THOSE AGREEMENTS LISTED BELOW FOR
REFERENCE PURPOSES THAT HAVE NOT BEEN SUPER-
SEDED, MODIFIED OR AMENDED BY THIS AGREEMENT
OR NATIONAL AGREEMENTS REMAIN IN EFFECT.

DATE oF

AGREEMENT =~ BRIEF DESCRIPTION

10- 4-34
11- 1-34

3-27-35

1- 6-36

8-23-37

8-23-37

8-23-37

AGREEMENT CO”CERNIN SENIORITY
STANDING OF HELPER PPRENTICES
QSBQECHANICS As ofF NoveMBer 1,

ADDENDUM %E AGREEMENT oF OcTo-
BER 4, 1934, CONCERNING SEN-
IORITY OF HELPER APPRENTICES
As MecHaNnics,

AGREEMENT GOVERNING WORKING
CONDITIONS AND RATEi %E PAY,
EFFECTIVE AprIL 1, 1935,

AGREEMENT CONCERNING ROAD WORK
AND SLEEPING AND EATING ACCOM-
MODATIONS FOR SHEET METALMEN,
WATER SERVICEMEN AND ELECTRI-
CIANS IN ENG. & MAIN. DepT.

AGREEMENT COVERING WQGES &
ABOR CMEDULES FOR MoTIv
OWER & MACHINERY EEPT.; ULING

N% 1, coNcgrNING RuLes 55 anD

b of THE FEDERATED SHoP
RAFTS AGREEMENT COVERING

SCRAPPING AND DISMANTLING,

AGREEMENT COVERING Wﬁees &
ABOR CHEDULES FOB OTIVﬁ
OWER & ACHINERE EPI » RULING

No. 2, COVERING 3

CHANGING SHIFTS,

ULE

AGREEMENT COVERING WﬁGES &
BOR SCMEDULES FOB OTIVﬁ
OWER & MACHINERY EPE » RULING
No. 3, coVvERING RULE 29, TRANS-
FERRING FURLOUGHED EMPLOYES.
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8-24-37

9-14-37

9-29-37

10-29-37

10-29-37

12- 1-37

12-23-37

12-23-37

12-23-37

GREEMENT COVERING Nﬁees &

BOR CHEDULES FOB OTIVE
OWER & ACHINERK- EPT ULiNG
0. 4, COVERING RULEs 35 & 11,
DISCIPLINE,

AGREEMENT EOVERING REPRESEN-
ATION OF CQUIPMENTMEN,
ISTRICTMEN, LINEMEN, GROUND-

MEN, TELE?EEQH AND TELEPHONE

DEPT. IN .

GREEMENT COVERING WQGES &

BOR CHEDULES FOR MoT1iv

ows9 & MACHINER DEPI p
No. /7, COVERING RULE 18,
MEN MECHANICS,

EULING
FORE-

AGREEMENT COVERING WﬂGES &

BOR CHEDULES FOR MoTiIVE
oweE & ACHINERK EPE RELING
0. 5, covERING RuLE 21, LEAve

OF ABSENCE.,
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